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MINUTES OF ASSEMBLY 2008 

February 29 – March 1, 2008 

Fort Garry MB Church, Winnipeg 

 

Worship Service 

Friday, February 29, 2008, 7:30 – 9:00 p.m. 

  

Worship in Song 

 Kristen & Matt Nikkel and Worship Team, Fort Garry MB Church 

 

Welcome to Friends Community Church 

Keith Poysti, Conference Pastor, interviewed Dale Warkentin, Pastor of Friends Community Church.  

Keith officially welcomed Friends Community Church, Carman, as a new member congregation of 

the MB Church of Manitoba. 

 

Prayer for Friends Community Church and New Pastors 
 Keith Poysti, Conference Pastor 

 

Pastors (spouses) beginning new ministries in 2007: 

Jessie Chang, Youth and Children’s Ministry Coordinator, Chinese MB Church, Winnipeg 

Andrea Toews (Tim), Children’s Ministry Director, Eastview Community Church, Winnipeg  

Lorlie Barkman (Deanna), Interim Pastor, Elm Creek MB Church 

Christa Giesbrecht (Rod), Worship Coordinator, FaithWorks, Winnipeg 

Kristen Nikkel (Matt), Worship Arts Pastor, Fort Garry MB Church, Winnipeg 

Jordan Byggdin, Junior Youth Coordinator, Fourth Avenue Bible Church, Niverville 

Jason Kehler, Senior Youth Coordinator, Fourth Avenue Bible Church, Niverville 

Martin Blumrich (Darlene), Youth/Young Adult Pastor, Jubilee Mennonite Church, Winnipeg 

Darren Willems (Val), Worship Minister, La Salle Community Fellowship 

Curtis Klassen (April), Youth Worker, La Salle Community Fellowship  

Jonathan Toews (Kimberly), Youth Pastor, McIvor Ave MB Church, Winnipeg  

Pierre Gilbert (Monica), Teaching Pastor, The Meeting Place, Winnipeg 

Victor Neufeld (Elaine), Lead Pastor, North Kildonan MB Church, Winnipeg 

Paulhans Funk (Roselly), Associate Pastor of German Ministries, North Kildonan MB Church 

Travis Reimer (Lois), Interim Pastor, Portage Avenue Church, Winnipeg 

Jeremy Penner, Director of Church Ministries, Portage Ave Church, Winnipeg 

Dianne Thiessen, Intern Children’s Ministries, Portage Ave Church, Winnipeg 

Mike Schroeder Hubert (Christine), Children’s Ministries Coordinator, River East MB Church 

Sara Jane Schmidt (Rick), Worship Pastor, River East MB Church, Winnipeg 

Andy Rapko, Assistant to the Pastor, Salem MB Church, Winnipeg 

Steve Klassen, Youth Pastor, South Park MB Church, Altona 

Konrad Loewen (Karen), Lead Pastor, Westside Community Church, Morden 

Bob Fewings, Children’s Ministry Coordinator, Westwood Community Church, Winnipeg 

Terry Fehr (Meg), Associate Pastor of Youth and Young Adults, Winkler MB Church 

 

Pastoral Interns in 2007: 

Zach Pearson, Youth ministry, Eglise Communautaire de la Riviere Rouge, Winnipeg 

Jordan Byggdin, Junior Youth Coordinator, Fourth Ave Bible Church, Niverville 

Joanna Dyck, Simonhouse Bible Camp, Crossroads MB Church, Winnipeg 
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Worship in Song 
  

Dream Manitoba 
Russ Toews, Director of Missions & Church Extension 

 

Tonight I am excited to tell you about some of what we are up to with Dream Manitoba.  My goal is to 

challenge and hopefully to inspire you.  I begin with a parable that Jesus told in Matthew 20:1-6.  It is 

often called the parable of the workers in the vineyard.  In it Jesus compares the kingdom of heaven to a 

landowner who hires men to work in his vineyard.  He hires the first ones early in the morning and agrees 

to pay them a fair wage for 12 hours of work. But through out the day, the landowner continued to go back 

to the marketplace to hire new workers, the last ones just an hour before quitting time.   

 

When the day is over, the landowner paid the workers starting with those he hired last.  And he paid all the 

workers (those that had worked only one hour and those that had worked 12 and everyone in between), the 

same wage.  He paid the amount that he had agreed to pay those he had hired first who worked the full 12 

hours. When those who had worked the full 12 hours saw this, they began to grumble against the 

landowner.  Their complaint was (verse 12) “you have made them equal to us.”  The landowner had 

made those who had worked just one hour to be equal to those who had worked 12.  Does that sound fair 

to you?  This parable reminds me that we all have this built in sense of fairness.  This sense of fairness 

often means that we don't like to have those we view as “beneath us” to be made to be equal with us. 

 

As you will have noticed, our theme for this weekend is “Busting the Christian Bubble.”   In the 

convention handbook this theme is described as, “Over the years, many of us have chosen to live in a 

Christian bubble, a place where we can live, work and worship cut off from the people around us.  We 

have been tempted to build barriers that keep those who differ from us at a distance.  But now God is 

placing people with different values, cultures, religious backgrounds on our doorsteps.  What are we to do 

with those God is purposefully sending to us?” 

 

As I thought about this Christian bubble, I came to realize that one of the key purposes of our bubble is to 

show that we are superior in some way to those who are outside the bubble.  Superior in our righteousness, 

in our ability to make and hold on to our wealth, in the health of our families, in our ability to figure out 

how life works, in our ability to live respectable lives or a variety of other ways.   

 

One of the key purposes of the bubble is to demonstrate that those inside the bubble are superior to those 

outside the bubble.  You know, growing up in the church, I believe that I have been subtly trained to 

believe that if I can’t demonstrate to my unchristian friends that we inside the bubble are superior in some 

way, I don’t really have much to say to my neighbours.   

 

Now in the parable, the landowner made the workers equal, not by pushing down those he hired first, but 

rather by lifting up those he hired last.  Our task in ministry must be the same, to lift each other up.   A key 

principle that has surfaced for us this year as we prepare to minister in the urban core of Winnipeg, is that 

we see ministry as a partnership, where we minister with and among broken and poor people.  Ministry is 

not something we do to people, rather it is something we do with and among people. 

True ministry requires a brokenness and humility on our part, where we in fact become servants to those 

we are ministering with and among.  Our example here is Jesus Christ, who gave up his position in heaven 

to take on the nature of a servant, being humbled to the point of death on the cross.  Jesus came not to be 

served, but to serve. 

