
  

 

 

 

Welcome, Delegates and Guests, to 

Assembly 2010 
 

 

So we‘re coming up to the beginning of March — and it‘s time for us Jesus-followers 

who call ourselves Mennonite Brethren in Manitoba to get together again. 

 

This year we have a full two days planned with all sorts of events and activities.   You 

are invited to join us and meet some old friends, make some new friends, talk about 

Jesus and his church, learn from others about what church is, was and could be, hear 

some good stories, tell some stories, talk about the future and make some collective 

decisions, enjoy the hospitality of the Portage Avenue Church family, and simply be 

together as Jesus‘ family. 

 

A lot of what we will talk about is included in this book — and I encourage you to 

take some time to read through it before we meet at Assembly.  I look forward to 

seeing you in early March in Winnipeg and am curious to see what God has in store 

for us, in us, and through us. 

 

Ramsy Unruh 

Moderator 

Mennonite Brethren Church of Manitoba 
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Finding our way...  
  

Portage Avenue Church  

1420 Portage Avenue, Winnipeg 

Phone: (204) 774-4414 

www.pachurch.ca 
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An Acronym Primer 

 
 

 

AC  Assembly of Congregations (annual Assembly) 
 
BFL  Board of Faith and Life 
 
CC  Concord College 
 
CCMBC Canadian Conference of Mennonite Brethren Churches 
 
CMU  Canadian Mennonite University 
 
CR  Council of Representatives 
 
CSF  Conference Support Fund 
 
ED  Executive Director 
 
FLC  Faith and Life Committee 
 
FLN  Family Life Network  
 
KCI  Key Communities Initiative 
 
MBBS  Mennonite Brethren Biblical Seminary 
 
MBCI  Mennonite Brethren Collegiate Institute 
 
MBCM  Mennonite Brethren Church of Manitoba 
 
MBMSI  Mennonite Brethren Mission & Service International 
 
MCC  Mennonite Central Committee 
 
MC-C  Mennonite Church of Canada 
 
MCE  Missions & Church Extension 
 
MDS  Mennonite Disaster Service 
 
MSC  Menno Simons College 
 
SHBC  Simonhouse Bible Camp 
 
SOUL  School of Urban Leadership 
 
WCMS  Winnipeg Centre for Ministry Studies 
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These notes are provided as a background for those who are not familiar with 

the assemblies of the MBCM (that‘s Mennonite Brethren Church of Manitoba 

- see also the acronyms on page 4) and those who could use some 

background to this particular Assembly.  These notes will assist you in 

getting a „feel‟ for the agenda, issues, format, and process. 

 What is „Assembly‟ anyway?   

Assembly is a gathering of the church family; delegates from our 38 congregations in Manitoba                

(1 delegate for every 15 members plus the pastor). It is a time of worshiping, resourcing, and working 

together.  Come ready to share your insights, and come with enthusiasm for God‘s mission in the world. 

 Why are we meeting at Portage Avenue Church? 

The Assembly is held at a different place each year. Though not a written policy, the Assembly tends to 

move between urban and rural locations.  This year we‘re in Winnipeg. We are grateful to the Portage 

Avenue congregation for inviting us to meet in their church.  We look forward to their hospitality. 

 What‟s the „MBCM‟?   

The Mennonite Brethren Church of Manitoba is a partnership of 38 congregations. We have a leadership 

board that facilitates the work and mission of the conference.  The members of the leadership board are 

volunteers elected by delegates at the annual Assembly.  The conference office has moved to 83 

Henderson Hwy. into renovated space at the Christian Family Center.  It is home to our Conference 

employees: Conference Pastor (Keith Poysti), MCE Director (Russ Toews), Conference Administrator 

(Roger Friesen), Accountant (Stella Labossiere), and Administrative Assistant (Dorothea Schalm).  

 What about the theme “Equipping the Church for Mission”?   

This year‘s Assembly will resource churches intent on following God into his mission in the world. The 

workshops  offer inspiration, encouragement, as well as hands-on tools for ministry. Together we will 

look for where God is at work, so that we can join in on what he is doing and wants to do through us.  

 What is the Assembly program like?  

 The all-day seminar on Friday offers a plenary session with Terry Wiseman and 12 workshops on 

equipping for mission.  Each participant can attend 2 workshops.   

Friday evening at 7:30 we gather at Portage Avenue Church for worship and celebration. It‘s always a 

highlight to worship together as Mennonite Brethren churches.  Terry Wiseman will challenge us to 

move ―From Complexity to Possibility‖. Dave Jackson will share stories about ―Three Churches coming 

to Vision‖. We conclude by celebrating communion together.   

On Saturday we will hear stories from people who have joined God in what he is doing.  We‘ll 

participate in workshops that offer inspiration and practical tools. Each delegate can select 2 workshops.  

We‘ll receive recommendations from the Leadership Board for discussion and decision. And, of course, 

there are many opportunities to network and renew friendships. 

Assembly Orientation 
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8:30 am  Registration  
 
9:00 - 10:00 am  Welcome & Worship                       
“From Planting to Kingdom” - Terry Wiseman 
  

10:30 - 12:00 morning workshops 1- 6 
 

1.  Cultural Architecture, Part 1, Terry 

Wiseman: In two workshops we will answer  

the question of what the key ingredients are   

to transforming our culture. We will unpack      

9 or 10 factors involved in serving as a   

cultural architect. 

 

2.  Hearing God's Call, Part 1, Dave Jackson: 

Learning how to discern God’s call for us 

(corporately and personally) from the different 

"listening postures" from the life of Moses. 

 

3.  The Church as the Employer, Marilyn 

Hiebert: Gaining clarity on the legal 

responsibilities of the church as the employer 

with checklists, sample policies, sample forms, 

and general information to help your church be 

the best workplace possible. 

 

4.  For the Emerging Leader, Cam Priebe: 

Introducing the Leadership Trail Map – the 

journey of a leader.   What does it take to be a 

leader and what are some good next steps in 

your development? 

 

 5.  What does it mean to "move in”? About 

100 people have "moved in" with MoveIn into 

14 different neighbourhoods in Ontario 

cities.  What does it mean to "move in" to 

communities of great need?  Find out more at 

this workshop. 

 

6. Helping the Poor - Going beyond a 

donation, Lloyd & Carol Letkeman: 

Discerning responses to poverty. 

 

 

 
 

12:00 - 1:00 pm Lunch 
 

1:00 - 3:00 afternoon workshops 7-12 
 

7.  Cultural Architecture, Part 2, Terry 

Wiseman: We continue to answer the question 

of what the key ingredients are to transforming 

our culture. We will unpack 9 or 10 factors 

involved in serving as a cultural architect. 

 

8.  Hearing God’s Call, Part 2, Dave Jackson: 

What a listening process for your church might 

look like and how to determine whether your 

church needs one!  

 

9.  Risk Management in a Congregational 

Setting, Marilyn Hiebert: Looking at ways to 

manage potential risk and then taking the steps 

needed to minimize those risks.  Case studies, 

sample risk assessments, check lists, 

worksheets, and sample policies will be 

provided.   

 

10. For Church Leaders, Cam Priebe: How can 

we call out, discern, and develop new leaders in 

our churches? 

 

11. What does it mean to be a Canadian 

Christian in the world today?   There is 

more response to the gospel, and yet more 

opposition to it, than ever before since the 

Cross.  There are still about 1,000 unreached 

people groups, and over 200 of them are totally 

unengaged.  The Church is exploding in the 

Global South and teetering in the West.  In 

Canada, there are now over one million 

Muslims, and more than a million more from 

other unreached regions of the world.  What 

does it all mean?  Let's explore the answer. 

 

12. Glocally Missional – an introduction to 

Mission, Lloyd & Carol Letkeman: Exploring 

“best practices” in international mission and 

discussing how they inform our community 

ministries and outreaches. 

Friday Seminar 
March 5 @ 8:30 am - 3:00 pm 

This all-day seminar is open to all.  
Register for Friday by Feb. 22. 
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Saturday Program 

 

 

 

Time Agenda Resource People Activity 

9:00 Welcome 

Worship 

Ramsy Unruh 

Portage Ave team 

Reviewing agenda 

9:15 Moderator’s address 

Focus statement 

Ramsy Unruh Setting the context 

9:30 Workshops 1- 6 Presenters Equipping for mission 

10:30 Break     

11:00 Worship song 

Staff reports 

  

Missional stories 

Leadership Board 

Portage Ave team 

Keith Poysti 

Russ Toews 

  

Ramsy Unruh 

  

Resourcing leaders 

Focusing on mission 

 

Decision-making 

12:00 Introduction of Partners Russ Toews  

12:30 Lunch     

1:30 Workshops 7-12 Presenters Equipping for mission 

2:30 Missional story 

Leadership Board 

Financial reports 

Elections 

  

Ramsy Unruh 

Carl Kauenhowen 

Margarete Schulz 

 

Decision-making 

Taking care of business 

4:00 Closing Ramsy Unruh   
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9:30 morning workshops 1- 6 

 

1.  The Culture of Leadership – Terry Wiseman  

 We will explore what we need to do to cultivate 

the kind of leadership we need to start a  

church-planting movement. 

 

2.  Hearing God's Call, Part 1 – Dave Jackson  

 Learning how to discern God’s call for us 

(corporately and personally) from the different 

"listening postures" from the life of Moses. 

 

3.  Supporting Ministry through Governance 

Structure – Marilyn Hiebert 

  This seminar will explore how governance 

structures can empower and free pastors to 

lead effectively and volunteers to support 

ministries productively.  The purpose and 

process of good governance will be discussed, 

showing how levels of authority with 

responsibilities and measurable outcomes can 

eliminate uncertainties and unmet   

expectations within leadership roles.  

 

4.  For the Emerging Leader – Cam Priebe 

 Introducing the Leadership Trail Map – the 

journey of a leader.   What does it take to be a 

leader and what are some good next steps in 

your development?   

 

 5. What does it mean to "move in”?  

 MoveIn is a movement of prayer and presence 

into communities of immense need. About 100 

people have  "moved in" with MoveIn into 14 

different neighbourhoods in Ontario cities.   

 What does it mean to "move in" to communities 

of great need?  Find out more at this workshop. 

 

6.  Helping the Poor: Going beyond a 

donation – Lloyd & Carol Letkeman 

 Discerning responses to poverty. 

   

 

 

 

 

 

 

 

1:30 afternoon workshops 7- 12 
 

7.   The Denomination of Tomorrow  

 Terry Wiseman 

 Come explore questions like: What does it look 

like for a denomination to engage our culture? 

What are the values the denomination needs to 

embrace to transform our culture? 

 

8.  Hearing God’s Call, Part 2 – Dave Jackson 

 What a listening process for your church might 

look like and how to determine whether your 

church needs one!  

 

9.   Conducting a Productive Meeting 

 Marilyn Hiebert  

 This seminar will describe the Robert’s Rules; 

how and when to use them appropriately. There 

will also be scenarios discussed to help the chair 

person learn how to lead a meeting effectively 

and productively. This workshop is primarily for 

moderators and board chairs.   

 

10. For Church Leaders – Cam Priebe 

 How can we call out, discern, and develop new 

leaders in our churches?    

 

11. What does it mean to be a Canadian 

Christian in the world today?   

 There is more response to the gospel, and yet 

more opposition to it, than ever before since the 

Cross.  There are still about 1,000 unreached 

people groups, and over 200 of them are totally 

unengaged.  The Church is exploding in the 

Global South and teetering in the West.  In 

Canada, there are now over one million   

Muslims, and more than a million more from  

other unreached regions of the world.  What  

does it all mean?  Let's explore the answer. 

 

12. Glocally Missional:  an introduction to 

Mission – Lloyd & Carol Letkeman 

 Exploring “best practices” in international mission 

and discussing how they inform our community 

ministries and outreaches. 

 

 

 

Saturday Workshops 
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Presenters 
 

Terry Wiseman  

acted as National Church Planting Director for 

the Salvation Army Canada & Bermuda before 

joining the Mennonite Brethren as their 

Ontario Church Extension Director seven years 

ago. Terry has also served with Church Planting 

Canada, helping pioneer various tools and 

resources including church planter assessment 

and training, and continues to come alongside 

and consult with many denominations and para

-church groups in this vital area.   

 

Dave Jackson  

has served the Canadian MB Conference in the 

area of ―Church Health‖ for the past three 

years. His mandate has been to assist churches 

and leaders in becoming increasingly missional 

by clarifying and focusing their call.   Dave has 

also served as a local church pastor and for 

eight years with CRM, a national ministry that 

develops leaders and refocused churches.  He 

has worked with over seventy pastors and 

churches of various denominations through the 

years.   

 

Marilyn Hiebert  

has been the Director of Administration for BC 

Conference of MB Churches for the past 9 

years. She has the opportunity to talk with 

many churches about the situations and topics 

they are facing in managing the resources and 

ministries in their churches.  Marilyn served at 

Bakerview Church in Abbotsford as 

Administrator for 6 years and as the 

Bookkeeper at Central Heights Church for 5 

years. Her background is in banking and 

lending in the credit union system as well as a 

residential coordinator in several group homes 

in Abbotsford and Calgary.   

 

 

 

 

 

 

 

Cam Priebe  

works with the Canadian Conference of MB 

Churches in the area of Leadership 

Development.  Prior to this, Cam was giving 

direction and leadership to Ministry Quest, a  

program designed to assist churches in calling 

out and discerning young leaders, creating 

mentoring relationships as well as ministry 

experiences in their local churches.  He desires 

to assist churches in calling out and developing 

leaders.   

 

Presenter 

is the founder and director of MoveIn, 

Apprentice to the Director of Church Planting for 

the Ontario Conference of Mennonite Brethren, 

and a church planter with the Mennonite 

Brethren in inner-city Toronto.  Born in Zambia 

to missionary parents, and having lived 11 years 

of his life in Africa, Asia and Europe, he is 

passionate about seeing Christians find their 

calling in the context of the global church and 

the unreached world.  He has a degree in Online 

Commerce from the University of Waterloo, and 

spends most of his life connecting people for the 

Kingdom from libraries, coffee shops, and 

forgotten neighbourhoods. 

 

Lloyd & Carol Letkeman  

serve the Central Canada MB churches as 

Regional Mobilizer and Short Term Missions 

Coordinator for MBMS International. Together 

with colleague Anne Friesen, interns Paul Peters 

and Lisa Derksen and a team of mobilization 

volunteers, the Central Canada team provides 

missional programs and resources for churches 

growing in their missional impact.  
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Decision Points  

 

This summary outlines the recommendations to be presented to Assembly delegates.  The page 

reference indicates where background information for the recommendation is provided in this 

reportbook.  Additional information will be provided at the Assembly.  Amendments to the 

recommendations may also be made at the Assembly. Note: All recommendations are made by the 

Leadership Board. 

 

Process Recommendations 

1.  Status of Printed Reports:  We recommend that the printed reports be accepted as presented.  

2.  Status of Recommendations:  We recommend that all printed recommendations be considered 

moved and seconded. 

3.  Recording Secretaries:  We recommend that Pam Heide (Westside) be appointed Recording 

Secretary and Dorothea Schalm (staff) Assistant Secretary. 

4.  Minute Review Committee:  We recommend that Marvin Dyck (Crossroads), Kathi Fast 

(Crossroads), Pam Heide (Westside), and Dorothea Schalm (staff) be authorized to review and 

prepare the minutes for publication in consultation with the Executive Committee.    

5.  Ballot Committee:  We recommend that the Portage Avenue Church nominees for the ballot 

committee be appointed as presented: John Wieler, Betty Wieler, Helmut Huebert, Dorothy 

Huebert. 

6.   Ballots:  We recommend that all ballots be destroyed at the close of the Assembly. 

7.  Parliamentarian:  We recommend that Jascha Boge serve as parliamentarian for this Assembly.  

 

Policy Recommendations 

8.  Focus Statement:  We recommend the adoption of the MBCM focus statement as presented in this 

Assembly report. (page 12) 

9.  Simonhouse Bible Camp:  We recommend the incorporation of Simonhouse Bible Camp.          

(pages 14, 23-24) 

 10.  Executive Director:  We, in full support of the staff leadership team, Keith Poysti and Russ Toews, 

recommend that we create the position of Executive Director (ED) who will serve as the CEO of the 

conference.  This ED will be a visionary and collaborative leader, working very closely with the 

Leadership Board to develop the strategic plan for our vision.  The ED will be a key leader and voice 

in our conference and will be responsible to implement our strategic plan, including among other 

things shaping and building our staff team to most effectively achieve our vision.  (pages 13, 20) 
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11.   Constitution, Article 1:  The MBCM Leadership Executive Committee recommends the acceptance 

of the following amendment to the Constitution of the Mennonite Brethren Church of Manitoba to 

take effect for MBCM to ensure its status with Canada Revenue Agency as a non-profit agency. 

(page 16) 

Amendment 1:  A new section to be added to Article 1: NAME   

Section 4 – Non-Profit Status 

This Corporation shall operate as a charity and shall be carried on without purpose of gain 

for its members, and any profits or other gains to the charity shall be used in promoting 

its purpose. 

  

Financial Reports 

12.  Financial Reports:  We recommend that the financial reports for 2009 be accepted as presented.  

(pages 57 ff) 

13.  Budget:  We recommend the acceptance of the 2010 MBCM budget as presented, including the 

rate of 8% of receiptable revenue towards the Conference Support Fund. (pages 59 ff)  

14.  Financial Review:  We recommend the appointment of BDO Dunwoody accounting firm for the 

year 2010. 

 

Nominating Committee 

15.  Elections: We recommend the acclamation of the nominees on the Election Slate. (pages 33-34) 
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The Ministry Focus of the 

Mennonite Brethren Church of Manitoba 

 

Who are we? 

We are a community of believers, joined and formed by a common experience of God in Christ and the 

shared conviction that following Jesus moves us to seek the healing of our world. We have formed 

communities of faith across the province for nurture, worship and mission as we live and work in a 

variety of settings. Through our history we have learned to value mutual support, accountability and 

serving others. The vision of our earlier leaders, led and empowered by the Holy Spirit, has resulted in 

mission, media and educational projects in Manitoba that now touch the lives of people around the 

globe.  We continue to value and embrace our partner organizations.  

 

What do we do? 

Continuing to build on the past, we choose to joyfully pursue a life aligned with the character and 

teachings of Jesus. Such a life, both corporate and individual, calls us to be rooted in sound biblical 

teaching, striving for moral purity and ethical behaviour.  

Empowered by the Holy Spirit, we inspire and nurture one another through encouragement as well as 

exhortation. We enhance local initiatives and mentor emerging leaders by providing resources and 

building connections between our various congregations. 

We reaffirm our commitment to be peacemakers in a culture where violence is seen as an acceptable 

means of resolving conflicts.  We assist churches in developing non-violent means of practicing Christ‘s 

way of peace and reconciliation within their communities. 

 

Where do we focus? 

We focus on following God into his mission in the world, where people transformed by the message of 

Jesus bring reconciliation, healing and hope to their communities.  We hear God calling us to 

compassionately minister with and among people who are poor and to initiate the emergence of new 

Christ-centred faith communities, wherever God is leading us. 
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Focus Statement 

We did some very good work on our focus/vision 

statement at Assembly 2009, and the task was 

handed back to the Leadership Board to hone the 

statement according to the input from the 

Assembly.  The recommendation approved at last 

year‘s Assembly is as follows:   

―That Assembly 2009 support the ministry 

focus statement, with the following 

refinements:   

— add ‗reconciliation and peace‘ 

— use language of ministry ‗with and among‘ 

— combine the last two items into a single 

statement 

— add ‗empowered by the Holy Spirit‘ 

for approval by the Leadership Board and 

ratification by Assembly 2010.‖ 

This focus statement has taken much time and 

discussion in our meetings, and in September we 

made the final changes to the focus statement we 

are presenting to the Assembly for your approval 

and adoption.  We are confident that this 

statement reflects who we are and who God is 

leading us to be. 

Executive Director 

We have worked in our current governance 

structure for two years now and are experiencing 

some very positive things as a result of this 

change: unity in our staff, good relationship 

between staff and the Leadership Board, growing 

synergy on our Leadership Board, among other 

things.  When we adopted this governance model 

in 2008, we chose to have a 3-person leadership 

team which, according to our adopted governance 

model, functions as the Chief Executive Officer 

(CEO) of the conference.  This leadership team at 

the time included the conference pastor, Keith 

Poysti, the MCE Director, Russ Toews, and the 

administrator, Dan Block.   

When Dan Block resigned in March, 2009,     

we hired Roger Friesen in the role of 

administrator, and for various reasons, the 

Leadership Board felt it prudent to reduce the 

staff leadership team from three people to two, 

now comprised of the conference pastor and 

MCE director, with the administrator reporting 

directly to the conference pastor.  

Working with this arrangement for this year 

has meant some further adjustments and 

changes for our staff leadership team and they 

have invested significant energy into their 

combined CEO role in addition to their 

individual roles and responsibilities.   Through 

the fall it has become increasingly evident to 

the staff leadership team and the Leadership 

Board that if we wish to grow the ministry of 

MBCM and realize the vision we feel God has 

led us to, a change in our staff leadership team 

is necessary. 

The Leadership Board, in full support of the staff 

leadership team, Keith and Russ, is 

recommending that we create the position of 

Executive Director (ED) who will serve as the 

CEO of the conference.   

This ED will be a visionary and collaborative 

leader, working very closely with the Leadership 

Board to develop the strategic plan for our vision.  

The ED will be a key leader and voice in our 

conference and will be responsible to implement 

our strategic plan, including among other things 

shaping and building our staff team to most 

effectively achieve our vision. 

If the Assembly approves this recommendation, 

we will put together a search team and anticipate 

hiring an Executive Director as early as July, 

2010.  We will make no immediate adjustments 

to the rest of our current staff and will give the 

future Executive Director the authority and 

responsibility to shape the staff team into the 

future. 

Leadership Board 
Ramsy Unruh, Moderator 
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Strategic Plan 

One of the main roles of the Leadership Board 

is to set out the plan of how we are going to 

achieve our vision of the future.  From our 

constitution, our history and our view to the 

future, we have defined five service areas that 

we need to deliver to our churches and our 

communities: 

1.   Church Health – to encourage and promote 

increased health in all of our churches. 

2.  Leadership Training – to identify, call out, 

and train our young leaders, and to provide 

support and training for our current leaders. 

3.  Church Planting – to work with and 

provide resources to our local churches to 

daughter churches in their communities. 

4.  Compassion Ministries – to work with our 

local churches to develop compassion 

ministries in our communities. 

5.  Community Building – to build 

community in our MBCM family, where we 

share stories and resources and encourage and 

support each other in our work to build God‘s 

kingdom. 

Our task in the coming year will be to further 

hone our vision of these services and to articulate 

our goals and plans to deliver these services 

effectively to our conference and community. 

Simonhouse Bible Camp 

The new building that was constructed at our 

northern camp has added significant value and 

potential to their ministry.  Russ Toews, MCE 

Director, has worked hard this year to build 

strength into the board and staff as they look to 

the future.  Together with the Simonhouse board, 

the Leadership Board is recommending the 

incorporation of Simonhouse Bible Camp.  

Leadership and decision-making responsibility 

will be shared between our northern MB 

churches, other interested northern churches, 

interested southern MB churches, and the MBCM 

Leadership Board.   

This camp is a vital part of the health and life of 

our northern churches, and we are confident that 

this will give the camp a solid foundation for 

future ministry.  Please refer to the MCE 

Director‘s report for additional information on 

this recommendation. 

CR meetings 

This year we decided to conduct our Council of 

Representatives (CR) meeting in five different 

places and times.  This was beneficial for us 

because it allowed the staff and Leadership Board 

executive to have greater interaction with all of 

those involved.  Thank you to all of you who 

participated in one or more of these meetings. 

Leadership Board Meetings 

Most of the time when I tell people that I am 

leading a six-hour board meeting, they simply 

shake their heads and feel sorry for me.  I am one 

of the crazy breed that enjoys meetings, and I am 

glad that there are 13 others around the 

Leadership Board table that are as crazy as I am 

(egg farmers really are cracked)!   

There is good participation from all board 

members at our meetings and one of the 

highlights for the board each meeting are the 

guests that join us.  Each meeting we invite one 

or two leaders from an MB or partner ministry to 

join us, tell us about themselves and their 

ministry and stay for supper with us. 

The Leadership Board typically meets four times 

through the year and this year we added one 

meeting in early January, 2010 and an email 

meeting in December, 2009. 

The past two years have been quite a learning 

experience for me as I first joined the Leadership 

Board as assistant moderator, and then a year ago 

took on the role as moderator.  I have thoroughly 

enjoyed working with our staff and board as we 

have done the work of leading the MBCM this 

past year.  Thank you to the board and staff for 

your active participation in our work and for your 

patience with me through my steep learning 

curve this year. 
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Affirm our staff 

I want to take this opportunity to affirm our staff 

team.  We have a great team that works hard to 

deliver services and support to our churches.  

Dorothea Schalm and Stella Labossiere provide 

consistent support in administration and 

bookkeeping.  Roger Friesen is new to our staff as 

our administrator and has taken on this role with 

a wonderful determination to find prompt and 

relevant answers for the many, many questions 

that come his way through our churches.   

Russ Toews, our MCE Director, has worked 

effectively at developing strong relationships with 

many church and ministry leaders in our 

province and country all the while encouraging 

churches, ministries, and individuals to see where 

God is working and join him in that work.  This is 

particularly evident when we talk with people 

who have worked with Russ.   

Keith Poysti, our conference pastor, is completing 

his fifth year in this role this summer. His desire 

to support and grow our pastors and churches is a 

huge task which he meets with much wisdom, 

energy and compassion. We have a great staff 

team that works for us and with us.  Thanks to 

our staff! 

Next Year 

In the coming year the Leadership board will be 

working on honing our strategic plan to include 

more specific goals and success factors.   

We are looking forward to the potential of hiring 

an Executive Director and building more strength 

in our staff team and the effectiveness of the 

Leadership Board.  We will also be looking at the 

many, many partner organizations/ministries 

that we relate to and how we want to shape those 

relationships into the future to work towards our 

achieving MBCM‘s vision. 
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MBCM Constitution 
 

AMENDMENTS RELATING TO THE GOVERNING DOCUMENTS 

 

 

Upon reviewing our Registered Charity Information Return (T3010B) for fiscal year 2008, Canada 

Revenue Agency found that the Constitution did not include a section declaring that the Mennonite 

Brethren Church of Manitoba is a non-profit agency.  A Notice of Amendment re the following 

recommendation was sent to the churches in January.  

RECOMMENDATION 11:  Constitution, Article 1: 

The MBCM Leadership Executive Committee recommends the acceptance of the following 

amendment to the Constitution of the Mennonite Brethren Church of Manitoba to take effect for MBCM 

to ensure its status with Canada Revenue Agency as a non-profit agency. 

Amendment 1:  A new section to be added to Article 1: NAME   

Section 4 – Non-Profit Status 

This Corporation shall operate as a charity and shall be carried on without purpose of gain for its 

members, and any profits or other gains to the charity shall be used in promoting its purpose. 

 

 

 

ARTICLE 1 

NAME  

Section 1 – Official Name 

 

The name of this corporation shall be “The Mennonite Brethren Church of Manitoba”. 

 

Section 2 – Details of Incorporation 

 

The Mennonite Brethren Church of Manitoba is incorporated by a special act of the Legislative Assembly 

of Manitoba, assented to on April 5, 1940, and re-enacted on November 14, 1990. 

 

Section 3 - Naming 

 

This Corporation may be referred to as “The Manitoba Conference” and such reference shall be deemed 

to mean “The Mennonite Brethren Church of Manitoba”.  

 

Section 4 – Non-Profit Status 

 

This Corporation shall operate as a charity and shall be carried on without purpose of gain for its 

members, and any profits or other gains to the charity shall be used in promoting its purpose. 
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NOTICE OF AMENDMENT re Constitution, Articles 9 and 13:  

The Leadership Board of the Mennonite Brethren Church of Manitoba is serving notice of a 

constitutional amendment that it will bring to the Assembly of Congregations in 2011. 

Proposal: To expand the responsibilities of the Credentialing Committee to include “upholding biblical 

and ethical faithfulness in the Mennonite Brethren Church of Manitoba”.   This expanded committee 

would replace the existing Credentialing Committee and would be renamed the Faith and Life 

Committee. 

Amendment 2:   

Part a)   Article 9:  Organization: 

   Section 2 (d) shall be changed from “Credentialing Committee” to “Faith and Life Committee”. 

Part b)   Article 13 shall be changed to read:     

 

ARTICLE 13 

FAITH AND LIFE COMMITTEE 

Section 1 - Organization 

(a)  The Committee shall consist of five (5) members including the Conference Pastor, the 

Manitoba Conference representative to the Canadian Conference Board of Faith and Life, and 

three (3) other persons selected by the Leadership Board.  

(b)  The Committee will report to the Leadership Board through the Conference Pastor. 

(c)  The Committee will meet at the call of the Conference Pastor. 

(d)  The Committee shall elect its own officers from among its members. 

 

Section 2 - Duties 

The purpose of the Faith and Life Committee (FLC) is to assist the Conference Pastor in upholding 

biblical and ethical faithfulness in the Mennonite Brethren Church of Manitoba as it is expressed in the 

MB Confession of Faith.  The Faith and Life Committee will: 

1)  Examine the faith and life of ministers and approve them as Credentialed Pastors within 

MBCM upon the recommendation of their local church.  

2)  Assist churches with theological and ethical issues upon request and when the need arises.  

3) Represent MBCM at BFL (CCMBC) and act as liaison between MBCM churches and BFL when 

necessary. 

_______ 

 

ARTICLE 13  

CREDENTIALING COMMITTEE 

Section 1 – Organization 

     (a) The Committee shall consist of four (4) members including the Conference Pastor and the 

Manitoba Conference representative to the Canadian Conference Board of Faith and Life (BFL).  

     (b)  Members shall be appointed by the Leadership Board and report to it through the Conference 

Pastor.   

     (c)  The Committee shall elect its own officers from among its members.  

 

Section 2 – Duties 

The Credentialing Committee will be responsible to administer the Credentialing program of 

 the BFL for all new pastors in Mennonite Brethren churches in Manitoba.  
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On January 6, 1860, the Mennonite Brethren 

Church was born.  Our reason for existence is to 

pursue the clear mandate of Jesus Christ:  ―Go 

and make disciples of all nations‖ (Matthew 

28:19).   

150 years later we take this occasion to thank God 

for being with his church (of which we are a small 

part), we praise God for the leaders who served in 

the MB church and have had a positive impact on 

our lives and we stand in awe of all the church 

members who have built up the church through 

their commitment and service.  Thank you, God, 

for 150 years of grace!  God, help us to 

continually rediscover how to be faithful 

followers of your son Jesus Christ! 

I feel privileged to be a part of the Mennonite 

Brethren Church of Manitoba.  As Conference 

Pastor, I have been involved in the following 

activities in the past year: 

PASTORAL TRANSITIONS 

Both churches and pastors can face considerable 

challenges when pastors leave and when churches 

are without pastors.  One aspect of conference 

ministry is supporting churches and pastors in 

the transition time with appropriate resources, 

contacts, finances and encouragement.  In the 

last year, over 50% of our 38 churches went 

through pastoral staffing changes.  I help pastoral 

search committees in the search process where 

desired.  I also make myself available to pastors 

as they transition.  

CONFLICT TRANSFORMATION 

As part of the Believers Church Movement, MBs 

believe that peace and reconciliation is an 

integral part of the Gospel (Good News) of Jesus 

Christ.  Our confession of faith devotes an entire 

article to the topic.  Part of it reads:  

“We believe that God in Christ reconciles people 

to himself and to one another, making peace 

through the cross. The church is a fellowship of 

redeemed people living by love. Our bond with 

other believers of Jesus transcends all racial, 

social, and national barriers.”   

When there is difficult conflict in the church, we 

provide resources to help the church find its way 

through to reconciliation.  The Conflict 

Resolution Committee (CRC) is one resource for 

churches that request help in addressing 

conflicts.  

CREDENTIALING 

The Credentialing Committee is responsible for 

examining the ethical and theological integrity of 

our leaders.  Pastors new to the MB 

denomination as well as first time pastors go 

through a credentialing process where their life 

and doctrine is examined and where they 

participate in a Pastors Credentialing Orientation 

(PCO).  This past year the PCO took place in 

Montreal with 7 Manitoba pastors 

attending.  Participants were enthusiastic about 

the teaching sessions on Missional Church, MB 

History and Theology, and about opportunities to 

connect with other pastors from across Canada. 

This past year the committee credentialed Edgar 

French, Associate Pastor at Portage Ave. Church 

(Winnipeg), Terry Doerksen, Youth Pastor at 

Westwood Community Church (Winnipeg), and 

interviewed Hugh Froese, Lead Pastor at South 

Park Community Church (Altona) for ordination. 

FaithWorks held an ordination service for Ron 

Siemens, who was credentialed by MBCM in 

2007.  Ron was ordained for the ministry of 

chaplaincy.  South Park Community Church has 

planned an ordination service for their lead 

pastor, Hugh Froese, on February 28, 2010. 