 

Our theme verse for this assembly comes from Acts 10.  In this chapter, Peter is living in a bubble, the 

Jewish bubble.  The purpose of his bubble was to maintain the superiority of his Jewish connection with 

God over against the gentiles who were clearly outside the bubble and outside of God's care.   
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The bubble was meant to demonstrate the Jewish superiority over the gentiles in holiness, in ability to 

follow God's laws, in acceptability to God. But in the story, God burst his bubble.  You know the story.  

Peter sees a vision of a sheet filled with all kinds of unclean animals lowered from heaven.  A voice tells 

Peter to get up, kill and eat some of the unclean things.  Peter objects, “Surely not Lord, I have never eaten 

anything unclean.”  But God bursts his bubble with these words, do not call anything impure that God 

has made clean.  
 

God sends Gentiles into Peter’s life, right into his house.  But God does this for a purpose.  That Peter and 

the early church would begin to minister with and among the gentiles.  They were no longer to view the 

gentiles as inferior but were in fact to begin to serve them to win them.  So God's words to Peter are, “do 

not be afraid to go with them, for I have sent them to you.”  Our theme verse.  When we put all of this 

together, it seems to me that we need to made some adjustments, three in particular. 

 

1)  We need to recognize that God is sending people to us.  

 

In some cases, it is obvious.  People show up in our churches.  But at other times we are so isolated from 

them (for example poor and broken people) that we miss that they are right here with us.  Like the Jews of 

Peter’s day, we sometimes may feel that we are to keep our distance from “the Gentiles” because we may 

become unholy by association. For Peter, God broke down the things that separated him from the gentiles 

and said, Look Peter, I’m sending these people to you.  They may be very different than you are, but I am 

sending them to you. 

 

Let me be clear on what I mean when I say God is sending people to us.  I don’t mean that we are to hang 

out in church buildings and expect these people will show up at the worship services or programs.  For the 

most part, they are not going to come into our world.  Rather what I mean is that God has sent people into 

our cities and towns, into the places we work, shop and go to school, into the neighborhoods we live in 

and the neighborhoods on the other side of the tracks. But God has sent them to us. 

 

2)  We cannot stay inside the Christian bubble. 

 

We cannot pursue God's mission and stay inside the bubble.  God’s mission for us always has to do with 

reaching the lost, doing what we can to reach people.  We cannot expect that God will send people to us 

inside our bubble.  Rather he will burst our bubble.   

 

Inside the bubble is where shadow missions are lived.  Let me explain shadow mission.  God has given all 

of us a mission.  Typically our mission has to do with reaching the lost, feeding the hungry, caring for the 

broken hearted.  You know the things God calls us to.  Just as all of us have a mission from God, we all 

are also temped by a shadow mission.  A shadow mission replaces the mission God gives us, it is always 

easier, involves less or no sacrifice.  An example of a shadow mission for a church would be, to be a 

successful church for successful people.  The shadow mission for the pastor could be, to be a successful 

pastor of a successful church for successful people.  Inside the bubble is where shadow missions are lived 

out in comfort.  I am convinced that those who hide inside the bubble are off mission.    

 

We live in a post Christendom world.  That means that Christianity is no longer at the center of our 

society, rather we Christians are now on the fringes of our society.  Most non-believers will not come to 

visit us inside our Christian bubble anymore, let alone choose to live there.  Therefore we cannot stay 

inside our bubbles. 

 

3)  We need to raise the level of our spiritual commitment. 

 

My friends, I want you to know that I am speaking to myself here as much as to anyone else.   But I see a 

great need in our church to raise the level of our commitment to God and his kingdom.  There is a famous 
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quote by Albert Einstein that goes like this, “We cannot solve our problems with the same thinking we 

used when we created them.”  This idea is also true of our commitments.  

 

We cannot break out of the bubble with the same level of spirituality that we held when the bubble grew 

around us.  We cannot pursue God’s mission for us with the same level of commitment that allows 

shadow missions to take root in our hearts.  We cannot dream God’s dreams for us with the same level of 

spirituality that gives raise to competing dreams of comfort and security inside us. 

 

I know what God has been speaking to me about lately. It has to do with raising the level of my own 

spiritual life and practices.  It has to do with taking on responsibilities or going into places and situations 

that make me uncomfortable.  If has to do with daring to dream and about the sacrifices or discomfort 

associated with pursuing those dreams.  It has to do with watching out for shadow missions in my life and 

pursuing God’s mission. 

 

Interview 
Russ Toews, Missions & Church Extension 

Roelof Last, Student at the School of Urban Leadership (SOUL) 

 

Hope Winnipeg 
Rachel Twigg Boyce 

 

I used to work at Winnipeg Harvest, and one day this particularly difficult client came into the building. 

He was loud, he was rude, he smelled bad, and I just did not want to have to deal with him. I avoided eye 

contact, ducked into the hall all the while doing some major bargaining with God.  "God, please don't 

make me deal with this guy today. Not today. If you let me off the hook today, I'll be extra nice 

tomorrow. I share my faith with 5 people, just leave me alone today."  A few minutes later I went back 

into the main hallway, and I was completely overwhelmed by what I saw. 

  

One of my co-workers was kneeling down on the floor, the dirty, slushy floor, gently removing a sliver 

from the man's dirty foot. And I thought, "That's Jesus." That is exactly what Jesus would be doing.   

Now, this co-worker would be surprised to hear herself described in this way because she doesn't even 

believe in Jesus, but I have no doubt that on that day I caught a glimpse of what it means to love others as 

Jesus did. 

 

In the years since I left Harvest I have often felt a deep longing to return to that type of community but 

despite that longing I have gradually found myself associating with people with whom I share more 

similarities than differences.  I miss my old friends.  That sense of longing led me to connect with a prayer 

group – established though Missions and Church Extension and Dream Manitoba – called Hope 

Winnipeg. This group’s mandate was to pray for our city and to seek God’s leading as we look to engage 

with people whose lives are different than ours because they are poor. 

 

My involvement with this prayer group led to a part time job that began in November. It was a position I 

was happy to accept because it connected with my deep longing to connect with poor people in our city. I 

was also happy to accept the position because from the beginning this have been a process grounded in 

prayer and a desire to do things God’s way and in God’s timing rather than about asking God to do things 

our way, and in our timing. 

 

Through this process we’ve asked a lot of great questions. We’ve answered a few of them.   For instance, 

what are the ways in which a person typically engages in any neighbourhood?  Generally we engage in 

three ways:  1)  We live in a neighbourhood.  2)  We work, serve, or volunteer in a neighbourhood.  3) We 

worship in a neighbourhood. 
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Past experience has made it clear that in order to have the greatest impact in a neighbourhood it is not 

enough to simply drive in and worship there. The greatest impact occurs when we live or work in a 

neighbourhood AND we worship there.  So we began to look at ways to enter into these neighborhoods 

not just to worship, but also to live or work. Through conversations with people who are already 

connected to these neighborhoods in these ways, and through prayerful listening to God’s voice, we 

believe we now have a viable proposal to allow us to engage these neighborhoods effectively.  This 

proposal is new, but it is also grounded in the experiences of others, and in our own experiences in the MB 

church.   