Conference Pastor’s Report 
Keith Poysti 
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REFOCUSING 

Dave Jackson and Daniel Beutler with the 

Canadian Conference of MB Churches have led 

the following churches through the ReFocusing 

Process: 

Westside Community Church, Morden 

Boissevain MB Church 

Fourth Avenue Bible Church, Niverville 

Richmond Park MB Church, Brandon 

MBCM‘s role is to provide ongoing support for 

congregations as they implement a Ministry Plan 

that will guide them for the coming years.  MBCM 

also contributes a one time $2,500.00 grant in 

this partnership with the Canadian Conference of 

MB Churches to resource churches. 

LEADERSHIP DEVELOPMENT 

FOR PASTORS/LEADERS 

WCMS Director, Pierre Gilbert, coordinates the 

granting of scholarships and tuition assistance for 

pastors and pastors in Training at WCMS 

(seminary level) and CMU.  Tuition assistance 

takes the form of full-time scholarships 

($5,000.00 per year for a maximum of 3 years), 

tuition bursaries (approximately 10 course 

scholarships a year) and discretionary bursaries 

($2,000.00 per year). 

MBCM has also initiated a CMU Tuition 

Matching Grant Program where tuition assistance 

up to $1,000.00 per year is available for the 

immediate family members of pastors who are 

full time students at CMU and participants in the 

church matching grant program. 

MBCM has sponsored/promoted a number of 

conferences addressing crucial issues that church 

leaders grapple with.  Some of the conference 

topics were: 

Intercultural Symposium - for churches 

interested in ministry with many cultures. 

Confessing Jesus in a Pluralistic World 

- MB Study Conference in Saskatoon. 

The Great Emergence - the changing 

landscape of church and denominationalism. 

New Songs for Worship - exploring new 

worship music. 

Church in Ministry Seminar - 

discernment for difficult ethical issues in the 

church. 

Healthy Sexuality - MCC conference on 

issues surrounding sexuality.              

PASTORS NETWORKS 

Pastors in Manitoba have developed Youth Pastor 

networks, Lead Pastor networks, Mentoring 

networks, Missional networks and now for the 

first time a Worship Pastor network!  These 

relational meetings are for developing 

friendships, for peer learning and for mutual 

accountability. My role is to support and assist 

their formation and development. 

PASTORAL INTERNSHIPS 

MBCM provides five $2,500.00 internships for 

churches who want to mentor an intern (summer 

or other).  We provide internship guidelines and 

some training.  In 2009, River East (Winnipeg), 

Cornerstone Community Church (Flin 

Flon), FaithWorks (Winnipeg) and 

Community Fellowship Church (Newton) 

participated in this program. 

PASTORS RETREAT 

52 Pastors and Spouses participated in the 

annual Pastors Retreat at Pinawa on May 24-26, 

2009.  Feedback from the retreat was positive 

despite the rainy weather.  The theme of ―Food 

for the Soul‖ was addressed through times of 

worship, sharing and biblical messages from two 

CMU professors.  Pastors liked the variety of 

worship leaders, hanging out with other pastors, 

the spontaneous sharing and the biblical 

reflections (―God‘s renewal of Elijah‖, ―Feasting 

with Jesus in the Gospel of Luke‖). 
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MBCM EXECUTIVE DIRECTOR ROLE 

During this past year, in addition to working 

under our respective job descriptions, Russ 

Toews and I exercised together the function of 

Executive Director for the conference in the new 

MBCM Leadership Board structure (Policy 

Governance).  We have found that co-leadership 

is not the ideal configuration for the role of 

Executive Director within a policy governance 

board structure.  In addition, we can see that the 

role of Executive Director requires a different set 

of gifts, skills and training.  Therefore, both Russ 

and I have encouraged the MBCM Leadership 

Board to consider appointing an Executive 

Director for MBCM.   

WE MOVED! 

Just in case you haven‘t noticed, we moved to our 

new conference offices in Elmwood (83 

Henderson Hwy.) last summer.  This is a great 

base from which to minister and in the same 

neighbourhood as Christian Family Centre, 

Family Life Network, MBCI, SOUL, Community 

Ventures (Salvation Army), Elmwood MB 

Church, Sam‘s Place, and MBMSI.  We welcome 

you to stop in and see our new offices! 
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Psalm 7 ends with these words. “I will give 

thanks to the LORD because of his righteousness  

and will sing praise to the name of the LORD 

Most High.”   

Throughout the psalm, David is calling out to 

God for help.  The psalm, however, does not give 

an indication that help has actually come.  David 

chooses to end the psalm by giving praise to God 

in the midst of his trouble, even though no 

solution may be in sight. 

I begin my report on a personal note.  In the wake 

of the darkness following our son‘s suicide, 

Sharon and I learned the value of praising God 

for his goodness in the midst of our troubles, 

even when no help was in sight.  And we praise 

him today for his goodness to us this past year.  

He has been so gracious to us and is healing our 

broken hearts.   

We know that many of you prayed faithfully for 

us and we thank you for blessing us in that way.  

Our God is good and we give thanks to him for 

you and for his work in our lives. 

Why Plant/Daughter Churches? 

As we allow our new focus statement to direct our 

thoughts and actions in the years to come, we will 

find ourselves focusing on church planting, 

particularly in neighbourhoods of high needs.   

Church planting is the most effective means of 

evangelism we have and daughtering a 

congregation is the most effective means of 

church planting.  (Please see the paper ―Why 

Daughter a Church?‖ that follows this report.)   

To that end, MCE would love to work with our 

congregations to rise up many new congregations 

in our province.  In the past few months I have 

heard a new openness from churches and pastors 

that it is time to come together (as MCE and 

churches) to make this happen.   

Our first steps are to:  

1) in prayer discern the communities or 

neighbourhoods in which to plant 

congregations,  

2) call out church planters who will carry the 

vision for those particular communities or 

neighbourhoods, 

3) develop a strategic plan for each plant,  

4) invite us (MCE, mother churches, planters) to 

join together to accomplish what God is 

setting before us to do.   

I invite all of us to make these points a matter of 

prayer that we would see God use us to reach 

many people with the good news of the gospel. 

Compassion Ministries 

This fall, we held five regional Council of 

Representatives meetings.  One of the 

observations that came out of these meetings is 

that our churches are already engaged in 

compassion ministries in their neighbourhoods.  

This is a great start, but MCE would like to 

encourage our churches to dream even greater 

dreams about what God can do through them in 

the area of compassion ministry.   

To that end, we have placed $10,000 in the 

budget as seed money for new compassion 

initiatives.  We have developed guidelines to help 

us determine how to approve these initiatives for 

funding.  (The guidelines also follow this report.) 

If the ministry is a short, smaller project, MCE‘s 

involvement would be along the lines of giving 

seed money to help get the ministry started.  If it 

is a larger project, MCE may be able to give 

funding for a period of time.  We have also 

developed a template to assist in writing a 

proposal and ministry plan.  The template is 

available upon request.   MCE invites churches to 

dream about new compassion initiatives, and let‘s 

work together to get these ministries happening. 

Missions & Church Extension 
Russ Toews 
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Dream Manitoba 

In the last two years, MCE has been involved with 

four new ministries, giving support and 

encouragement.  They are as follows. 

House Blend Ministries  
led by Rachel Twigg Boyce 

House Blend is a missionary order that is seeking 

to worship and serve together with people in the 

West End/ West Broadway neighbourhood.  The 

original mission statement of House Blend was 

―To create caring communities through whole life 

discipleship with and among poor people in the 

city of Winnipeg.‖  This remains the mission, but 

has become more specific by defining the part of 

Winnipeg as the West End/ West Broadway.   

House Blend will again this year spend Riel Day 

serving poor and homeless people by providing 

food and a warm place on a holiday when most 

places are closed. 

House Blend has developed to the place where 

they are ready to buy a house in their 

neighbourhood.  The house would become the 

central place in which to do ministry.  Some of 

the order members would live in the house, but 

there would be an empty room or two in which a 

homeless person could sleep.  The house would 

be a place of hospitality, were they can eat 

together, worship together, and ―do life‖ together 

with their neighbours.   

The present focus and next step for House Blend 

is to develop a leadership council which will help 

Rachel make decisions about the hows and whats 

of ministry. 

Philadelphia Eritrean Church  
led by pastor Habtemicael Beraki 

MCE has been connected with our Eritrean 

church for a little more than a year.  During that 

year, the church has growth and regularly sees 

people come to a place of commitment to Christ.  

Following such a commitment, the person enters 

a rigorous discipleship process which leads to 

baptism.  This summer three adults were 

baptized and presently a number of adults and 

teens are working their way through the 

discipleship process preparing for baptism.   

Prayer plays an important part in the life of this 

congregation, with two prayer meetings a week 

that start at 10:00 pm and go until 1:00 am.  The 

members have responded very faithfully to the 

challenge to support the church with their 

finances and so the church is in a very solid 

position.  They have big plans for evangelism and 

beginning new ministries this year. 

South Winnipeg  

Chinese MB Church Plant  
led by Pastor Luc Tran 

The Chinese MB church has a long history in 

Winnipeg.  It is a Cantonese-speaking congre-

gation but has a passion to minister to Mandarin- 

speaking Chinese in South Winnipeg.  So a little 

more than a year ago, they started the South 

Winnipeg MB Chinese congregation.  They meet 

Saturday evenings at the Fort Garry  MB Church.   

A good number of attendees are university 

students who come from mainland China.  This 

fall they held a baptismal service for 3 young 

adults who have placed their faith in Christ.  Luc 

Tran, with the help of Jessie Chang, also has a 

strong outreach to children and their parents. 

SOUL  School of Urban Leadership  

led by George Klassen 

SOUL is an inner city school that seeks to give 

theological and practical training to leaders from 

inner city churches to serve in inner city churches 

and ministries.  MCE is one of the partners that 

support the school.   

SOUL had its first graduation in January, with 

two students graduating.  One of those students is 

Cynthia Frazer, who is the associate pastor at 

Christian Family Center.  The school has a new 

batch of students and classes are going well.  The 

SOUL council has focused on a strategy to recruit 

new students and it is paying off. 
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Future Plans 

MCE is eager to work with churches to start new 

ministries or churches.  In the last year, more 

churches have shown interest in daughtering a 

church.  Discover Westwood is moving toward 

becoming a church plant and I have been 

connecting with them.  The pastors of three city 

churches are exploring how they can work 

together to daughter a congregation. 

Provincial Extension Directors 

The church extension directors from the various 

provinces get together a few times each year.  We 

are quickly becoming a team that works together 

to plant churches across Canada.  One thing we 

are working on is a church planting strategy that 

we pray will have a significant impact upon 

Canada.  The BC church planting team is 

challenging us all to think not just about our own 

province, but also about areas of the country 

where we can work together.   

As a group, we decided that we would put money 

in our budgets for church planting that would go 

beyond the borders of our own province.  So for 

this year, MCE has put $6,000 into our budget to 

help the Quebec church plant churches in 

Quebec. 

Simonhouse Bible Camp 
led by Darrell Janzen 

For a report on this summer‘s ministry at the 

camp see the report by Darrell Janzen on pages 

43-44 of this book.  A few years ago the camp 

built a beautiful new camp center.  The camp has 

been paying down the loan and as of December 

2009, the remaining loan was $48,000.   

The conference leadership board has budgeted 

$35,000 this year to help the camp with hiring 

additional staff.  Please pray for the camp in this 

regard.  Finding full time staff is a challenge and 

then finding a place for them to live in Cranberry 

Portage is an even greater challenge. 

 

My report on Simonhouse will focus on the topic 

of the incorporation of the camp.  The 

Simonhouse Camp Committee has done a lot of 

work this year on moving toward incorporation.  

This has involved a rewriting of the camp‘s 

constitution and deciding about the form of 

governance the camp will adopted after 

incorporation.  We have also worked at 

developing an understanding of what it will mean 

for the camp in practical terms after 

incorporation. 

Some may ask why we are moving toward 

incorporating the camp.  The move in this 

direction began a few years ago and has two root 

causes.   

First, with the restructuring of the MBCM, the 

MCE board ceased to exist.  The camp was 

connected to the conference through the MCE 

board and so it lost its long time way of 

connecting to the conference.   

Secondly, with the building of the new camp 

center, the MBCM board of management became 

keenly aware that the conference was liable for 

any debts and law suits against the camp.  

Incorporation is seen as a necessary step to limit 

liability to the conference and the Simonhouse 

Camp board.  So the camp committee has worked 

at planning for the incorporation of the camp.   

The MBCM leadership board is recommending 

that we incorporate the camp.  The delegation 

would likely like to know how the new 

corporation would be composed.  So to answer 

that I will draw upon the new constitution we 

have written for Simonhouse Bible Camp. 

Members of the Corporation.   

The camp committee is proposing in the new 

constitution the following: 

1)  that the members of the corporation would be 

as listed below and 

2) the number of delegates that each member 

could send to the camp AGM or other 

membership meetings. 
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The Members of the corporation would be: 

a)  the MBCM (conference); 3 delegates.  

b)  all northern Manitoba MB churches: 3 

delegates each. 

c)  all southern Manitoba MB churches who agree 

to be members: 3 delegates each. 

d)  any like-minded churches of other 

denominations which agree with the Mission/ 

Vision of the camp and are not in 

disagreement with the MB confession of Faith: 

3 delegates each. 

e)  up to five individuals who are highly 

committed to the camp‘s ministry, and are not 

in disagreement with the MB confession of 

faith. 

f)  all memberships after incorporation would be 

approved by the board and existing 

membership. 

The leadership board has also obtained legal 

advice in the writing of the new constitution. 

Churches coming off of support 

MCE is about starting new churches.  Normally a 

church plant requires financial support to get 

started.  This support however is not intended to 

be unending.  This year two of our previous 

church plants have concluded their financial 

support with MCE.   

Our French congregation (Eglise 

Communautaire de la Riviere Rouge) is well 

established in a beautiful church building and 

their ministry continues to growth.  Pastor Sonia 

Blanchette gives leadership to the congregation.  

An exciting new development this year is a 

French-speaking African service on Sunday 

afternoons.   

We pray that God may continue to bless and 

strengthen this congregation as they reach 

French-speaking people of Winnipeg.  Also a big 

thank you to the Eastview Church for helping to 

support ECRR‘s ministry this year and the next 

two. 

 

The second congregation to come off of support is 

the International Revival Church.  With the 

conclusion of support, this church has decided to 

close its doors.  We thank the pastor couple, 

Adela Uwimana and David Uwiyingoma, for their 

years of service and the sacrificial attitude with 

which they served.  The members of IRC have 

gone to other congregations, with a number 

coming to the Christian Family Center. 

Learning Opportunities 

During this year I have taken a number of 

pastors/leaders with me to various conferences or 

events.  These events would include the National 

New Church Conference in April and Renov8 in 

November.   

The purpose of taking leaders to such events is to 

simulate our thinking and actions toward 

daughtering or planting churches.  At this point,  

I am seeking to raise our understanding of and 

our commitment to planting churches.   I‘m 

investing in leaders who can help us move in this 

direction or who can begin to do the work of 

planting themselves. 

By the way, the speakers at Renov8 were very 

good.  In particular, I believe we need to hear a 

talk by Stuart Murray on how to read our 

communities to see where God is beginning to 

move.  I have a copy of the Renov8 sessions that I 

can make available to you if you are interested.  

Just ask me about Renov8. 

Thank you 

I close my report with a ―thank you‖ to all those 

who supported us this year through prayer and 

finances.  We have had a very good year and that 

is because of your support.  It is always a point of 

joy to end the year in the black.  So, thank you for 

your support. 
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Why should our churches consider daughtering additional congregations?   

The answer to this question is really rather simple:  Planting daughter congregations is the most biblical 

and effective strategy of evangelism.1  Let‘s explain that in a little greater detail. 

1. The most Biblical method of evangelism is church planting.  In obedience to the great 

commission the apostles went from town to town planting churches.  They didn‘t start Christian 

camps, orphanages, hospitals, campus ministries or evangelistic associations.  They lead people 

to Jesus and planted churches. 

2. The most effective method of evangelism is church planting.  Research has shown that 

when compared to other outreach strategies, church planting is the most effective method of 

reaching people.  Dollar for dollar, hour for hour, the most effective method of doing evangelism 

is church planting. 

3. The most effective way to plant churches is daughter church planting.  Healthy 

organisms reproduce.  The most natural way to birth a church is from another church, not from 

a mission agency or denomination.  Christian Schwartz says, ―Hardly anything demonstrates the 

health of a congregation as much as the willingness - and ability! - to give birth to new 

congregations.  The opposite is true as well.  Hardly anything is a more clear indication of illness 

than structures which by design hinder church multiplication, or at best permit it as an absolute 

exception.‖ 2 

Tim Keller writes, ―The vigorous, continual planting of new congregations is the single most crucial 

strategy for 1) the numerical growth of the Body of Christ in any city, and 2) the continual corporate 

renewal and revival of the existing churches in a city.  Nothing else—not crusades, outreach programs, 

para-church ministries, growing mega-churches, congregational consulting, nor church renewal 

processes—will have the consistent impact of dynamic, extensive church planting.  This is an eyebrow 

raising statement.  But to those who have done any study at all, it is not even controversial.‖ 3 

In spite of these reasons, when the topic of daughtering a new congregation comes up, there normally 

are a number of questions or objections.  The three most common objections I run across are: 

1. There are plenty of churches in this area already.  Surely we don‘t need another church! 

2. I‟m afraid that sending a group of people out of our church will weaken us as a 

church.  There are plenty of struggling churches around.  Let‘s work at strengthening and 

renewing them before we try to plant more churches. 

3. Daughtering a new congregation will cost us too much in terms of dollars and in 

the people we will lose.  The cost is too great! 

How are we to respond to these objections?  Let‘s look at them one at a time. 

First, there are plenty of churches in our area (town, city) already.  We don‘t need another one.   

The answer to this objection is that new churches are better at reaching the unchurched than are 

older churches.  Dozens of studies by a wide range of denominations confirm that the average 

new church gains most of its new members (60-80%) from the ranks of the unchurched, while 

Why Daughter a Church? 
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churches over 10-15 years of age gain 80-90% of new members by transfer from other 

congregations.4 There are a number of reasons for this, but basically it boils down to the fact that 

new congregations are forced to focus on the needs of its non-members in order to simply survive 

while older congregations naturally focus on meeting the needs of their members.   

The first objection assumes that older congregations can reach the unchurched as well as new 

congregations can.  But that is not the case.  We need both renewed older churches and lots of new 

churches to reach the lost. 

The second objection is: sending out a group from our church to plant a church will weaken our church.  

We already have too many struggling congregations.   

Tied to this objection is the fact that in our church culture we tend to reward churches that grow to 

be large and honor their pastors rather than rewarding those that grow God‘s kingdom by sending 

people out to do evangelism.  We need to reward both.   

The answer to this objection is that planting new churches is one of the best ways to revitalize 

many older churches and renew the whole denomination. New congregations often have the 

freedom to try new ideas that may appear too risky for the older congregation.  When these ideas 

work, the older congregations take note and get the courage to try it themselves.  The growth of a 

new congregation can give hope to the older ones that growth is possible.  A new attitude and faith 

can spread through the churches. 

It is true that birthing a congregation is costly.  There is the pain of seeing good friends and some 

leaders go away to form a new church.  But usually the mother church experiences a surge of high 

self-esteem and an influx of new enthusiastic leaders and members.  This second objection often 

boils down to, will we rejoice over the new people who are coming into God‘s kingdom or will we 

object to the possibility of losing families to the new congregation? 

The third objection is that daughtering a congregation is too costly.   

Yes, the mother church does pay a price, but daughtering a new church is the most effective way to 

win new believers.  God calls us to costly commitments.  In spite of the cost, new church planting 

is the only way we can be sure we are going to increase the number of believers in Manitoba and 

one of the best ways to renew the whole Body of Christ. 

Gary Rohrmayer, director of church planting for the Midwest Baptist Conference in the US, talks about a 

1,200-member church that daughtered a church.  The new church quickly grew to 200, but in the same 

period, the 1,200-member church grew to 1,600.  Since the established church had actually added more 

members, the leaders wondered whether they should now put their resources into expanding their own 

ministry instead of planting another church.  Gary asked them how many adult converts they had seen in 

that period.  Their answer was eight, while the new church they started had about 100.  Gary‘s question to 

them now was, ―You tell me whether you should start another church or not.‖ 5 

_____________________ 

1. The following notes are a summary of information from Dynamic Church Planting International.  You can read more at 

http://www.dcpi.org/NewChurches/Daughtering/default.aspx 

2. Christian Schwartz, Natural Church Development (Carol Stream, Il: ChurchSmart Resources, 1996) p. 69. 

3. Tim Keller, Why Plant Churches  http://www.redeemer2.com/resources/papers/why%20plant%202%2011%

20TLeaders.pdf 

4. For a fuller discussion of these points, see Tim Keller, Why Plant Churches 

5. Tim Stafford, Go and Plant Churches of All Peoples, http://www.christianitytoday.com/ct/2007/september/36.0=68.html 
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1. The ministry must be churched based and connected with a Mennonite Brethren church. 

2. The request for support is to come through a church or churches.  This implies a partnership 

between MCE and the church, not simply a partnership between MCE and the ministry. 

3. As part of the request, the church is to come with a written ministry/business plan, including 

goals and timeline to achieve those goals.  The plan must demonstrate a commitment by the 

church to the ministry. 

4. MCE will work with approved ministries to help them become financially independent as 

soon as possible.  Normally the maximum support would be for 5 years on a declining scale.  

The level of support would be reviewed annually.  Even in the first year, MCE would not fund 

100% of the ministry.  There would need to be other sources of funding. 

5. Emphasis will be given to holistic ministries (ministries that meet needs and have an 

evangelistic thrust). 

6. MCE is available to provide assistance in writing the proposal, establishing goals, and 

assessing staff before they are hired. 

 

 

Guidelines for Funding of 

Compassion Ministries 
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Introduction 

I stepped into this position immediately following 

Assembly 2009.  It was known that the 

governance model of our Conference was not 

fully crystallized so this position came with a 

different set of responsibilities than it previously 

had.   

Reporting to the Conference Pastor, I am 

responsible for the day-to-day operations of the 

Conference, for providing technical support to 

our congregations on matters relating to the 

governance of charities, and am responsible for 

the policy and financial administration of the 

Conference.  After serving one year in this 

position, I am pleased to report I still like my job.  

Hardly a day goes by that I don‘t get a call from at 

least one church looking for an answer to a 

question. 

Conference Support Fund (CSF) 

The CSF formula adopted for FY 2007 continues 

to work well.  In October and November, 2009 a 

series of Council of Representatives meetings 

were held with the churches.  At these meetings, I 

made a point of asking how the formula was 

working for them.  We heard that having a 

formula which was revenue-sensitive was 

appreciated.  The revenue generated with an 8% 

rate applied to net receiptable revenues has been 

sufficient for us this past year.  

We are grateful to the churches for their 

diligence in the support of the work of the 

Conference. Thank you!  

Our operational costs were controllable this year 

and we are able to report a surplus of revenue 

over expenses.  

The fine work of our accountant Stella Labossiere 

has made the financial reporting aspect of my 

responsibilities very manageable. 

Policy Administration 

The administration of the Safe Place Policy for 

Children‘s Ministry and the Adult Abuse Policy 

come under the administrator‘s job description. 

The compliance to the Safe Policy is checked 

every three years and in 2010, the churches will 

be asked to complete statements of affirmation to 

this effect. 

Personnel Committee 

This committee is chaired by Harold Froese, our 

Assistant Moderator. Joining us are on this 

committee are Karen Pankratz (Fort Garry) and 

Wendell Wiebe (River East).  Our work is focused 

the development of human resources policies and 

practices within the Conference. Our major 

project this coming year is an Employment Policy 

template. 

Group Licensing 

At the beginning of March, 2009, we were able to 

conclude the negotiations with Audio Cine Film 

which were started earlier last year.  This 

agreement allows churches to use most video 

material, whose licensing rights are held by ACF, 

without paying any further licensing fees. The 

cost of this license is fully borne by the 

Conference. A point of some confusion has been 

with showing full-length Veggie Tales videos.  

There is provision to get a licensing exemption 

for one-time use from Big Idea for showing these.   

The implementation of this initiative was 

followed by requests from churches to do 

something similar for CCLI, which deals with 

music.  We were able to negotiate a 20% discount 

on the basic licence for all churches.  This saving 

is realized by CCLI only having to issue one bill 

and receive one cheque.  The Conference office 

then invoices each of the churches for their 

appropriate share. 

Conference Administrator’s Report  
Roger Friesen 
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Insurance Administration 

The insurance policies covering MBCM are 

underwritten by Robertson Hall located in 

Waterloo, Ontario. They specialize in insurance for 

religious organizations and non-profits, and 

demonstrate an understanding for denominational 

and congregational requirements. The Conference 

covers all of our congregations with general liability, 

and officers and directors liability insurance. It is 

the responsibility of each local church to secure 

their own property insurance and they can use the 

insurance agent of their choice. 

Must have Policies 

Working in co-operation with the Canadian Council 

of Christian Charities, I have been working on some 

basic templates and informational material which is 

intended to help churches work through some of the 

issues which have come to light this past year. Some 

of these have been completed and some are still a 

work-in-process.  A sampling of these policies 

would be: 

Conflict of Interest 

Gift Acceptance and Valuation 

Designated Giving (Donor Directed Funds) 

Investment 

Privacy 

Ethics  

Benevolence Fund  

Lifestyle and Morality 

If there are issues here that churches would like 

further conversation on, I am very willing to meet 

with you. 

In conclusion, it‘s been a great first year on the job.  

The variety in the work and working with the other 

staff in the office has made it very enjoyable. 
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Church Salary Grid Guidelines – 2010 
 

1.   Pastoral and program staff salaries are composed of a base salary as outlined in 2. plus 

supplements as outlined in 3. and 4. Congregations determine where incoming pastors and program 

staff are placed on the grid. 

 

2.   Base Salary Grid: [Base = $38,835; this is an increase of 2.99% over the 2009 base salary] 

 
            Step 1     Step 2     Step 3      Step 4     Step 5      Step 6     Step 7      Step 8     Step 9     Step10     Step 11 

   A)                                     43,306     45,542     47,778     50,014     52,249     54,485     56,721     58,957     61,192 

   B)     38,835     41,071     43,306     45,542     47,778     50,014     52,249     54,485     56,721 

 

            Line A = Lead Pastors    Line B = Other Pastoral and Program Staff  

 

2.1   Each step after one year’s experience. 

2.2   A Lead Pastor beginning in a church should begin at not less than Step 3 unless the 

Church Board decides otherwise. 

2.3   Other Pastors beginning in a church should begin at not less than Step 1 unless the 

Church Board decides otherwise. 

2.4   Consideration should be given to years of pastoral experience. 

 

3.  Membership Size Supplement:  Lead Pastor  
 

Base Salary     - when membership less than 100 

+ 5% of base   ($1,942)   - when membership from 100 to 199 

+ 10% of base ($3,884)   - when membership from 200 to 299 

+ 15% of base ($5,825)   - when membership from 300 and up 

 

    Membership Size Supplement:   Other Pastors and Program Staff   
 

Base Salary    - when membership less than 100 

+ 3% of base ($1,165)   - when membership from 100 to 199 

+ 6% of base ($2,330)   - when membership from 200 to 299 

+ 9% of base ($3,495)   - when membership from 300 and up 

 

4.   Education Supplement: 

Bachelor’s degree or equivalent: (2) plus (3) only 

Master’s degree or equivalent: (2) plus (3) plus 8% of base: ($3,107) 

Doctorate:  (2) plus (3) plus 11% of base: ($4,272) 

 

 

Administrative Support Salary Grid 

 
                                       Entry     Step 1    Step 2     Step 3     Step 4    Step 5    Step 6     Step 7     Step 8  

Secretary/Receptionist          26,068    26,872    28,419    29,966    31,513    33,060    34,607    36,154    37,701 

Office Administration                          28,485    30,027    31,572    33,115    34,660    36,204    37,749    39,294 

Administration/Accounting                    30,097    31,636    33,178    34,717    36,260    37,802    39,345    40,888     

 

Each step represents one year full-time employment or equivalent. 

Base = S/R Step 1 = $26,872. This is an increase of 2.99% over the 2009 base. 
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Benefits in Brief 

 

Insurance coverage of the Canadian Conference of Mennonite Brethren Churches is held with 
MANULIFE FINANCIAL. 

 

Group Insurance     Coverage 

 

Life Insurance      Higher of 4x ann. salary or $50,000 

Accidental Death or Dismemberment (AD&D)    Higher of 4x ann. salary or $50,000 

Long Term Disability (LTD)    75% salary (Max. benefit - $5,500 per month) 

Dependent Life      $10,000 spouse, $5,000 dependent children 

Extended Health and Dental 

 

The plan carries 80% coverage for basic and major dental work (to a maximum of $1,500/year/person)   

and 50% for orthodontic (maximum $2000/lifetime). 

  

The extended health plan covers 100% of prescriptions (excluding dispensing fees), out of country 

emergency, and 80% for professional services such as chiropractic ($350/year/person), massage 

therapy ($350/year/person) physiotherapy ($500/year/person).  Please refer to your booklet for the full 

list of professional services covered. 

 

Vision Care (i.e. eye glasses / contact lenses) to a maximum of $250 for every 24 months for every 

individual insured.  In addition to this, one eye exam per year is covered. 

 

The above benefits are one package and cannot be separated unless alternate coverage for health  

and/or dental is carried by a spouse. 

 

Group Insurance benefits start 3 months following an employee’s date of hire. 

 

Pension 

 

The pension plan of the Canadian Conference of M.B. Churches is held with Canadian Western Trust. 

 

The pension plan is a cash purchase plan, totally funded during employment.  Benefits vary according to 

the number of years of contributions and earning of investments. 

 

Pension premiums are calculated at 5% of gross earnings (including housing allowance and excluding 

car allowance).  This amount is matched by the employer. 

 

Vesting rights (ownership of funds) are 100%.   Pension may begin as early as age 55, subject to 

retirement. 
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In preparation for Assembly 2010, the MBCM 

Nominating Committee worked diligently to 

provide the Election Slate for all boards and 

committees under the new governance model.  

We have come through our first year and have 

appreciated your support in the transition!   

Following each Assembly, the Nominating 

Committee is charged with the responsibility of 

looking at the upcoming terms as well as 

vacancies for each of these boards and 

committees. This year was particularly 

challenging with a number of vacancies on our 

Nominating Committee and with each person 

assuming dual roles.   

However, the Lord is faithful!  And together    

with your significant contributions in 

recommendations, we have provided a 

comprehensive election slate for your 

affirmation.   

We are deeply grateful for those churches 

that take an active role in providing guidance 

to the Committee to identify the people who 

will help lead the Conference in 

representation with its ministries. 

Each year several opportunities present as 

vacancies, and we would like to underscore that 

we need and request your advice and assistance 

in identifying suitable candidates from your 

congregation – those with the gifts and attributes 

appropriate to serve on the various boards or 

committees.    

As we enter a new Assembly year, please review 

the “Anticipated Vacancies for Assembly 2011” 

and prayerfully consider how your congregation 

may be involved in the larger ―Kingdom work‖ of 

the Conference ministries through facilitating 

godly and capable leadership. 

 

With our sincere appreciation of your 

involvement in nominations for the various 

upcoming opportunities and anticipation of your 

continued contributions. 

Blessings on behalf of the MBCM Nominating 

Committee:  Jack Hoeppner, Fort Garry; Kathi 

Fast, Conference Secretary; and my sincere 

gratitude for their perseverance, insight, and 

support, Margarete Schulz, Eastview, Chair.   

Sincere appreciation for the Leadership Board 

efforts in obtaining new members to complement 

our Nominating Committee for 2010:  Ed 

Schroeder (Elm Creek) and Val Foord (Snow 

Lake).  Welcome!   

Efforts continue to fill the remaining vacancies on 

the Nominating Committee for the southern, 

western, and eastern areas of the province. 

 

Recommendation: 

We recommend the acclamation of the nominees 

on the Election Slate. 