 

Whenever we send missionaries to another country we expect them to engage in a time of missionary 

training where they take the time to learn the language and the culture of the place in which they will be 

serving.  We are looking to do the same here in Winnipeg’s poorest neighborhoods.  We are prayerfully 

discerning the possibility of sending a team of missionaries in training to learn the language and culture of 

the poor.  We are looking for people who are willing to burst their bubble by making new friends. You 

may be thinking, “but we know the culture, we know the language – we all speak English!” But the reality 

is that it’s a foreign culture, and we speak a foreign language. It is essential if we desire to be effective that 

we come to understand these differences.  

 

A few weeks ago I was volunteering at a soup kitchen in the core and I sat down to have a coffee and 

conversation with one of the patrons, who I’ll call John. John began the conversation by asking me what I 

thought of the new holiday, Riel day.  I had spent a portion of my Riel day listening to a CBC call in show 

where callers engaged in a debate about the name “Riel day,” and generally speaking the comments of the 

callers who wished we had called the day something else were contained racist undertones.  John is Metis, 

so I assumed he was asking me what I thought of naming a day in Louis Riel’s honour and so I answered 

truthfully that if we were going to have a new holiday, then it was fitting to honour a man like Riel.  

 

“Well,” John said, “I hate it. In fact I hate all holidays.”  

I was completely taken aback and asked John, “Why?”  

“Holidays are no help to the homeless,” he said. Everything is closed. The libraries are closed, the stores 

are closed, and there is nowhere to go to keep warm. And it was really cold on Monday.” 

 

In that one conversation John completely changed my thinking about Riel day. It hadn’t occurred to me 

when I was warm at home listening to the CBC that there were other people, who could normally stay 

warm in a place like the library, who were cold.  Maybe John and I will talk again. Maybe we’ll get to 

know each other better. Maybe next year on Riel Day, John and I will come to your church and ask you to 

help us drive a bus to pick up people who are cold and help them find a place to stay warm during the day. 

Maybe that place will be your church.  I believe that that is the kind of ministry that would make God 

smile, it’s the kind of ministry that would make me smile, and it’s the kind of ministry that I would never 

have thought of if I hadn’t first taken the time to learn from a wise man named John.  

 

But I don’t want to do it alone. I can’t do it alone.  So, similar to the way in which MBMSI formed a team 

of people who went to Thailand together under the name Team 2000 we will be looking to send a team 

into the heart of our city.  That team will be committed to making friends with people like John, and to 

worshiping and growing in their faith as a team.   

 

In addition, as missionaries in training, we will be asking the churches where they currently worship to 

release them and support them as their missionaries to the heart of our city.  In return, these missionaries 

in training will provide regular updates to their sending church. Through the stories of their experiences 

our churches will have the opportunity to ask the same big questions that our missionaries will be asking, 

and because the mission field is so close, they will also have the opportunity to find practical   ways to 

become involved, as individuals and as congregations. 
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If John and I were to decide that we wanted to drive a bus through downtown next year on Riel day, then 

it would be the people in our congregations who would be encouraged to get involved, greatly increasing 

the impact of what we’re doing and ensuring that we never believe we have “done our duty” simply by 

sending others to “take care of the poor for us.” 

 

I am so grateful to have the opportunity to help develop this dream through Missions and Church 

Extension and the Hope Winnipeg team. I am pleased beyond measure that there is a commitment to 

doing things God’s way and in God’s timing. Through this process I am reminded again and again just 

how amazing the God we love and serve really is.  

 

Some of you may already be beginning to ask technical questions about  the process – how will we find 

these people, what will be expecting of them, how much will this cost? Some of you may be asking, 

“When will this start?” or “How can I get involved?” 

 

I tried to begin to address some of those questions in the first version of these remarks – which was about 

30 minutes longer than this final version – but I decided to leave that section out not only because time 

didn’t allow for it, but also because I think those questions are best handled in a dialogue, rather than a 

monologue. I am more than happy to continue this conversation with anyone who would like to hear more 

or become a part of this initiative.  

 

Over the next months the Hope Winnipeg team needs your support in prayer as we begin to discern the 

answers to the big questions of how to put this team of missionaries in training together. Please continue 

to remember us in your prayers.  There are a lot of big questions about this dream that I don’t have the 

answers to yet, but there is one thing of which I am certain. It’s a promise you can take to the bank. 

 

If you chose to become involved, you are going to have fun.  You are going to have more fun than you 

have ever had in your life.  It will be hard. You will cry harder than you have ever cried in your life. You 

will be forced to change the way you think, the way you act, the way you live. You will come face to face 

with questions that you can’t answer because they have no earthly answers.  And you will experience 

great joy. You will laugh more often and more fully then you have ever laughed in your life. You will 

have fun.  That’s a promise.  If anything I’ve said interests you, confuses you, excites you or scares you, 

then I’d love to continue this conversation with you. Let’s have coffee. 

 

Prayer by Rachel Twigg Boyce. 

 

Worship in Song 

  

Celebration of Communion 

 John Unger, Pastor of Fort Garry MB Church 

 

Appreciation and Blessing 
 Barry Dyck, Conference Moderator 

 Dave Ens, Assistant Conference Moderator 

 Appreciation was expressed to Delbert Enns, former Director of Family Life Network, and his wife 

Marianne, for their faithful ministry at Family Life Network. 

 

 

Coffee House  
 9:00 pm    CMU Jazz Band and Jazz Ensemble “Wholey Jazz”.   

 Fundraiser for the Fort Garry MB College and Career for their mission trip.   
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Plenary Session 

Saturday, March 1, 2008, 9:00 – 10:15 a.m. 

 
Welcome 
 

9:00 a.m.  Dave Ens, Conference Assistant Moderator, welcomed all participants to this Assembly.  

 

RECOMMENDATIONS on Assembly Process 

 

1.1    Status of Printed Reports:  We recommend that the printed reports be accepted as presented. 

 

1.2    Status of Recommendations:  We recommend that all printed recommendations be considered 

moved and seconded. 

 

1.3 Recording Secretaries:  We recommend that Ingrid Anderson (The Meeting Place) be appointed 

Recording Secretary and Dorothea Schalm (McIvor) Assistant Secretary. 

 

1.4 Minute Review Committee:  We recommend that Kathi Fast (Crossroads), Karis Hiebert 

(Crossroads), Ingrid Anderson (The Meeting Place), and Dorothea Schalm (McIvor) be authorized 

to review and prepare the minutes for publication in consultation with the Executive Committee.   

 

1.5  Ballot Committee:  We recommend that the Fort Garry MB Church nominees for the ballot 

committee be appointed as presented: Nick Janzen, Henry Bergen, Dave Loewen, Herb Poetker. 

 

1.6    Ballots:  We recommend that all ballots be destroyed at the close of the assembly. 

 

1.7 Parliamentarian:  We recommend that Jascha Boge serve as parliamentarian for this assembly. 

 

Vote by show of hands. 

Recommendations 1.1-1.7  M/S/  CARRIED. 

 

Worship with the Worship Team of the Fort Garry MB Church. 

Come, Christians, join to sing 

Hosanna, Hosanna   

In Christ Alone 

  

Moderator’s Address 
Barry Dyck, Conference Moderator 

 

Sometimes God moves in our lives in remarkable ways.  Here’s one example:   I’ve been aware for quite 

some time that the gifts He has given me to use in Kingdom work do not include preaching and teaching.  

However, in 1996 God moved me to prepare and deliver a sermon in my home church in Steinbach.  The 

title of that message was “Who is Your Gentile?” and it was based on the story from the book of Acts 

where God calls Peter to go and minister to Cornelius, a Gentile.  As we all know, this was a radical shift 

in the Jewish strategy of evangelism at that time. 

 

Yesterday some of us attended a resourcing day where we talked and thought about the “gentiles” God is 

putting in our paths and how we can respond in obedience, as Peter did in the Acts account.  A number of 

our workshops today will also address similar topics.  Thank you to all who have worked hard to prepare 

these workshops. 
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As I said a minute ago, I’m neither a preacher nor a teacher.  As a result I’ve always felt a little 

uncomfortable with the idea of delivering a Moderator’s Address.  But I understand this item is firmly 

fixed on the agenda by tradition.  So today please allow me to break tradition and turn the Moderator’s 

Address into a conversation.  I’d like to tell you a couple of stories and then invite you, in groups of two 

or three, to share similar stories.  Stories of how God has placed people in your path., people who 

challenged your comfort zones.  Stories of how you responded in obedience and also stories of how you 

missed opportunities.  Here are my stories to get you started. 

 

When our son Greg was in elementary school he brought home a new friend.  Let’s think of Greg’s friend 

as Bud.  It didn’t take long for us to meet Bud’s parents who, we found out, were having some problems.  

Despite the fact that they were both Christians, they struggled with finances, with addictions, and not 

surprisingly, with a failing marriage.    Interestingly, we didn’t learn about these problems from Bud or 

Greg or other parents.  We learned about them from Bud’s parents.  They asked to talk with us about the 

challenges in their lives.  At that time, we had no friends with that particular complement of problems.  So 

God led us into quite an unfamiliar world where we were somewhat uncomfortable.  Sometimes this 

Bud’s parents would fight, verbally, across our kitchen table.  We would listen to them, give them bits of 

common-sense feedback and pray with them.  Over the years, God has done a lot of renovation in the lives 

of these dear friends, which continues even today.  And as God has worked in their lives, He has also 

enriched ours as we have stood by them. 

 

My second story involves the church where I am presently a member.  After we built our new sanctuary in 

the mid eighties, we paved our parking lot.  This new pavement quickly attracted community kids on 

skateboards and bikes.  Unfortunately their activities were hard on the parking lot and the building.  In our 

efforts to preserve what God had given us by way of a new facility, we did our best to discourage them 

from spending time at our front door. But might God have actually sent those kids at that time for us to 

share His love with?   If that was the case, we didn’t know how to welcome them.  The intent of this story 

is not to shame my church family but rather to illustrate how easy it can be to miss the opportunities God 

may be sending our way. 

 

Now please, in groups of two or three, take five minutes to share some stories of people God has sent to 

your front door. 

 

Conversation around tables. 

 

 

Missional Stories 
 

Russ Toews, Director of Missions and Church Extension, interviewed Greg Armstrong (Eastview 

Community Church) and Sonia Blanchette (Eglise Communautaire de la Riviere Rouge). 

 

Eastview Community Church 
 

DVD of the Hampstead School Breakfast Program of Eastview Community Church. 

 

Greg Armstrong, a community outreach worker of Eastview Community Church, shared about his work 

in the Keenleyside Manitoba Housing Community with single women and their children or “widows 

and orphans” with great needs. Two years ago, Greg met and prayed for help with the group of social 

workers, police officers, and others involved in this project who were at a loss as to how to meet needs. 

One answer to this prayer was offering an Alpha program in the community, bringing “community to 

the community” through food and fellowship, and allowing the women share their brokenness and pain. 

A breakfast program for the Keenleyside School has also been started through prayer, planning, and 

funding. Initially the school principal expressed concern that Christian groups come in for short periods 
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of time and then leave again. Despite this concern, the church has been welcomed into the school to 

provide the breakfast program and is currently meeting the nourishment needs of 44 multicultural kids 

and providing opportunity for good conversation between the church people and the children in the 

school.  

 

Greg Armstrong quoted Menno Simons, “True evangelical faith cannot lie dormant…” Greg also 

emphasized the need in Christian training to enable us to better answer, “Why do you do what you do?” 

when asked the question and “to always be prepared to give the answer to everyone who asks” (1 Peter 

3:15). We need to be present, to stay there with the poverty and distress, knowing that God will provide 

when there is nothing left to give. He closed with James 1:27: “Religion that God accepts as a pure and 

faultless faith is to look after orphans and widows in their distress and to keep oneself from being 

polluted by the world”. A specific prayer request is for protection from the pressures and forces of being 

in the work of the world which has the potential to bring a person down and to lose control to those 

pressures.  

 

Eglise Communautaire de la Riviere Rouge 
 

Sonia Blanchette, Pastor of Eglise Communautaire de la Riviere Rouge, shared that she came to Christ 

at the age of 19 while studying politics at the University of Montreal. Leaving her Catholic background, 

she enrolled in studies at the MB Bible Institute in Quebec. She later moved to Winnipeg with her 

husband, Mario Buscio, and began working with the French community in Manitoba where she felt her 

calling was to bring the Word to the French people, initially working with Camp Arnes with French 

camp programs. In 1996 Sonia and Mario worked with the St. Boniface Evangelical Christian Church. 

Later they started a new French church in Winnipeg. Currently Mario is working for Kindred 

Production while Sonia serves as pastor.  The church continues to grow. God has brought 150 

international French-speaking Christians to the church, people who are comforters and prayer warriors. 