 

Nominating Committee 
Margarete Schulz 
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Revised Election Slate 

 

Leadership Board            

(2 year term) 

Executive  Incumbent   Nominee  Term  

Moderator  Ramsy Unruh    continuing  2011 

Assistant Moderator Harold Froese   Harold Froese  2012  

Secretary  Kathi Fast   continuing  2011 

Treasurer  Carl Kauenhowen  TBA   2012 

 

Members at Large          

   Hildi Boge   Hildi Boge  2012 

   Eileen Klassen   Gerald Dyck  2012 

   Mary Reimer    TBA   2012 

   David Derksen   continuing   2011 

   Victor Neudorf   continuing  2011 

   Elton DaSilva   continuing   2011 

 

Other Agencies  Incumbent   Nominee  Term  

 

CMU Council            

(3 year term)  Art DeFehr   Art DeFehr  2013 

   Randy Dueck   Ed Lenzmann  2013 

   Vic Neudorf   Al McBurney  2013 

Ken Kliewer   continuing  2012  

Walter Dick   continuing  2012 

Fred Pauls   continuing  2012 

   Marvin Dyck   continuing  2011 

   George Klassen   continuing  2011 

   Mary Reimer   continuing  2011  

 

Eden Health Care Services         

(3 year term)  Kim Bochinski   Ethel Schroeder  2013 

   Evelyn Labun   Evelyn Labun  2013 

   vacancy   Joan Muehling  2012 

   vacancy   Carole Clark  2012 

   John A. Janzen   continuing  2011 

   Kathy Baerg   continuing  2011 
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Mennonite Central Committee   Nominee    

(4 year term)  Delayne Toews   Delayne Toews  2014 

(begins Sept. 1)  Barry Dyck   Barry Dyck  2014 

   Dave Dyck   continuing  2013 

   Dave Koslowsky  continuing  2013 

   Al Wieler   Hardy Schroeder 2012 

   Eric Klassen   continuing  2011 

 

Mennonite Disaster Service         

(4 year term)  Rudy Ewert   Dan Giesbrecht  2014 

   Derek Van Nes   Vern Koop  2014 

   Robert Neufeld   continuing  2012 

   Dave Wiebe   continuing  2011 

 

Winnipeg Centre for Ministry Studies       

(3 year term)  vacancy   George Shillington 2013 

   vacancy   Dan Nighswander 2012 

 

 

 

 

Board           Serving and Eligible for another term /Potential Vacancy        

Leadership Board (2 year term)   

 Moderator:         Ramsy Unruh       

 Secretary:         Kathi Fast       

 Members-at-large:        David Derksen 

           Victor Neudorf 

           Elton DaSilva     

CMU Council (3 year term):        Marvin Dyck 

           George Klassen  

           Mary Reimer 

Eden Health Care Services:        John A. Janzen 

           Kathy Baerg     

Mennonite Central Committee: Eric Klassen 

Mennonite Disaster Service:      Dave Wiebe 

 

 

Anticipated Vacancies for Assembly 2011 
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Leadership Board Executive  

Harold Froese, Assistant Moderator:   

Incumbent. Harold is a member of Fort Garry 

MB Church.  He and his wife Jocelyn are parents 

to 4 adult children.  Harold has served  in 

numerous capacities at his church including 

caregiver, trustee, personnel, nominating, council 

chair, and moderator.  He is a full time farmer 

(egg producer) and has represented egg 

producers at provincial, national, and 

international levels.  He is a director and 

executive member of the Canadian Federation of 

Agriculture and has acted as a policy advisor to 

successive provincial ministers of agriculture.  He 

has also served as part-time agricultural loans 

officer at Sanford Credit Union (Oak Bluff 

branch). 

 

Leadership Board Members at large 

Hildi Boge:   

Incumbent. Hildi is a member of McIvor Ave. 

M.B. Church.  She is a self-employeed 

counsellor.  Currently Hildi serves on the steering 

committee of the Congregational Peacebuilding 

Partners.  She enjoys skiing, curling and golfing 

with her husband Jascha. 

 

Gerald Dyck:   

Incumbent. Gerald has been on staff at Westside 

Community Church in Morden since 2000 and is 

currently the Family Life Pastor. He also grew up 

at Westside Church. He is married to Rachel and 

together they have three children. He is involved 

in many activities including coaching sports 

teams that his children are a part of, and this past 

year he has been the chaplain to the Winkler 

Flyers. 

 

 

Canadian Mennonite University 

Council 

Art DeFehr:   

Incumbent. Art is a member of River East MB 

Church. He has a long-term commitment to post-

secondary Christian education and was a leader 

in the development of Canadian Mennonite 

University. He has initiated numerous church 

and para-church endeavours. Art is President of 

Palliser Furniture.  

 

Al McBurney:    

Al is a member of Jubilee Mennonite Church. He 

is currently serving on the Pastoral Advisory 

Committee at Jubilee and prior to this position 

served as Moderator for four years.  Al worked in 

business for many years before taking an early 

retirement in 2004. He has since gone through 

four levels of Clinical Pastoral Education 

(chaplaincy training) and is currently working 

toward finishing his Master of Divinity.  Al is 

married to Linda and has four married daughters 

and two grandchildren. 

 

Ed Lenzmann: 

Ed is a member of Eastview Community 

Church. He is a retired teacher who does some 

volunteering with the MB archives and an MCC 

thrift store. He has been active in the church 

and in the conference for many years. At 

present he is singing in the CMU Vespers choir. 

Ed is married to Kathy, and two of their 

daughters participated in the CMU School of 

Discipleship (now Outtatown) and went on to 

graduate from CMU.  

 

 

 

Nominee Profiles 
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Eden Health Care Services 

Ethel Schroeder:    

Ethel is a member of Westwood Community 

Church. She and her husband Al have three 

married children and 2 young grandsons. Ethel 

has been involved in church as the Chair of the 

Music Committee, leader of a worship team and 

Chair of the Adult Teaching Ministries. Other 

volunteering includes work with Living Bible 

Explorers, helping run a lunch program for 

middle school children in the core area of 

Winnipeg, and serving as past president of the 

local chapter of Christian Women‘s Club. She is a 

retired nurse and medical office administrator.  

 

Dr. Evelyn Labun: 

Incumbent.  Evelyn is a long time active member 

of Fort Garry MB church. She has worked as a 

nurse educator most of her professional career, 

and has held various positions in two year and 

university level institutions working with many 

different mental health and cross cultural care 

issues.  She has served on MCC and other 

Christian organization committees.  Her 

professional career began at Kingsview Mental 

Hospital, one of the chain of Mennonite Mental 

Health hospitals in the USA.  She is interested in 

the intersection of health and spirituality, 

bringing an Anabaptist perspective to such issues, 

and has published and spoken in that area.  She 

now lives in Winnipeg and enjoys traveling, 

exploring new ideas, skiing, canoeing and 

observing nature.  

 

Joan Muehling: 

Joan is a member of South Park MB Church in 

Altona where she is currently involved in the 

worship and music committees, and in teaching a 

girls Sunday School class. She has lived in several 

communities in Manitoba and has served in 

various positions in the churches in each of these 

communities. She studies psychology at Vanier 

CEGEP and Community Recreation at Dawson 

CEGEP in Montreal. She is currently working in 

customer service with Friesens Corporation. 

Carole Clarke: 

Carole is a member of Fort Garry MB Church 

where she has served as a council member and 

caregiver. She is the mother of four children and 

has five grandchildren. She is recently retired 

from a position as executive director of a social 

agency in Winnipeg and has been the chair of 

several agencies and committees over the years 

on behalf of her work. Carole is familiar with the 

work of Eden, having worked there previously. 

She was the executive director of Shelter in 

Winkler for over 16 years before coming to 

Winnipeg and also served as chair of the MS 

Society in Morden. She has degrees in psychiatric 

nursing and non-profit business administration. 

 

Mennonite Central Committee 

Delayne Toews: 

Incumbent.  Delayne is a member of River East 

MB church. He participated in MCC's SALT 

program as part of his studies at Canadian 

Mennonite University.  Since completing his 

degree, he has worked as a pastoral intern in his 

church (River East MB) and as a youth care 

worker.  DeLayne's church, studies, and 

participation in MCC have helped to foster a 

passion for MCC's work in relief, development, 

and peace building.  Delayne has a passion to see 

people not only give through MCC, but also to 

learn how to see the connections between their 

lives and those of others around the world; 

leading us to change our lives for the better of 

others.  He is pleased to serve as a board and 

executive committee member of MCC Manitoba. 

 

Barry Dyck: 

Incumbent.  Barry is a member of the Steinbach 

MB Church. He served as former moderator of 

MBCM and has been on various MBCM boards 

and numerous boards and committees in his 

home church. Barry is Executive Director of the 

Mennonite Heritage Village in Steinbach. He 

formerly held various management positions at 

Loewen Windows. 
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Hardy Schroeder: 

Hardy is a member and deacon of Jubilee 

Mennonite Church. He and his wife Elfrieda have 

three married daughters and eight grandchildren. 

Hardy graduated from MBCI and MBBC and 

went to DR Congo under MB Missions/Services, 

serving in Bible Translation and church work for 

19 years.  They lived in SW Ontario (Kitchener) 

for 23 years - members of Kitchener MB, deacons 

for about 10 years. He worked in the Bible 

translations department of the Canadian Bible 

Society, mainly with Indian and Eskimo 

translations. He has been the congregational 

MCC rep for three terms, MCCO board member 

for six years.  

 

 

Mennonite Disaster Service 

Dan Giesbrecht: 

Dan is a member of Crossroads MB Church in 

Winnipeg.  He has always had a heart to help 

people in whatever way possible.  This led him 

work with Wycliffe Bible Translators, New Life 

Ministries, and Habitat for Humanity.    Dan has 

been involved in all sorts of construction work 

throughout his life and presently is employed by 

the Manitoba Government as a technical Officer.    

He is also a board member for New Immigrant 

Chai which is an organization involved in the 

settlement of newcomers to Canada.  He is 

married and has 3 married children and 6 

grandchildren. 

 

Vern Koop: 

Vern is a member of Eastview Community 

Church.  He is married to Agnes, and father of 

three boys, one daughter, and nine 

grandchildren.   For 25 years he was Director of 

Construction for Palliser Furniture and retired in 

2004.  He has been a Camp Arnes  board member 

for many years and directed all major building 

projects for the past 26 years on a volunteer 

basis. He was a Habitat for Humanity Winnipeg 

volunteer for 12 years, directed the Jimmy Carter 

Blitz Build in 1993 (18 homes in 4.5 days with 

800 volunteers), directed the Ed Schreyer Blitz 

Build in 2001 (10 homes in 7 days), and was the 

house leader on many projects.  In 2004 he 

joined Habitat full time as Director of 

Construction, working with trades and many 

volunteers Building Homes.  Vern has directed 

projects in Jamaica, Russia, Hungary, Lithuania, 

USA, Newfoundland.                                                                  

 

 

Winnipeg Centre for Ministry Studies 

George Shillington: 

Dr. George Shillington is a member of the Fort 

Garry MB Church, and an ordained minister in 

the MB Conference.  He holds a Ph.D. in early 

Christian and Jewish Literature and history form 

McMaster University. He has taught in the area 

of biblical and theological studies at MBBC, 

Concord College, and Canadian Mennonite 

University. He is now professor emeritus. He has 

written a number of books including a 

commentary on Second Corinthians in The 

Believers Church Bible Commentary, Reading 

the Sacred Text: An Introduction to Biblical 

Studies,  An Introduction to the Study of Luke-

Acts, and The New Testament in Context: A 

Literary and Theological Textbook.  

 

Dan Nighswander: 

Dan is Lead Pastor at Jubilee Mennonite Church. 

He has served two previous pastoral assignments 

in Ontario, a mission assignment in South Africa 

and denominational administration assignments 

for Mennonite Church Canada. After completing 

his MDiv he also completed an MA in Religion 

and Culture and a ThD in New Testament. He has 

taught New Testament part-time and has served 

on boards and committees attending to both 

formal and informal pastoral education. He loves 

the church and has a passion for preparing 

people for ministry and lay leadership. 
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Our 2009-2010 school year is going well.  

Students are engaged in learning, friendships are 

being developed and the regular routines of 

school are firmly established.  I am trusting God 

that as these school routines are carried out, each 

student at MBCI will receive an education that is 

Christ focused. 

“Continuing the Renewal” 

Jerald Peters, Chairperson/MBCI Building 

Committee, announced the following:   

― The MBCI Board is pleased to unveil plans for 

'Continuing the Renewal' at the recent Annual 

General Meeting.  As part of the on-going campus 

development plan, the next phase is to complete 

the new main entrance to the campus with a 

signature building on our most prominent corner.  

With this project, the address of the school will be 

able to return to 173 Talbot Avenue and will give 

the school a more accessible front entrance.  The 

project will feature a new elevator to give barrier 

free access to all levels of the school.  

Additionally, with the relocation of administra-

tion spaces to the new building, classroom and 

teaching spaces will be returned to their original 

purpose.  Finally, the upper level of the new 

addition will allow for multi-purpose functional 

space and future staff and classroom space. 

With this project the MBCI building structure 

(1954) will be demolished. Although this is a sad 

loss of a part of our heritage, the facility was well 

beyond its useful life and had not been occupied 

in several years.  The board and staff are thrilled 

to see our street presence improved and, more 

importantly, to regain functional space at the 

front corner of our campus.‖ 

 

 

We have been truly blessed with an outstanding 

group of teachers at MBCI.  Our new staff 

members definitely complement this group and 

add to their enthusiasm and positive energy.  We 

welcomed several new teachers to MBCI in fall.   

Heather Boersma teaches Grade 10 English and 

Bible and also teaches Grade 11 English.  Laura 

Hall joins our Science Department and teaches 

Biology in Grade 11 and 12 along with other 

Science courses in Grade 9 and 12.   

Matthew Opalko is teaching Grade 10, 11 and 12 

P.E. and Grade 11 Geography.  Laura Dowbenko 

joined our Music department and teaches both 

Band and Music in our Middle School.  Andrea 

Neufeld is teaching Grade 9 and 10 Science and 

Grade 11 and 12 Math.    Adrian Enns joined our 

staff as our new Campus Pastor. 

Mennonite Brethren Collegiate Institute 

Norbert Bargen, Principal 
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We once again have a strong enrolment at MBCI.  

This year we have 579 students enrolled in our 

school.  The following tables demonstrate the 

student body demographics with respect to 

enrolment per grade over the past five years. 

 

 

We are having another excellent year as we work 

together with our students, parents and churches.  

This year our theme verse is found in Colossians 

1:10.  It reads: 

“And we pray this in order that you may live a 

life worthy of the Lord and may please him in 

every way:  bearing fruit in every good work, 

growing in the knowledge of God.” 

My hope is that this year we will ―live a life 

worthy of our God.‖  God asks us to be Christ-like 

and put others before ourselves.  As teachers, 

staff and administrators, we are committed to 

following Jesus‘ example in every aspect of school 

life.  As models of Christian living our goal is to 

continue to offer the best so that each student will 

receive the Christian education that MBCI offers. 

 

 

 

 

 

 

Enrolment by Grade           

  2010 2009 2008 2007 2006 

Grade 6 51 52 44 24 20 

Grade 7 81 81 78 80 64 

Grade 8 82 79 81 79 74 

Grade 9 104 108 111 95 82 

Grade 10 96 94 89 83 108 

Grade 11 100 80 84 115 89 

Grade 12 65 69 92 81 70 

Total Enrolment: 579 563 579 557 507 
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Canadian Mennonite University (CMU) offers 

undergraduate degrees in the arts, music, music 

therapy, theology, and church ministries, and 

master degrees in theological studies and 

Christian ministry. CMU is a member of the 

Association of Universities and Colleges of 

Canada (AUCC).  

Located in Winnipeg, Manitoba, CMU has over 

1,800 students at its Shaftesbury Campus in 

Southwest Winnipeg, at Menno Simons College 

in downtown Winnipeg, and enrolled through 

Outtatown, CMU's eight-month adventure, 

learning, and discipleship program with 

locations in Western Canada, South Africa, 

French Africa, and Guatemala.  

GREETINGS FROM CMU!   

The passage of Isaiah 30:21 was on our graduates‘ 

minds at the CMU Shaftesbury Campus 

Convocation this year, as students contemplated 

their search for the way of God: ―Whether you 

turn to the right or to the left, your ears will hear 

a voice behind you saying, ―This is the way; walk 

in it.‖ It is a verse that resonates with CMU 

students from over 30 denominations who seek 

to become thoughtful Christian leaders in church 

and society.  For the academic year now 

underway, CMU‘s worship focus is ―Earthen 

Vessels,‖ introduced at Opening Chapel in 

September 2009. 

CMU EXTENDS 150th ANNIVERSARY 

CONGRATULATIONS TO THE 

MENNONITE BRETHREN CHURCH IN 

CANADA  

As the Mennonite Brethren Church recognizes 

this significant milestone of the church in 

Canada, Canadian Mennonite University offers 

prayers and blessings for a memorable year of 

celebration and worship.   

IN 2010, CMU CELEBRATES ITS  

10th ANNIVERSARY AT CMU 

SHAFTESBURY CAMPUS & 

20th ANNIVERSARY OF MENNO SIMONS 

COLLEGE IN DOWNTOWN WINNIPEG 

We invite your prayers and support in 2010 as we 

enter our own 10th Anniversary Year at CMU, 

celebrating the founding of Canadian Mennonite 

University through the unification of Canadian 

Mennonite Brethren College, Concord, and 

Menno Simons College and as we commemorate 

the start-up of university operations on site at 

500 Shaftesbury Boulevard in South Winnipeg in 

2000. In addition, we celebrate Menno Simons 

College‘s 20 years of commitment to post-

secondary education on campus at The University 

of Winnipeg.  