God is teaching Sonia about generosity. She read 2 Corinthians 9:6-15: “God loves a cheerful giver and 

is able to make all grace abound, giving sufficiency in everything. … He will supply and increase the 

seed and the harvest.” 

 

Missions & Church Extension 
 

PowerPoint Presentation of Missions and Church Extension, featuring the Chinese MB Church, Eglise 

Communautaire de la Riviere Rouge, International Revival Church, Bethel Evangelical Church 

Assembly, Slavic Evangelical Church, School of Urban Leadership (SOUL), Hope Winnipeg, and 

Simonhouse Bible Camp. 

 

 

Agency Reports 
 

MBCI 
 

Norbert Bargen, MBCI Principal, brought greetings from MBCI. The school is thankful for the 

enrollment of a full school of students from various demographic backgrounds and the opportunity for 

MBCI to provide each of them with a safe, nurturing, Christian environment in which to learn. He asked 

prayer for health and strength of the teachers as they meet the demands of the teaching profession. This 

year has brought many challenges of sickness and health issues for staff, their spouses and families, as 

well as deaths, and the associated limits of substitute teachers filling in for absences. Also, pray that the 

students will understand that the church is important and that the school will be able to provide students 

with meaningful opportunities and ways of connecting with the church. 
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MBMS International 
 

Carol Letkeman and her husband Lloyd are regional motivators for MBMSI. Carol noted that the 

current theme is “What is your GPS – Global Position for Service?”  SOAR Heartland is happening 

during March spring break with Fort Garry MB church as host church. 180 participants are registered 

with 10 churches being involved. The program partners with 15 inner city ministries for one week of 

kids’ ministry, teen mom programs, and soup kitchens. SOAR provides youth with an opportunity to get 

a heart for what God is doing; churches and participants remain involved throughout the year by going 

back to the communities and reconnecting with those they have met. The short-term summer ACTION 

program also provides service opportunities in the DR Congo, Mexico, and Japan. People of all ages are 

encouraged to get involved in these mission programs. Families in the Japanese program made a huge 

impact as families have gone and served together, in a country where fathers are often absent from the 

family.  Doris Goerz from Winnipeg will be returning to Japan, and Reg and Jenn Toews will be 

working in southern Thailand. 

 

MCC Manitoba 
 

Joan Alty, MCC Manitoba board member, shared highlights of some MCC projects. 14,000 school, 

infant or AIDS kits were assembled and distributed.  $2,000,000 was raised through 17 MCC Thrift 

Stores through the efforts of the store managers and a group of 2,500 volunteers.  Community living 

efforts continue with people with Fetal Alcohol spectrum disorders and other high-risk offence patterns. 

MCC has launched “Word in Deed”, a Manitoba radio program on Golden West Radio, and also 

facilitated a workshop series with Aboriginal people.  The MCC Relief Sale group will be opening a 

Café & Book Store in the former Christian Press building next to the Elmwood MB Church, featuring a 

café, bookstore, live music, and local art. This endeavour will provide an opportunity for the community 

to learn about MCC and provide a place for mutual transformation with the community which is both 

economically affluent and economically challenged. 

 

Dave Ens encouraged participants to visit displays during the break and lunch. 

 

10:15 a.m.  Refreshment Break 

 

10:40 – 11:30 a.m. Workshops 

 

11:40 – 12:30 a.m. Workshops 

 

12:30 – 1:30 p.m. Lunch 
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Plenary Session 

Saturday, March 1, 2008, 1:30 – 3:45 p.m. 

 

1:30 p.m. Barry Dyck, Conference Moderator, welcomed delegates to the afternoon plenary session.  

 

Agency Reports 
 

Family Life Network 
 

Claude Pratte, Acting Executive Director of Family Life Network, noted that 2008 is the 61st year of 

FLN ministry. He offered praise to God for the prayers, volunteers, and financial support of the 

conference churches.  FLN is in transition following the resignation of Delbert Enns as Executive 

Director. Pray for wisdom as the position of Director is filled and for wisdom to move forward.  Claude 

invited churches to send delegates to the upcoming Annual General Meeting of FLN on May 24, 2008. 

FLN Inc. is a multicultural Christian media outreach using media of radio, television, internet and live 

events.  

 

Canadian Conference of MB Churches 
 

David Wiebe, Executive Director of the Canadian Conference of MB Churches, reported that the 

Canadian Conference represents 250 Mennonite Brethren churches across Canada with approximately 

36,000 members. The conference has a new emphasis on the refocusing process for churches and 

church leaders under the direction of Dave Jackson, resource person for church health. The fruits of the 

refocusing process are already being seen. CCMBC seeks to sharpen their mission to come alongside 

churches as they strike out in new initiatives to reach Canadians in new ways. They also seek to work 

more closely with the provincial conferences. David invited delegates to attend Gathering 2008 in 

Montreal July 10-12. 

 

Kindred Productions 
 

Mario Buscio, Director of Kindred Productions, encouraged delegates to “Buy a book, change a life”.  

He introduced a new Kindred Spirits Rewards program which will begin March 24.  Churches will be 

credited 10% when books are bought by the church or by members. Details about this program have 

been sent to the churches. One goal of Kindred Productions is to raise funds for theologians and pastors 

to write books from the Anabaptist perspective.  

 

 

New Governance Proposal 
 

Barry Dyck, Conference Moderator, presented the proposed governance model for the Mennonite 

Brethren Church of Manitoba. 

 

The Challenges 

1. Incorporation (accountabilities changed) 

2. Lack of jurisdictional clarity 

3. No governance board (Executive Committee too small) 

4. Structure does not encourage team work 

5. Canadian Conference governance changes 

6. Diminishing significance of denominations 

7. Highly resourced congregations 

8. Focus on local work 

9. Society of consumers 
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The Model 

1. Assembly of Congregations 

 Primary authority 

 Makes decisions 

 Meets annually 

 Board reports to the churches 

 Board listens to the churches 

 Churches listen to one another 

2. The Leadership Board 

 Primary Governance board (replaces current boards) 

 Accountable to Assembly for vision, direction and policies 

 Hires senior staff 

 10 members (4 executive and 6 at large) 

 Ad Hoc committees appointed for specific responsibilities. 