CMU REPORT 

Faculty 

CMU Faculty are committed to building, 

strengthening, and supporting the mission of the 

Church and engaging the CMU community and 

broader communities in meaningful and practical 

ways.  CMU endeavours include the following: 

Dean of Humanities and Associate Professor 

of Biblical Studies & Theology Gordon 

Matties conducted his 5th Holy Land Study 

Tour in Spring 2008 and is fully booked for a 

6th tour in Spring 2010, as he takes people 

on a 21-day journey through time to the land 

of Joshua and Jesus. 

Associate Professor of Bible and Theology 

Pierre Gilbert continues the mission of 

CMU‘s Winnipeg Centre for Ministry. Gilbert 

recently held the Pastoral Ministry 

 

 Canadian Mennonite University 
 Gerald Gerbrandt, President 

http://www.aucc.ca/can_uni/our_universities/mennonite_e.html
http://www.aucc.ca/can_uni/our_universities/mennonite_e.html
http://www.aucc.ca/can_uni/our_universities/mennonite_e.html
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Roundtables, for example, focusing on the 

topic ―The Parable of the Banquet - Luke 14: 

Interpreting and Preaching from the 

Parables.‖ 

In Fall 2009, CMU established a new Office 

of Ministry Inquiry co-chaired by CMU 

Professor Emeritus of Christian History 

Gerry Ediger and CMU Professor Irma 

Fast Dueck to help students discern their 

calls to ministry and offer practicum and 

employment resources for churches.  

CMU continues its annual practice of holding 

Mission Quest retreat weekends, partnering 

in alternating years with MBBS and AMBS, 

with the goal of gaining what Ministry Quest 

facilitator Gerry Ediger describes as ―skills 

and practice in ‗holy listening‘ in support of 

their work of discernment.‖  Ediger says the 

retreat‘s goal is to help students gain greater 

clarity and confidence regarding God‘s call in 

their vocational preparation and planning. 

CMU Council in 2009 approved the addition 

of a new Outtatown one-semester program 

with a French Africa site.  Director Paul 

Kroeker continues to lead two-semester 

programs with sites in South Africa and 

Guatemala, giving students the opportunity 

of ―Knowing God, knowing yourself, knowing 

the world.‖ 

CMU Assistant Professor of History Brian 

Froese is conducting research in his second 

year of a 3-year, $54,000 SSHRC Standard 

Research Grant for the project American 

Evangelical Missions in the Twentieth-

Century Canadian West.  CMU Professor 

Jerry Buckland, teacher of International 

Development at Menno Simons College, is 

due to complete his 2006 SSHRC research 

program this coming spring, focusing on the 

topic of financial exclusion. 

We welcomed a new faculty member, David 

Balzer, to our Communications and Media 

program. 

Programs 

CMU is one of only a few Christian institutions 

that are members of the Association of 

Universities and Colleges of Canada (AUCC).  The 

AUCC ―gold seal of approval‖ helps ensure that 

students can transfer courses and degrees from 

CMU to other universities. 

During the present academic year, 19 CMU 

professors are serving 23 congregations from 

Quebec to British Columbia in weekend 

portables, workshops, conferences, and in 

worship participation. 

CMU offers essential resources to the Church 

through undergraduate programs in Biblical and 

Theological Studies along with graduate 

programs in Theological Studies and, new in 

2008-2009, Christian Ministry.  

CMU, which offers among the world‘s largest 

undergraduate programs in peace, justice, and 

conflict studies, in June 2009 launched its 

Canadian School of Peacebuilding summer 

program, lead by Jarem Sawatsky. 

CMU‘s Institute for Theology and the Church 

(ITC) continues to address the practical needs of 

the church under the directorship of Dan Epp-

Thiessen. In 2008-2009, the Institute hosted 

―Refreshing Winds:  Worship Come to Its 

Senses.‖  Recently, the Institute held its annual 

Church in Ministry Seminar, featuring key note 

speaker Mennonite Brethren Biblical Seminary‘s 

Academic Dean and Professor Timothy J. 

Geddert.   

ITC‘s publishing arm, CMU Press, addresses and 

informs interests and issues vital to the 

university, its constituency, and society. 

Publications are church-oriented or theologically 

engaged and include writings in the area of 

Mennonite studies. 

ITC gives support and is represented on the 

editorial council of two church-oriented journals: 

Direction, a journal supported by Mennonite 

Brethren higher education institutions in the 

http://www.cmu.ca/publications.html#direction
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United States and Canada, targets the Mennonite 

Brethren constituency; Vision is a joint venture of 

CMU and AMBS.  

CMU‘s Winter Lectures Series in 2009 featured 

Dr. Normal Wirzba (Duke Divinity School); 

the J.J. Thiessen Lectures and John and 

Margaret Friesen Lectures in Fall 2009 welcomed 

Dr. Peter Ochs (University of Virginia) and  

Dr. Marlene Epp (Conrad Grebel), 

respectively.   

In 2009, 138 students did practicum service 

assignments in Canada and around the world. 

Construction is underway on CMU‘s new 2,000 

square-foot science laboratory, opening new 

career pathways at CMU into the medical and 

health professions through recognized pathway 

science credits. The new lab is scheduled for 

opening in Fall 2010, and is supported by 

$450,000 in government funds and $335,000 in 

private funding to date, with $140,000 to be 

raised.   

CMU added new courses in Business, Commu-

nication, and Biology during 2008 and 2009. 

Degrees 

CMU awarded 70 degrees in Spring and Fall 

2009 at its Shaftesbury Campus– its largest 

annual graduating class ever.  92 students 

completed the Outtatown Program. Menno 

Simons College graduated 90 students in Spring 

and Fall 2009.  

Students 

In September 2009, we recorded 618 students 

enrolled on our Shaftesbury campus – 520 

students in undergraduate programs, 32 in 

Graduate Theological and Christian Ministry 

programs, and 66 through Outtatown.  

Manitoba students at present form the core body 

of students (63%), with students coming also 

from Ontario (10%), Saskatchewan (8%), Alberta 

(8%) and BC (5%).  International students 

account for 5% of our student population.  

Enrolment at Menno Simons College in Fall 2009 

was 1,183 students, with 200 students with 

declared majors in Conflict Resolution (CRS) and 

International Development Studies (IDS). CMU‘s 

October 2009 count was 1,801 full- or part-time 

students, up from 1,678 in 2008.  

We are so pleased to see the number of 

Mennonite Brethren students at CMU, including 

the Outtatown program, growing. This year we 

have 93 students, up from 75 just two years ago. 

Of these, 65 are from Manitoba. Thank you for 

your support. 

Financial Update 

The economic turbulence of the past year also 

affected CMU finances. Despite a small deficit for 

the 2008-09 fiscal year, we remain in the black 

due to careful management and the help of some 

funds reserved from earlier years.  We invite you 

to continue to support CMU as we together work 

at the mission Christ has given us. 

 

CMU in 2009 continued to thrive and grow, and 

is today continually more vital in preparing 

leaders who are ready to serve wherever God calls 

them.  CMU extends appreciation to the 

Mennonite Brethren Church in Manitoba and 

welcomes 2009-2010 new CMU Council Member, 

Mary Reimer. 

 

http://www.cmu.ca/publications.html#vision
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Global Report  
From the Central Canada Regional Office 

The Winnipeg office of MBMS International 

resources the churches of Manitoba, 

Saskatchewan and Alberta.  Regional mobilizers 

Lloyd & Carol Letkeman are joined in the office 

by Anne Friesen.  Eileen Klassen is presently 

away on long term disability.  This year we have 

two interns, Paul Peters and Lisa Derksen 

working alongside Lloyd & Carol. 

TREK around the world 

TREK is a six or ten month intense journey of 

cross-cultural mission.  Paired with international 

church planters, TREK teams learn by example 

what it means to be servant missionaries.  

University age individuals from the prairies 

experiencing a year of mission on the TREK 

program are Andrew Braun (in the Ukraine), Sara 

Falk (in Thailand), and Nathan Brandes (in 

Peru).  Janae Dueck (from Morris, MB) and 

Jamie Anderton (from Calgary, AB) are currently 

training for the six month experience. 

ACTION 

Central Canada hosted its third summer ACTION 

program in July and August 2009.  The 29 

participants gathered from the Canadian prairies 

as well as Kansas, California , Oregon, Nova 

Scotia and Ontario.  In all, 5 teams went out to 

minister in Lithuania, Mexico, Peru, Japan and 

DR Congo.  

Please visit www.mbmsi.org/ACTION/winnipeg/

overview for pictures and stories of 

transformation during ACTION‘s Orientation, 

Assignment and Debriefing phases. 

SOAR Heartland 2009 

SOAR Heartland is a 10-day discipleship training 

and mission program.  275 people from Manitoba 

joined together at Fort Garry MBM Church in 

Winnipeg last March to train, serve, eat, dorm 

and debrief together.  Each team was paired up 

with a church or ministry within the city and 

served alongside them during the Spring break 

week.  

We explored the Sermon on the Mount for a 

second year, focusing on Jesus‘ call to ‗Shine‘ 

from Matthew 5:13-16. Please visit 

www.mbmsi.org/SOAR/winnipeg/overview for 

pictures and stores of transformation through 

SOAR Heartland. 

The logistics of running the SOAR program are 

significant and would not be possible without the 

more than 200 volunteers who cooked, cleaned, 

ran the Carnival on Wednesday and the 

community BBQ on Friday.  Thank you to all who 

give their time and energy to make this program 

happen. 

We are once again preparing for our 9th SOAR 

Heartland at the end of March, and are 

anticipating a full program with 300 participants.  

Please consider joining us again this year on our 

volunteer team as we Journey with Jesus to the 

cross and beyond during Passion Week, March 25

-April 3. 

MUD Café (Mission Under Discussion) 

Mission Under Discussion Café Nights continue 

to be a great place for worship, connection with 

other mission minded people and discussion.  

Since September we have planned 4 MUD Cafes 

 

83 Henderson Hwy. Winnipeg, MB R2L 1L2 

P: 204.415.0670   F: 204.415.2249  e: Winnipeg@mbmsi.org 

1.888.866.6267 (Regional) 1.866.964.7627 (Abbotsford) 

http://www.mbmsi.org/ACTION/winnipeg/overview
http://www.mbmsi.org/ACTION/winnipeg/overview
http://www.mbmsi.org/SOAR/winnipeg/overview
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in Manitoba (at CMU) and one in Edmonton.  We 

have been challenged by our discussion on DR 

Congo, Japan and the refugees among us. 

Celebrate Mission Night (CMN) 

―Before you, an open door‖ was the theme of this 

year‘s CMN events. These events featured a new 

team of church planters (Team 58:12) preparing 

for ministry.  Four people from Saskatchewan are 

joining this team knowing that they have 

committed their young families to ten years of 

ministry.  

This year CMN‘s were hosted by Westportal MB, 

Saskatoon, Fort Garry MB, Winnipeg, Coaldale 

MB, and Sunrise Christian, Edmonton. Thank 

you for celebrating mission with our MB family 

and standing with our international workers 

through prayer and provision. 

Manitoba‟s Global Impact 

God continues to call workers from our 

Mennonite Brethren churches to serve with 

MBMS International.   

Long time missionaries in Japan, Laurence & 

Leona Hiebert have returned to Calgary and will 

be completing their service with MBMS 

International at the end of June 2010. The 

Hieberts have a huge heart for Japan and hope to 

return in three years. Please pray for their family 

as they re-integrate in Calgary for the next few 

years. 

Otto & Lidia Funk traveled throughout BC and 

the prairies while home on MINA (Ministry in 

North America) this fall.  They have just returned 

to Puira, Peru to continue church planting there. 

We praise God that they are at full support as 

they begin their new assignment in Peru. 

Alumni Events 

Our Manitoba and Saskatchewan Alumni parties 

drew together long term missionary alumni over 

coffee and dessert. We shared stories of the 

challenges of reintegration into Canadian culture 

after long absences from this country. These were 

wonderful evenings of encouragement as we 

recognized common struggles.  If you have served 

with MBMSI either in a long term capacity or on 

a short term program, we would love to connect 

with you at Alumni events. Please call our office 

with your new contact information or simply to 

say hello. 
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“A bruised reed he will not break, and a 

smoldering wick he will not snuff out.”  Is. 42:3 

This past year has been a reminder that Eden‘s 

services are all the more needed in a world where 

change is constant and media messages of 

upheaval a daily event.  For individuals and 

families challenged with mental health concerns, 

the challenges of the day can often seem 

insurmountable.   

In a recent Eden board planning session, we were 

reminded again of the original mandate and 

mission that you, our supporting churches and 

conferences, charged us with over four decades 

ago.  When we looked at how the Eden 

organization has responded to community needs, 

it becomes evident that our strong Anabaptist 

roots have helped shape us into an organic 

organization that seeks to address the needs of 

the whole person within the context of a caring 

faith community.   

Menno Simons words remind us that…  

“True evangelical faith...cannot lay dormant; 

but manifests itself in all righteousness and 

works of love; it...clothes the naked; feeds the 

hungry; consoles the afflicted; shelters the 

miserable; aids and consoles all the oppressed; 

returns good for evil; serves those that injure it; 

prays for those that persecute it.”   

Eden‘s programs continue to honour the original 

vision and we move into the future by responding 

to needs in the community, applying the effective 

best practices in mental health recovery.  Let me 

share briefly some of the activities of the past 

year. 

 

 

Acute psychiatric treatment at Eden Mental 

Health Centre continues to be a fundamental 

service that we have been providing for 43 

years.  Governed by our constituent church 

conferences, with primary financial support for 

core services coming via the Central Regional 

Health Authority, Eden continues to develop its 

services to reflect the best possible faith-based 

mental health care service delivery.   

The opening of Pathways Community Mental 

Health Services in downtown Winkler, located 

next to the Dr. C.W. Wiebe community clinic, 

coupled with the recent addition of a shared 

care clinician, will provide better access to 

mental health services through primary health 

care providers and will provide a more 

seamless link to mental health support. 

Segue Career Options is positioned to 

provide a stronger base for job assessment and 

training as we move forward.  The upcoming 

year will involve work to expand office space to 

accommodate the increased need for this 

service.   

Meaningful work and the title that comes with a 

job is fundamental to all of us, including 

individuals with significant employment 

barriers.  Segue‘s Retail and Training Program 

continues to build with interest in other 

communities including Portage la Prairie and 

Steinbach. 

The Eden Residential Care model continues 

to generate partnerships in various 

communities including Steinbach, Morden, 

Winkler and Winnipeg.  The fundamental right 

to safe, supported housing will continue to 

drive our vision as we move into the future.   

Eden Health Care Services 
James Friesen, CEO 
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Eden‘s holistic approach to mental health, 

including housing support is a key 

component to developing relevant mental 

health services.  Increased need for this 

housing model in Winnipeg is generating 

interest and 2010 will be an exciting year in 

relation to a housing and supports project 

here. 

Eden East is seeing increased activity in the 

Steinbach area to meet the growing need for 

development of more housing and supports 

for individuals dealing with mental health 

concerns.   

The acquisition of an existing 24 unit 

apartment means that individuals struggling 

with mental health concerns will be able to be 

supported in their recovery.  This was made 

possible through a generous donation from 

the owner, the support of the Bethesda 

Foundation, City of Steinbach, the Manitoba 

Housing Authority and of course donations 

from individuals, businesses and our 

constituent churches. 

Recovery of Hope provides professional 

counseling services from now 6 different 

communities with the recent offer from 

Niverville Community Fellowship to provide 

counseling office space for the organization.   

Introduced this past year was a new 

management team prepared to lead the 

counseling program forward as well as the 

addition of a dedicated German and Low 

German counselor who is able to provide 

extended services in four of our satellite 

locations.  Strong community and church 

support, including donations, will allow this 

service to continue to provide subsidized 

professional counseling services to 

individuals and families with limited means. 

Mennonite Addictions Services, a 

partnership program of 4 Mennonite 

Churches and Eden Health Care Services, 

continues to grow with two counselors now 

providing biblical-based, cultural and  

language specific support for individuals and 

couples experiencing challenges due to 

addictions.  Expanded office plans at Eden‘s 

down town Winkler location will allow for 

continued growth and accessibility to this much 

needed program. 

We appreciate your ongoing support both 

financially through the Eden Foundation as 

well as personal and corporate attention to issues 

of mental health as they impact us all.  

It is Eden‘s hope and prayer to continue to be the 

hands and feet of the church, providing effective, 

faith-based mental health responses to those of 

us when we need it most.  We appreciate and 

invite dialogue with our supporting faith 

communities. 
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“Caring in the Name of Christ” 

―MCC endeavours to share God‘s love and 

compassion for all ―in the Name of Christ‖ by 

responding to basic human needs and working 

for peace and justice.‖   This is the statement of 

purpose for MCC produced by the New Wine / 

New Wineskins process and accepted by MCC 

Manitoba along with the other levels of MCC in 

North America in 2009. 

MCC has also embraced the ―Shared Convictions‖ 

of global Anabaptists as adopted in 2006 by the 

Mennonite World Conference General Council.  

The seven points declare our convictions about 

God, Jesus Christ, the Holy Spirit, the church, the 

Bible, and discipleship which we hold as central 

to our belief and practice as MCC ministers for 

relief, development and peace-making. 

These statements of purpose and convictions will 

guide MCC as we continue to carry out the 

mandate given to us by the Mennonite and 

Brethren in Christ churches, namely for relief, 

development and peace-building in a changing 

world but under the eternal God revealed by 

Jesus Christ.  We are deeply grateful for the 

generous support from our constituency, 

especially the volunteers for thrift shops, relief 

sales, cyclathons, golf tournament and at the 

material resource centers. 

Relief:   

In fall of 2009 MCC responded to a series of 

natural disasters which struck Indonesia, India 

and the Philippines with ca. $350,000 of material 

aid, food aid and trauma counselling.  About one-

sixth of this response came from donors in 

Manitoba.   MCC is sending relief and food aid – 

drawing heavily upon its account at the Canadian 

Foodgrains Bank - to longer-term disasters such 

as droughts and wars in Kenya, Sudan and the 

Congo. 

Development:  

Since 1995 MCC has sent food aid to North 

Korea.  This year MCC launched a program to 

support farmers in growing more grain through 

agricultural methods which do not rely on fuel 

and fertilizers which are in short supply in North 

Korea.   In Kenya, climate change is reducing 

agricultural productivity.  There MCC and our 

partners are assisting families recover skills to 

grow indigenous crops, build sand dams to retain 

water and plant trees. 

Peace-building:  

MCC‘s ministries in Manitoba build peace within 

individuals, families and communities by 

supporting and holding accountable persons at 

high risk to make destructive choices, whether 

they are coping with FASD (fetal alcohol 

spectrum disorder) or mental disability, or are 

adjusting from prison to community living.   

On another level, the ―Mining Justice‖ campaign 

seeks to educate us about the impact of mining by 

Canadian companies on the lives, environment 

and livelihoods of people and communities in 

other countries where mining is not adequately 

regulated.  MCC‘s partners in Honduras and 

Congo report that displacement, poverty and 

violence often follow and are calling us to 

advocate for Canadian legislation which will hold 

mining companies to human rights and 

environmental standards. 

More information about MCC‘s activities, 

including the ―Shared Convictions‖ is available at 

www.mcc.org.  The printed Annual Report with 

more details about MCC activities in Manitoba is 

available from the MCC Manitoba office at 134 

Plaza Drive, Winnipeg or 1-888-622-6337 or 

manitoba@mennonitecc.ca.   

We care… we care in the name of Christ.  There is 

no other way for us to care. 

MCC Manitoba 
Peter Rempel, Executive Director 

http://www.mcc.org
mailto:manitoba@mennonitecc.ca
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Mennonite Disaster Service has again had ample 

opportunity this past year to respond to disaster 

survivors across Canada and the USA. 

1,118 Canadian volunteers 

481 Manitobans 

20 Binational projects 

The binational projects responded to survivors of 

floods, fires, hurricanes, ice jams causing floods, 

and those afflicted by mental illness/poverty.  

More Canadians than ever served four weeks or 

longer and again Canadians provided over 50% of 

the leadership at project sites including the 

following locations: 

Cheek, Cameron, Diamond, Dulzura, 

Stephens Village 

Eagle, Akiak, Green Valley, New Iberia, 

New Orleans 

Pass Christian, Anahuac, Ramona, 

Winnipeg, Picher 

Deweyville, Marble Falls, Newton (2), 

American Samoa 

Here in Canada MDS volunteers were also called 

upon to help out.  BC volunteers helped flood 

survivors in Chilliwack area repair and clean up 

their homes.  Alberta MDS did major repairs on a 

home with fire damage in Smokey Lake north 

east of Edmonton.   

A team from MDS SK had a work weekend to 

work on a building which will serve as a new 

home for Rock Solid Refuge (residential home for 

teen boys struggling with addictions) near Swift 

Current.  Ontario volunteer teams cleaned up 

after tornado damage in the Vaughan and 

Durham areas. 

Flood preparation (sandbagging) & 

flood cleanup in Manitoba: 

123 volunteer days 

Winnipeg: Red Road Lodge (November 

project) and Jamison Ave renovations 

100+  volunteer days 

A homeowner in Winnipeg had a housefire on 

December 11.  This person had no insurance and 

much damage.  They found MDS in a City of 

Winnipeg book listing emergency services.  MDS 

volunteers have been working there during Dec 

and Jan repairing the damages.   

The homeowner writes: “At the beginning I felt 

this was a catastrophe.  I thought I would be 

homeless for a long time, for a year or more.  

Then MDS came to help.  Tell MDS their work is 

amazing.  It‟s a miracle for me.” 

Thirteen youth groups travelled to an MDS 

project this past summer – a higher number than 

usual.  The Canadian youth project in Winnipeg 

was a big success.  Youth groups worked hard at 

gutting, dry walling, and painting rooms at the 

Red Road Lodge, a transitional home for the 

homeless; many of whom have a mental illness or 

struggle with addictions.  All the long-term 

volunteers on this project, except cooks, were 

under 30 years of age. They did an amazing job! 

5 youth groups 

SK, AB, MB (2), and Pennsylvania 

8 rooms nearly completely renovated 

Disaster Recovery Studies minor concentration 

began at Canadian Mennonite University in 

January 2009.  Twenty-two students took the 

initial course taught by Lois Nickel of MDS with 

three students going on to serve in Dulzura CA 

for 8 weeks as part of their required field 

experience.  Fourteen students are taking the 

course now Jan-April. 

We thank God for you – volunteers and 

donors.  YOU are MDS.   

Mennonite Disaster Service 
Lois Nickel, Director of Programs              
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We have been blessed and 2009 turned out to be 

a great year. After the 2008 financial situation on 

a world scale, we can only say that we have been 

blessed and specifically here in Manitoba. It has 

been a great journey — and we are glad we can 

present 2009 financials that closed with a 

surplus. We thank all the churches for their 

continued support. 

The implemented Conference Support Fund 

(CSF) is working well. Together with the Finance 

and Audit Committee, the CSF formula rate was 

reviewed, taking into perspective the 2009 

financials and the 2010 budget.  

It was decided in 2009 that half a percent of the 

eight percent would be moved to the MCE budget 

as an additional support to those projects. We 

would like to continue with this. Missions and 

Church Extension still requires strong support 

from our churches.  For 2010 the CSF would then 

stay at 8%.  

We again want to say ―Thank You‖ to all the 

churches supporting the conference. 

In the reports, you will notice a more integrated 

budget, as the operating costs for the Conference 

Pastors and the MCE budgets have been included 

in the MBCM operating budget. This has helped 

to simplify the presentation of the financials and 

makes it easier for us all to review them.  This has 

been an ongoing process over the last few years. 

Last year, we as a conference approved to change 

our yearly Audit form to a review engagement. 

This was done after our Finance and Audit 

Committee and our current Auditors 

recommended this change, one reason being the 

decline in our budget amount after FLN had 

become its own entity. This process is in place. 

 

 

Once again, we want to thank you for your 

ongoing support. 

What 2010 will bring the churches and the 

conference is yet to be seen. The financial outlook 

is positive, and we can trust the Lord to bring us 

what he thinks is best for us. We are here to help 

build his kingdom, in good times and other times.  

Thanks for the great support in 2009, and we 

hope to continue a great relationship in 2010. 

 

Recommendations: 

We recommend that the financial reports for 

2009 be accepted as presented. 

We recommend the acceptance of the 2010 

budget as presented, including the rate of 8% 

of receiptable revenue towards the 

Conference Support Fund. 

Financial Review: We recommend the 

appointment of BDO Dunwoody accounting 

firm for the year 2010. 

  

    

Treasurer’s Report 
Carl Kauenhowen 



 

THE MENNONITE BRETHREN CHURCH OF MANITOBA   

Schedule of Conference Support - 2009

Location Members* 2009 Budget Received

 General Donations $550

1 Boissevain Boissevain 137 $13,535

2 Christian Centre Fellowship Snow Lake 6 $2,522

3 Christian Centre Fellowship Thompson 35 $2,188

4 Community Fellowship Newton 142 $17,664

5 Crossroads Winnipeg 94 $9,936

6 Eastview Winnipeg 522 $26,440

7 Elm Creek Elm Creek 245 $10,342

8 Elmwood Winnipeg 382 $15,394

9 FaithWorks Winnipeg 78 $6,000

10 Flin Flon Flin Flon 32 $4,936

11 Fort Garry Winnipeg 322 $35,494

12 Fourth Avenue Bible Church Niverville 153 $11,764

13 Friends Community Church Carman 28 $3,000

14 Grace Church Cranberry Portage 8 $1,020

15 Jubilee Mennonite Church Winnipeg 116 $5,025

16 Justice Justice 53 $5,652

18 La Salle Community Fellowship La Salle 59 $12,161

17 Lakeview Community Church Killarney 123 $15,572

19 Manitou Manitou 60 $7,935

20 McIvor Avenue Winnipeg 505 $35,840

21 North Kildonan Winnipeg 583 $37,116

22 Portage Avenue Church Winnipeg 291 $20,065

23 Richmond Park Brandon 202 $21,113

24 River East Winnipeg 224 $22,000

25 Salem Winnipeg 53 $3,000

26 Selkirk Community Church Selkirk 73 $5,376

27 Slavic Evangelical Church Winnipeg 40 $1,000

28 South Park Altona 133 $13,920

29 Steinbach Steinbach 377 $32,359

30 The Meeting Place Winnipeg 176 $9,000

31 Westside Community Church Morden 257 $22,310

32 Westwood Community Church Winnipeg 225 $24,120

33 Winkler Winkler 509 $58,780

34 Winnipeg Chinese Winnipeg 50 $1,500

Total Contributions 6,293 $527,800 $514,629

Bethel Evangelical Christian Assembly Winnipeg 16 -                    

Christian Family Centre Winnipeg 30 -                    

Eglise Communautaire Riviere-Rouge Winnipeg 33 -                    

International Revival Church Winnipeg 64 -                    

Philadelphia Eritrean Church Winnipeg 0 -                    

Total Emerging Churches 143 $0 $0

Overall Total 6,436 $527,800 $514,629

* as per Planner Directory published by Kindred Productions

Page 57 



MENNONITE BRETHREN CHURCH OF MANITOBA

2008 2009

Funds  Balance Funds  Balance

MBCM FUND REPORT Available Loans Dec. 31 Available Loans Dec. 31

DESIGNATED FUNDS

A.A. DeFehr $163,336 $174,245

Living Gospel Church $28,000 $22,000

Eglise Com. Riviere Rouge $100,000 $100,000

Total A.A. DeFehr Fund $163,336 $128,000 $291,336 $174,245 $122,000 $296,245

Peters Memorial $42,347 -                    $42,347 $35,847 -                  $35,847

William & Juno Sale $324 -                    $324 $324 -                  $324

Pastoral Training Fund $59,394 -                    $59,394 $53,805 -                  $53,805

Total Designated Funds $265,401 $128,000 $393,401 $264,221 $122,000 $386,221

INTERNALLY RESTRICTED FUNDS

Capital Reserve $212,444 $392,444

MBCI $240,000 -                  

Total Capital Reserve $212,444 $240,000 $452,444 $392,444 -                  $392,444

Unrestricted Reserve Fund $151,683 -                    $151,683 $151,683 -                  $151,683

Total Restricted Funds $364,127 -                    $604,127 $544,127 -                  $544,127

TOTAL MBCM FUNDS $629,528 $128,000 $997,528 $808,348 $122,000 $930,348

Balance Balance

MISSIONS & CHURCH EXTENSION FUND REPORT Dec. 31, 2008 Dec. 31, 2009

DESIGNATED FUNDS

Dream Manitoba Fund $224,790 $326,889

Total Designated Funds $224,790 $326,889
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Minutes of Assembly 2010 
 

Worship Service 
Friday, March 5, 2010, 7:30-9:00 pm 

Welcome 

Keith Poysti, Conference Pastor, and Travis Reimer, Pastor of Portage Avenue Church, welcomed 

delegates to Assembly 2010.  Keith introduced the Assembly theme, ―Equipping the Church for Mission‖.  

Opening prayer by Keith. 

 

Worship in Song 

Jeremy Penner, Portage Avenue Church, and Worship Team 

All Creatures of our God and King 

Rock of Ages, Bread of Heaven 

 

Missional Story 

The Director of MoveIn shared about how he seeks to connect with his neighbours in a meaningful way. 

God has called him to move into the most unreached community in Toronto. God has also given him a 

vision to invite other young people to move into unsafe, high crime, unreached neighbourhoods.  This is 

a practical way to fulfill the great commission and to love our neighbour.  

 

Worship in Song 

Come, Oh Fount of Every Blessing 

How Great is our God 

 

From Complexity to Possibility 

Terry Wiseman, Church Extension Director, Ontario MB Conference 

Terry challenged participants to move from feeling hopeless to living in glorious opportunity.  We can 

live in the realm of possibility and hope.  Faith is being sure of what we hope for and certain of what we 

do not see.  We have a choice about our attitude. As leaders we can lead people into the realm of 

possibility.  What does God have for us today?  We need leaders who will awaken the possibility in other 

people.  We need leaders who think outside of the box, who will ask people about their dreams, their 

passion, and their calling from God.  Church planters are entrepreneurial thinkers and risk takers. When 

they face challenges and don‘t meet a goal, we say, ―How fascinating!‖ Together we can learn from 

mistakes. God is the God of possibility, of hope and new vision. We can focus on possibility and ask, 

―What‘s next?‖  God desires leaders who will break the cycle of the downward spiral and live in the realm 

of new possibility. All things are possible with God, and we will bring Him all the glory.  
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Three Churches coming to Vision 

Dave Jackson, Director of Church Health, Canadian MB Conference 

George Barna said, ―In every one of the growing, healthy churches I have studied, there is a discernible 

link between the spiritual and numerical growth of those congregations and the articulation and 

widespread ownership of a God-given vision … Conversely, there is invariably a clear absence of vision in 

those congregations in which there is neither spiritual nor numerical growth taking place.  Rarely in my 

research do I find such black and white relationships."  Vision is important!  This evening I‘ve been 

asked to share three different stories of churches coming to vision – and then, if I may, I‘d like to 

highlight the lessons.   

 

First, a discouraged church.   

When I met them they were just seventeen years old but they might as well have been a hundred.  It‘s 

true, they had experienced remarkable seasons of momentum and fruitfulness in their past – baptisms 

in the city square, concerts and dramatic productions for outreach in which many had followed Jesus.  

But that was before they had experienced the moral or ethical failure of three of their pastors.  Now, less 

than a hundred people they were without a pastor meeting in a Community Centre.  Uncertain of the 

future, wondering if there even was a future, they engaged in a discovery process to see if they had a 

future at all.  This was three years ago.   They started with trepidation looking back on their journey and 

as they did they began to see the miracle of it.  One member remarked, ―We‘re still here!‖  Everything 

said they shouldn‘t be in existence, but here they were.   

Hope surged, thanksgiving returned and there was a sense of destiny.  If God is for us who can stand 

against us!  Once again they could see who God was, who he had called them to be and who he had called 

them to reach.  They resolved to trust their leaders again and vision came.  They saw a community 

transformed, starting with reaching out in the centre of their city.  Six months later with this vision  they 

called their next pastor.  A year later they were adding a family a week through the fall season.  Finally 

and boldly they released a piece of prized property in the suburbs.  Fully embracing their vision for the 

downtown core they took the equity and purchased an old theatre opening for business just before 

Christmas!  ―It‘s symbolic‖, says their pastor. ―The life of the city used to centre around the downtown.   

We‘re now at the heart of it and we want to be a part of bring it life.‖  People anticipate every Sunday.  

Quite a change from three years ago. 

 

Second, a divided church.   

Ten years ago this badly fragmented church lost its lead pastor.  They had quarreled over multiple 

services, they had quarreled over ―who was in charge‖, they had disliked their youth pastor, they were 

mad about the worship, and the list went on.  Yet, they were situated in a growing suburb of greater 

Vancouver in a desirable location.  In the middle of great opportunity they were preoccupied with 

matters of personal preference and issues of control.  Lost people hardly blipped on their radar.  They 

had three leadership bodies who continually clashed and a group of seniors who were incessant in their 

carping.  In desperation they invited an interim pastor to lead them in re thinking their reason for 

existence.   