3. Standing Committees 

 Nominating 

 Missions & Church Extension 

 Personnel 

 Finance and Audit 

 Constitution 

 Credentialing 

 Conflict Resolution 

4. Standing Committees (function) 

 Report to the Leadership Board 

 Report through a staff person or an Executive member 

 Appointed by the Leadership Board 

 Serve as resources to Staff and Leadership Board 

5. Simonhouse Bible Camp 

 Report to the Leadership Board 

 Report through the MCE Director 

 Camp Committee to support SHBC Director 

 Incorporation will be considered to strengthen the camp 

6. Senior Staff 

 Deliver programs and services 

 Report to the Leadership Board 

 Will work together as a Staff Leadership Team 

 Will organize and serve according to giftedness 

 Will have voice but no vote on Leadership board 

7. The Council of Representatives 

 No changes 

 Place for dialogue 

 Sharing and testing ideas 
 

Year One Activities:  Develop the Board’s Function;  

Reconsider MBCM Values, Mission and Vision;  

   Define governance;  

Explore and develop staffing structure;  

Collaborate with Canadian Conference. 
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RECOMMENDATION 2.1: 

We recommend the adoption and immediate implementation of the new MBCM Governance Model as 

presented.  (pages 16-18) 

 

Discussion on new Governance Proposal 
 

Barry Dyck invited questions for clarification. 

 

Q:   Re: Point 2, bullet 4: “The Executive shares its minutes with the Leadership Team.” Does 

“Leadership Team” refer to the Staff Leadership Team and not Leadership Board?  

 

A:  Barry Dyck:  Yes. The Leadership Team is the staff component. The Leadership Board is 10 elected 

people for governance.  

 

Table Discussion 
Delegates participated in table discussions on the following questions:    

What do you like about this proposal?   

How can this governance structure be strengthened? 

 

Discussion on Recommendation 2.1: 
 

Q:   A pastor expressed some discomfort with the idea of the Leadership Board appointing 24 people for 

the standing committees. Formerly the Nominating Committee carried out this function. What is the 

rationale for this? 

 

A:  Barry Dyck:  The Nominating Committee has struggled to find people for conference positions, and 

likely the Leadership Board will also struggle.  It is felt that there will be greater flexibility, 

productivity, and functionality with new structure to find qualified people to meet specific needs. 

 

A:  Ken Klassen, Chair of Nominating Committee:  The Nominating Committee has been more of a 

Discernment Committee and was in communication with the boards and committees to determine 

needs and desires to fill positions. In the past, the various boards and committees have been 

operating independently without clear understanding of issues involved in filling positions.  Within 

the Leadership Board there will be better coordination, understanding, and communication as all are 

involved in the process together, leading to better decisions around the whole process of finding 

people to serve on committees. 

 

Comment:  Point 2, Leadership Board, bullet 4, states that “The Executive shares its minutes with the 

Leadership Team.” It is recognized that the Executive Committee has a role apart from the 

Leadership Board, yet it was stated that the present Executive Committee was too small to 

effectively provide vision and oversight to all Conference activities. Therefore the new Leadership 

Board will be comprised of the Executive plus 6 members. It is requested that the Executive 

Committee share its minutes with the entire Leadership Board, so all are aware of what the 

Executive Committee is doing, and so the Executive is not isolated in making decisions, and will 

resist the temptation to get things done more quickly by the smaller Executive Committee. 

 

Q:  First, in comparing the organizational charts of the old and new structures, the old structure has the 

Council of Representatives meeting annually between the Assemblies of Congregations. The new 

structure does not include the Council of Representatives. Why was it deemed necessary to drop 

that? It seems that this level of advising and insight from the churches has been lost. Also, can the 

standing committees make formal recommendations to the Leadership Board or are they simply 
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delegated only to do tasks? If so, how is that process defined? People enjoy doing tasks, but also 

like to be appreciated for and given the freedom to use their wisdom, foresight, and imagination to 

dream and envision. If they don’t have the freedom to imagine, it will be more difficult to find 

people to do tasks. This needs to be better defined.  

 

A:  Barry Dyck:  Yes. The committees will be given tasks and can make recommendations to 

Leadership Board through staff person or Executive member through whom they are reporting. 

Committees don’t have formal representation on the Leadership Board. These are good suggestions 

and will be taken into consideration as the governance manual is written. The Council of 

Representatives meetings are valuable, productive meetings and will continue in the new structure.  

 

A:  Dan Block:  The Council of Representatives is not included in the organizational chart, but it will in 

fact continue in the new structure.  

 

Q:   Does the new structure reflect the four-fold mission of the Conference “to be a community of Jesus 

(conference pastor, credentialing committee), infused by the Spirit, centered in God’s Word (MBCI, 

CMU, Outtatown), making room for all (Missions & Church Extension)”? The missing piece is 

“infused by the Spirit”.  Intentional prayerful listening to what the Spirit is saying among the 

churches needs to be considered in a formal way. Secondly, who carries the responsibility for 

stewarding this mission? Page 17, Point 2, bullet 1, says “The single Leadership Board becomes the 

primary governing body, accountable to the Assembly for the overall vision and direction of the 

Conference…” and is affirmed by Point 2, bullet 2: “… Lead staff become a primary resource in the 

development of the conference Vision.” This makes sense, but seems to contradict page 18, Point 4, 

bullet 1: “The mission, pastoral care and management function in the governance structure is lodged 

with a Staff Leadership Team…” 

 

A:  Dan Block:  The current 3 lead staff members are Russ Toews who drives the missional agenda, 

Keith Poysti who has the pastoral care function, and me (Dan Block) who carries the management 

function. Staff will work collaboratively with the leadership board to arrive at the actual mission 

and vision of the conference.  “Mission” in point 4, bullet 1, refers not to the current mission 

statement of the conference, but to the work of Missions and Church Extension. The staff will work 

collaboratively as a team, functioning as a matrix, each one taking on leadership where their 

giftedness, calling, and area of expertise lie.  

 

Comment:  The last paragraph of the proposal (page 18) has to be a major priority: “The new 

Leadership Board will be charged with the responsibility of reassessing the key purposes and vision 

of the conference”. Vision is a key priority.  People in our churches want to know what conference 

is all about and why they should support the conference.  We need to hear from the conference 

about vision, or it will run the risk of becoming irrelevant as churches plan their own visions and 

direction without conference input or support. The younger group under 35 does not care about 

structure, governance, etc. They want to know who we are.  It is vital to define who we are, what 

we’re about, and where we’re going.   

 

Q:  Family Life Network and MBCI have been part of vision, but the new structure pushes them out to 

the edge. In the future, will we want to include them as part of our vision? Will there be a way of 

continuing to carry these agencies as part of our vision?  

 

A:  Barry Dyck:  The Conference does not provide vision for the churches. Churches do their own 

visioning. Partners such as Family Life Network and MBCI do their own visioning. The Conference 

leadership is open to talk about how to include CMU, FLN, and MBCI in Conference visions and 

can commit to that discussion. 
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Comment:  A delegate expressed concern that a 2-member Conflict Resolution Committee is not large 

enough to deal with conflict in all 38 churches.  The heart of conference is how can we collaborate 

and work together, how we can prevent conflict and prevent churches from closing their doors. This 

committee would need more members to help our churches resolve problems. We cannot reach out 

if we cannot resolve our own problems first, if there is conflict among us. Can we have a committee 

that is able to visit all 38 churches and help them resolve their problems? Then we can talk about 

reaching our community.  

 

Response:  Barry Dyck: There has been no Conflict Resolution committee until now. The Conference 

Pastor has been doing this work with the churches.  This new committee is to support the 

Conference Pastor in this work. No formula was used to determine how many members would be 

required for this committee. The purpose of this committee is not to be a resource to all church 

members in their personal conflicts, but specifically for conflict in a congregation.  

 

Comment: Another delegate underscored the need for conflict resolution in our churches. If we can’t 

implement confession, forgiveness, and resolution as our Confession of Faith says, then let’s close 

our doors. There was approval around his table of the new governance model and affirmation of the 

end of page 16, point 1, An Assembly of Congregations: “Conventions need to become a 

conversation between the Leadership Board and the churches… The Assembly meets annually.” 

There is an understanding and affirmation that congregations are still vitally involved in what 

happens. What are the guidelines for choosing members at large for the Leadership Board?  It seems 

that theoretically all members could come from the same church, and that should be guarded 

against.  These guidelines need to be clearly defined.  

 

Comment:  It was noted that minutes of the Leadership Board should be kept as part of the 

accountability exercised by this Board to the Conference and to the Assembly. It was suggested that 

highlights of Leadership Board minutes be shared with all committees to allow accountability from 

the Leadership Board to the committees.  

 

Q:  Page 18, Point 3, Camp Committee, states that “The Leadership Board, together with the Camp 

Committee … will give consideration to the incorporation of Simonhouse Bible Camp”.  This 

sounds like an agenda item. Why is the incorporation of the camp written into the description of the 

governance model?  

 

A:  Barry Dyck:  Yes, this is an agenda item. The Executive wants to be transparent with this agenda 

for Simonhouse Bible Camp and that the incorporation of Simonhouse Bible Camp is on the table. 

It was therefore written into the governance model. 

 

 

Barry Dyck presented recommendation 2.1. He explained that recommendation 2.1 is a constitutional 

change and will therefore require a 2/3 majority vote to pass. The vote will be done by secret ballot.  

 

RECOMMENDATION 2.1 re new MBCM Governance Model: 

We recommend the adoption and immediate implementation of the new MBCM Governance Model as 

presented.  (pages 16-18) 

 

Ballot Vote on Recommendation 2.1:     Yes:  196 votes   No:  5 votes 

Recommendation 2.1   CARRIED. 
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Agency Reports 
 

 

MB Biblical Seminary and the Winnipeg Centre for Ministry Studies 
 

2:40 p.m.   Lynn Jost brought greetings from all sites of MBBS Fresno, Langley, and Winnipeg. He 

thanked delegates for their ongoing support of Seminary and for providing strong members for the 

MBBS Board: John Unger, Doug Enns, and Dave Wiebe.  Financial support for MBBS has never been 

stronger. Projections for the coming year are good, with aims for the year already being approached. 

Ministry Quest program presents a microcosm of life at Seminary. Ten of 41 current participants in the 

Ministry Quest program are from Manitoba. Pray that the Lord will continue to bring people to 

Seminary to learn the culture, to spend time alone with Jesus, and then to be deployed as leaders of the 

church. 

 

Canadian Mennonite University 
 

Gerald Gerbrandt, President, noted that the thematic verse for chapel at CMU is, “You shall love the 

Lord your God with all your heart, and with all your soul, and with all your strength, and with all your 

mind”. CMU is also committed to bursting the bubble and challenging the definition of neighbour to be 

much broader than the Christian next to us. Currently more than 1,000 University of Winnipeg campus 

students are being impacted by CMU programs. Some students have spent time in Guatemala, on 

Vancouver Island, or downtown Winnipeg through the various courses.  There is an increase in 

Mennonite and non-Mennonite and non-churched students with full-time student enrollment in 

Christian education being close to 500. CMU has the reputation of having a solid academic program 

where faculty care for students, some students only realizing they are at a Christian university once they 

are active students.  

 

More faculty is being hired as program areas broaden in business and biology. A new role of Vice 

President Academic has been added with Dr. Earl Davey hired for this position. Dr. Davey has past 

experience at Brandon University and Tyndale University in Toronto, and was formerly moderator of 

Richmond Park MB Church in Brandon. CMU thanks the Conference for providing members to 

participate in the CMU Council, Board, Faculty and staff at CMU. Thanks also for sending students, for 

financial support of just over $150,000, for continuing emotional and prayer support. A current prayer 

request for students entering a stressful academic time from mid-Feb to mid-March, and a time to make 

decisions for the future. 

 

Simonhouse Bible Camp 
 

Darrell Janzen, Camp Director, shared that Simonhouse Bible Camp provides Christian camp 

experience for northern and First Nation children and their families. The camp is thankful for an 

overwhelming response to their fundraising campaign to reduce the debt and mortgage for the new 

camp facility.  Secondly, they are thankful for the large numbers of kids and families giving their lives 

to Jesus. An urgent prayer request concerns the dynamics of doing ministry in the North where there are 

no programs such as Youth For Christ, drop-in centres, youth pastors, and very few youth groups to 

support children who turn to Christ at camp and then go back home. Something needs to be done for 

these children, and Simonhouse desires to partner with churches to work out a support system while 

being aware of limitations and a lack of numbers of people to do the work. They expect God to show 

His plan, and pray that they will be open to his leading. 

 

 

Drawing for door prizes by Dan Block. 
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Committee Reports 
 

 

Constitution Committee 
 

2:50 p.m.  Barry Dyck presented recommendation 3.1 of the Constitution Committee. 

 

RECOMMENDATION 3.1:   

The Constitution Committee recommends the approval and adoption of the amended and restated 

Constitution as presented to the Assembly of Congregations and as set out in the December 28, 2007 

Notice of Amendments to the MBCM Constitution.   

 

Discussion on Recommendation 3.1 
 

Comment:  A delegate referred to the first line of the Constitution. Maybe the name “The Mennonite 

Brethren Church of Manitoba” doesn’t fit with the theme of “bursting the bubble”. He would like to 

propose a serious question, not for conversation now, but that at some point we consider changing the 

name to allow us to more fully engage our culture with the gospel. 

 

Vote by show of hands. 

Recommendation 3.1   CARRIED. 

 

 

Personnel Committee 
 

Paul Olfert, Chair of the Personnel Committee, presented recommendation 4.1. 

 

RECOMMENDATION 4.1     

The Personnel Committee recommends the acceptance of the amended Sick Leave Policy (Section 4.3.3 

of the MBCM Employment Policy) as follows: 

4.3.3.   Paid sick leave shall be available to all staff members so that they may recover from illness 

and injuries without significant financial loss. Illness, injury or quarantine will be covered at full 

salary for a period of five (5) consecutive working days, after which application for EI-sick leave will 

be made and the conference Supplemental Unemployment Benefit (SUB) Plan will come into effect. 

The standard EI waiting period is waived. Should the absence extend beyond the EI sick-leave 

entitlement (currently 17 weeks), Long Term Disability benefits may be applied for in accordance 

with the terms of the insurance policy that is provided as a conference benefit. Although it is expected 

that staff members’ claims for sick leave will be reasonable and appropriate to the nature of the illness 

or injury, the MBCM administrator (or the moderator in cases involving the administrator) may 

request the employee to provide documentation from a physician to substantiate absence from work.   

 

Vote by show of hands. 

Recommendation 4.1  CARRIED. 

 

Barry Dyck expressed gratitude to the Personnel Committee and Constitution Committee for their large 

amount of work particularly in the past year. 
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Board of Management 
 

Dan Block, Conference Administrator, presented the agency overview for FY 2007. 

 

Missions & Church Extension 

2007 Operating results: 

 Budget Actual 

Revenue: 315,500 307,257 

Expenses: 315,500 298,325 

Surplus (deficit)           0               8,932 

Departments (churches)    (3,187) 

Surplus (moved to Dream Manitoba)     $5,745 

 

2007 MCE Budget included the following grants: 

French   24,000 

Chinese   4,000 

International Revival Church   21,000 

Bethel Evang. Christian Assembly    24,000 

Simonhouse Bible Camp  33,000 

 TOTAL $106,000 * 

* grants on sliding scale; down from $144,774 last year. 

 

Family Life Network 

2007 Operating results: 

 Budget Actual 

Revenue: 2,283,369 2,603,210 

Expenses: 2,283,369 2,510,770 

Surplus / deficit 0      $92,440  * 

* transferred into FLN Inc. reserve fund to render a zero 

 balance in the MBCM global budget.  Congratulations! 

 

Simonhouse Bible Camp 

2007 Operating results: 

 Budget Actual 

Revenue: 212,933 275,748  * 

Expenses: 212,933 274,507  ** 

Surplus 0     $1,241 

* includes amortization of deferred contributions. 

** includes amortization of capital assets.  Congratulations! 

 

Ken Wiebe, Chair of the Board of Management, thanked members of the Board of Management for 

their good work: John Reimer-Epp (Vice-Chair), Glyn Allen (Secretary Treasurer), Irvin Wiebe, Vic 

Neudorf.  Ken acknowledged the diligent work of Dan Block, Conference Administrator, Jake Harder 

(accountant January-February 2007), and Stella Labossiere (accountant March-December 2007). 

 

Ken Wiebe presented the financial reports of the Manitoba Conference. 

 94.3% of the Budgeted Manitoba Conference Support Fund was remitted. 

 Last year 87.9% CFS was remitted. 

 Thank you to all churches for your CSF contributions. 
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Manitoba Conference  

2007 Operating results: 

 Budget Actual 

Revenue: 552,484 562,310 

Expenses: 552,484 491,784  

Surplus (deficit)           0              $70,526 

Add:   MCE Surplus            0  

           FLN Surplus            0 

Surplus (deficit)    $70,526 

 

Ken Wiebe presented recommendation 5.1. 

 

RECOMMENDATION  5.1: 

We recommend that the financial reports for 2007 be accepted as presented.   

 

Vote by show of hands. 

Recommendation 5.1  CARRIED. 

 

Ken Wiebe presented the MBCM budget for 2008. 

 

Manitoba Conference 

2008 Operating budget:  8% as per formula  

(Agency Support Funds not included: send support directly) 

Total Budget (all departments) 

Revenue: 653,230 

Expenses: 625,012 

Surplus $28,218 

 

Missions & Church Extension 

 The Board of Management has made the decision to integrate the operating expenses of MCE into 

the MBCM budget. 

 Grants to Churches, Simonhouse Bible Camp, and monies to fund Dream Manitoba are to be 

raised through contributions from churches, individuals and corporate donors.  

 For FY 2008, that amount is $179,000. 

 

2008 Mission activity includes the following grants:  

French Church 16,000  

Chinese Church 2,000  

International Revival Church 14,000  

Bethel Evang. Christian Assembly 16,000 

Simonhouse Bible Camp 33,000 

  TOTAL $81,000   * 

 

2008 Mission activity includes the following  Simonhouse Bible Camp 

Dream Manitoba initiatives: 2008 Operating budget: 

SOUL 20,000 Revenue:  236,128 

Hope Winnipeg 35,000 Expenses:  236,128 

Leadership Development 3,000 Surplus/deficit             0 

New Initiative 40,000 Note: Simonhouse Bible Camp is a charity 

   TOTAL $98,000 * owned by the conference, and its budget 

* monies to be raised.   is separate from the MBCM budget. 
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Ken Wiebe presented recommendations 5.2 and 5.3. 

 

RECOMMENDATION 5.2: 

We recommend the acceptance of the 2008 MBCM budget including the rate of 8% of receiptable 

revenue towards the Conference Support Fund.  

 

Vote by show of hands. 

Recommendation 5.2  CARRIED.  

 

RECOMMENDATION 5.3:  

We recommend the appointment of BDO Dunwoody accounting firm for the year 2008. 

 

Vote by show of hands. 

Recommendation 5.3  CARRIED.  

 

Nominating Committee 
 

Ken Klassen, Chair of the Nominating Committee, presented the nominee slate for the new leadership 

board. There are two vacancies in the list for the treasurer and one member at large.  

 

RECOMMENDATION 6.1: 

We recommend the affirmation of the nominees.   

 

Vote by show of hands. 

Recommendation 6.1  CARRIED. 

 

Closing 

 

Barry Dyck thanked the Nominating Committee for their diligent work.  He also expressed   

real appreciation to the Fort Garry MB congregation for hosting the conference, and to all staff and 

volunteers involved in the planning and working of the Assembly. He extended an invitation to attend 

next year’s Assembly in Killarney.  

 

Drawing for door prizes by Dan Block. 

 

Barry Dyck asked members of the new Leadership Board to come forward for prayer.  

Closing prayer by Keith Poysti. 

 

3:45 p.m.  Assembly adjourned.  

 

 

 

 