Once again, as in other stories, they began by honestly facing their past.  They constructed a large 

Journey Wall and began to process it.  The story literally brought them to tears.  They saw their 

behaviour in all its ugliness – their self centeredness, lack of tolerance and unwillingness to forgive.    
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The youth pastor asked forgiveness from the church for his behaviour.  The church leaders asked 

forgiveness from the youth pastor for for their lack of tolerance and support.  People honestly owned 

their own baggage and began asking and receiving forgiveness from each other.   

With relationships under repair, the church began to look forward.  They began to see all the families in 

their neighbourhood.  They became aware of all the personal contacts and friends they had.  

Furthermore, they began to see the tremendous need of the hungry and homeless in their own town 

core.  With these eyes a vision greater than themselves emerged.  Reaching families became the heart of 

their ministry.  But the homeless and hungry were not forgotten.   It took time.  Even with forgiveness 

they had to learn to let go and love each other but they were committed.  They had to re-organize their 

governance structures and give control to their leaders.  They had to let go of their preferences.   

Today some eight years later, the church has over doubled with 250 worshipers each week and the vision 

has become a reality.  They have spear headed a ministry to the homeless which has galvanized the 

churches of the community to action and unity.  Their two services are marked by young families – many 

who didn‘t know Christ just a few years ago.  Their leadership is united.  This past year they baptized 19 

people who had come to Jesus.  They are in a significant building program and they are regularly 

involved in giving and sending their people on short and long term mission engagements both in and 

outside the country.  The vision they saw is being realized and it is continuing to emerge.  Just a few 

weeks ago they called me.  Convinced that God is doing a new thing, they want to discern together what 

the next chapter might look like.  They are not the same people! 

 

Third, a dying church.   

Three years ago, this church of seventy one years and steeped in tradition was dying.   Everyone knew it.  

Yet the pastor and a few who dared to believe ―that with God all things are possible‖ refused to throw in 

the towel.  Instead, even though they knew that half of the few core leaders they had would be moving 

within six months, they came together to intentionally seek what God might be saying to them about the 

future.  They fearlessly looked at the past.  As they did, they realized that they would have to cast caution 

to the wind and risk it all.  Prayerfully they considered their ―Journey Wall‖ and realized that if God was 

to have His way there were many surrenders that would need to be made.  One by one they shared with 

each other what those surrenders were.  Our need to be comfortable.  Our structures.  The way we do and 

have done church.  Our nostalgia – longing for the good old days.  Our need to please all.  Our fear of 

conflict and disagreement.  The words ―like‖ or ―don‘t like‖ – it must not be about us but what he likes!  

We must obey!   

From that point on it was all about lost people.  With that a vision began to emerge.  As they reflected on 

their recent journey and the people God had brought across their path - clarity came.  There was a deep 

awareness that God was calling them to reach out to the broken and marginalized.  They realized that 

ministering to people with addictions would be a significant part of this but they also realized that 

brokenness isn‘t limited to these obvious expressions.   They saw broken people, broken families and 

broken relationships.  They saw wide open doors to reach broken people like themselves with the love of 

Christ.  With this increasing clarity, they refused to settle for anything less.  They had come to place 

where they were willing to mortgage their building and land in entirety to do what God had called them 

to.  Even so, the bold vision they believed God had given was far beyond them.   

So they prayed for partners and God led them to a church that was only ten years old and made up of 

younger families and potential leaders.  They had no building and they had lost their way.  The old 

churched shared their vision with them.  They said we have a vision we passionately believe in and we 
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have equity in our building and lands.  But we need others to help us.  There are many we can reach.  Are 

you interested?  Initially they were not.  But the question stirred them.  As one of the leaders said, we 

had no vision and we were going no where fast.  They old church had vision and was willing to risk 

everything but lacked some of the human resources necessary.  It was both scary and attractive.    

Finally the young church said, ―let‘s talk‖.  Perhaps they could share some times of worship and see if 

they liked each other.  But the old inviting church refused.  This is not about us liking each other, its 

about whether or not we are called to reach these people.  They refused to discuss any form of merger 

until there was a commitment to the vision.  To make a long story short, over a three month period, the 

two churches came together around the new vision and formed a new church.  (This wasn‘t a coming 

together for survival but for a cause!)   Within three months they filled the old church and started a 

second service!  Today they are seeing people coming to Christ regularly (people who have suffered with 

addictions, people who have been broken, and people who are lost, sheep without a shepherd).  With 

these conversions are baptisms and transformed lives.  With transformed lives a vital, authentic 

community of Christ followers is emerging and flourishing.  They are, as their purpose statement says,  

literally "Loving people to Jesus" .  It‘s a new day!    

 

Three stories. Three visions.  All with their own twist.  What are the lessons?    

 

Lesson #1:  Churches who come to vision realize that wanting a vision is not enough.   

George Bullard observed, ―Often congregations think they want a vision but in reality they want to be 

fixed, to have less pain or to restore past glory.  They do not want to change but they are afraid of dying.  

They want as Wilbur Rees put it  ―Three Dollars Worth of God Please‖    ―I would like to buy three dollars 

worth of God, please, not enough to explode my soul or disturb my sleep, but just enough to equal a cup 

of warm milk or a snooze in the sunshine.  …I want ecstasy, not transformation; I want the warmth of 

the womb, not a new birth.  I want a pound of the Eternal in a paper sack.  I would like to buy three 

dollars worth of God, please.‖  Three dollars worth isn‘t enough to see or reach lost people.   Churches 

who come to vision realize that just wanting vision isn‘t enough. 

 

Lesson #2:  Churches that come to vision are honest with themselves and God.   

They face their past, their behaviour their sins and their situation.  Often their brokenness is what God 

uses.  When a church is willing to get honest about itself, the Holy Spirit's agenda becomes obvious.  

 

Lesson #3:  Churches that come to vision are students of their past.   

Paul said in Philippians 1:8  He who began the good work in you will bring it to completion.  In every 

church situation I have worked with, the seeds of the future are in the past.  Churches that come to vision 

read the past well.  

 

Lesson #4:  Churches that come to vision care about lost people‟s souls more than 

themselves.   

Biblical purpose is the driving force behind vision.  Our confession of faith speaks of the nature of the 

church and the mission of the church.  We are good with the nature but we struggle with the mission.  
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Listen to what we believe.  ―We believe the mission of the church is to make disciples of all nations by 

calling people to repent, be baptized, and love God and neighbour by sharing the good news and 

performing acts of love and compassion.‖   We are good with acts of love and compassion but we struggle 

with calling people to repent and be baptized.  Churches that come to vision don‘t.  They care about lost 

people‘s souls more than what others think. 

 

Lesson #5:  Churches that come to vision are marked by personal and corporate 

surrender.   

Each of the stories I told had this element.  Churches who want comfort, churches who want financial 

security, churches where the members have a sense of entitlement.  Churches where the people like 

everything under control never have vision.  Our Regenerate 21 01 vision is good - Twenty-first century 

churches with first century dynamics – sounds great.  We want New Testament churches with NT results 

but my observation is we struggle with New Testament prices. Churches that come to vision are ready to 

risk it all.   

Near where I live is a bird sanctuary.  They have planted fields of corn and grain all around it.  Geese are 

there by the hundreds – fat and well fed.  In the fall the wild geese fly over - heading south.  They honk – 

it‘s the call of the wild willing the grain fed geese to join them.  And you see the grain fed geese flutter. 

The call of the wild is there – and it stirs them momentarily and then they settle back down into the back 

waters.  Why?  It‘s the comfort of the easy grain.  People constantly ask me, ―How can we come to 

vision?‖  I want to say that the call of the wild is there.   

Getting vision isn‘t the problem – our wild God is calling us – the fields are white to harvest – it‘s not 

lack of a vision – too often it‘s the comfort of the easy grain!  I believe for this conference the easy grain 

is not enough.  The call of our ―wild‖ God will prevail and the adventure of soaring with Him will be 

realized.  Amen. 

 

Celebration of Communion 

Travis Reimer, Pastor of Portage Avenue Church 

Rachel Twigg Boyce, House Blend Ministries 

 

Benediction 

Keith Poysti, Conference Pastor 
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Plenary Session 
Saturday, March 6, 2010, 9:00 am – 12:30 pm 

Welcome 

9:00 am   Ramsy Unruh, Conference Moderator, welcomed participants to Assembly 2010. He opened 

with Psalm 40:1-3 and with prayer.   

 

Worship in Song 

Jeremy Penner, Portage Avenue Church, and Worship Team  

In Christ Alone 

When I Survey the Wondrous Cross 

 

Moderator‟s Address  

Ramsy Unruh, Conference Moderator, told the story of how God is working through the men of the 

Community Fellowship Church in Newton. The men joined together to renovate an old house for a single 

parent family. Over 55 people and $15,000 came together for this ―extreme home makeover‖. God is at 

work in and through our churches.  We are coming together to tell some stories of God‘s work in our 

churches past, present, and future. 

Ramsy presented the Focus Statement (page 12) which has been revised to include changes from the 

discussion at last year‘s Assembly. The two areas we feel God is calling us to is church planting and 

ministering to the poor.  He read the last paragraph of the focus statement, ―Where do we focus?‖  

 

RECOMMENDATIONS 1-7 on Assembly Process 

1. Status of Printed Reports:  We recommend that the printed reports be accepted as presented.  

2. Status of Recommendations:  We recommend that all printed recommendations be considered 

moved and seconded. 

3. Recording Secretaries:  We recommend that Pam Heide (Westside) be appointed Recording 

Secretary and Dorothea Schalm (staff) Assistant Secretary. 

4. Minute Review Committee:  We recommend that Marvin Dyck (Crossroads), Kathi Fast 

(Crossroads), Pam Heide (Westside), and Dorothea Schalm (staff) be authorized to review and 

prepare the minutes for publication in consultation with the Executive Committee.   

5. Ballot Committee:  We recommend that the Portage Avenue Church nominees for the ballot 
committee be appointed as presented: John Wieler, Betty Wieler, Helmut Huebert, Dorothy 
Huebert. 

 
6.  Ballots:  We recommend that all ballots be destroyed at the close of the assembly. 

7. Parliamentarian:  We recommend that Jascha Boge serve as parliamentarian for this Assembly.  

Vote by show of hands. 

Recommendations 1–7     M/S/CARRIED.  
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Workshops 

Russ Toews and Keith Poysti introduced the workshop presenters and topics.  

9:30–10:30 am      Workshops 1-6 

10:30–11:00 am       Refreshment Break 

11:00 am   Ramsy Unruh welcomed delegates back to the plenary session. 

DVD clip:  Canadian Conference Regenerate 21-01 

 

Worship in Song 

How Great Thou Art 

 

Missions and Church Extension 

Russ Toews, MCE Director, reported that MCE is focusing on church planting and mercy and justice 

ministries with and among poor people. Rather than talking about compassion ministries, the terms 

―mercy and justice‖ better reflect what God is calling us to do. Russ encouraged churches to be actively 

involved in mercy and justice ministries in their communities. MCE has seed money to help churches 

get started. The current MCE ministries include SOUL (School of Urban Leadership), House Blend 

Ministries, the Philadelphia Eritrean Church, and the new Chinese Church.  

Russ noted that for many years new churches were planted by MCE, by the denomination. Some years 

ago, MCE had a philosophical shift from the denomination starting churches to churches planting 

churches. The most effective way to plant churches is daughter church planting. Church planting is to 

be organic, not just organizational. We believe that the future of church planting is churches planting 

churches. However, this philosophical shift has not resulted in many new churches. At the Council of 

Representatives meetings in fall, we heard a call for MCE to take a greater role in starting new 

churches. Pray for church planters. We want to see where God is already at work, and join with him.  

 

Conference Pastor‟s Report   

Keith Poysti, Conference Pastor, shared a pastoral word with delegates. In 1 Corinthians 16:9, Paul 

told the Corinthian Church that he will stay in Ephesus longer than expected, ―for a wide door for 

effective work has opened to me, and there are many adversaries.‖ Paul‘s situation describes our 

situation. We have many wide open doors for effective ministry. We have a strong conference of 38 

churches. We have godly, well-trained pastors, gifted church leaders, financial resources, and many 

opportunities for kingdom work. Churches are involved in school breakfast programs, Alpha 

programs, home building projects, youth programs, etc. The truth is that there are also many 

adversaries. Today our adversaries are internal rather than external. We face adversaries like fear, 

unbelief, and busyness. May God help us to walk through wide open doors for ministry.   

 

Missional Story  

Scott Eastveld, a church planter with the Pentecostal Assemblies of Canada, told his story of following 

God. He was raised in an Anglican church. When he was 13 years old, his father committed suicide, 
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and Scott was done with church. A Pentecostal church in Carman invited him to play drums for the 

worship team, and Scott became a Christian four years to the day after father‘s death. Five years ago 

he helped start a church, Soul Sanctuary, in Winnipeg. He realized that he had many conversations 

about faith with people in his living room. That‘s where God was using him the most. His vision is to 

open a coffee shop/used book store in Osborne Village. Today he manages a Starbucks coffee shop and 

leads a group in his living room, called the Upper Room. He has a heart for broken people. Scott 

encouraged delegates to find their dream, pursue their passion, and live it out. God uses people who 

are willing to walk through open doors.   

 

Mennonite Brethren Biblical Seminary 

John Unger, MBBS board member, reported on new developments in seminary education.  MBBS has 

three delivery points: 1) the MBBS main campus in Fresno, CA, 2) ACTS (Association of Canadian 

Theological Schools) at Trinity Western University in Langley, BC, and 3) WCMS (Winnipeg Centre 

for Ministry Studies) at CMU in Winnipeg. In recent years, there have not been enough students to 

sustain the main campus in Fresno, and MBBS was looking to partner with other schools. On February 

5, the MBBS board announced that by June 1, 2010 the MBBS campus in Fresno will be transferred to 

Fresno Pacific University.   

John affirmed that MBBS will continue with seminary programs at ACTS at Trinity Western 

University and WCMS at CMU. MBBS Canada will receive a cash settlement from the sale of the 

property in Fresno and also a student loan fund. Churches are asked to keep supporting MBBS.  Pierre 

Gilbert will remain on staff with MBBS at WCMS in Winnipeg. In future MBBS will seek to provide 

better access to education and a better integration of formal and informal learning opportunities. The 

MBBS board has appointed a Canadian taskforce with John Unger as the chairperson. Seminary 

education is vital to the long-term future of MB churches. 

Ramsy Unruh prayed for the seminary. 

  

Position of Executive Director  

Harold Froese, Assistant Conference Moderator, presented the rationale for recommendation 10 to 

create the new position of Executive Director.  When we look into the future, our churches will look 

vastly different in 30 years. Leaders today will not be in leadership in 30 years. The leadership board 

is looking to the future and wants to move to another level of the governance model by introducing 

this position. The Executive Director will develop a strategic plan for the MBCM vision. He will serve 

as the CEO and work collaboratively with the current staff. If this Assembly agrees with this 

recommendation, then the Leadership Board will develop a job description for the Executive Director, 

form a search team, and find a person to fill this position. 

 

Partner Organizations 

Russ Toews invited the following representatives from partner organizations to report on their work.  

Family Life Network:  Claude Pratte, Executive Director, noted that FLN has been financially 

independent for the last two years. He invited each church to support FLN and to send a delegate to 

the AGM on September 23.   
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Canadian Mennonite University:  Gerald Gerbrandt, President, reported that over 600 students 

are enrolled at the Shaftesbury campus. Nearly 100 students are Mennonite Brethren. He shared how 

students helped raise funds for a Haitian student.  On June 5 CMU is celebrating the 150 anniversary 

of the Mennonite Brethren Church and the Mennonite Church of Canada.  

Mennonite Central Committee:  Brad Reimer thanked Manitobans for their generous donations 

for Haiti. MCC has a long-term response plan for helping Haiti rebuild after the earthquake. MCC 

continues with development and peace work in 50 countries. In Manitoba MCC works with inmates 

and people with fetal alcohol syndrome. 

School of Urban Leadership:  George Klassen, Director, explained that SOUL is providing quality 

theological training that‘s affordable, accessible, and culturally relevant for Christians serving in the 

inner city. The students do not have the opportunity to attend other schools, but are called by God to 

minister to poor people. He thanked MCE and the conference for start-up funding for SOUL. 

Canadian Conference:  David Wiebe, Executive Director, focused on Regenerate 21-01, a 

movement to help churches reach into their community and to multiply churches. Delegates are 

invited to Celebration 2010 in BC in July with international speakers. The Board of Faith and Life will 

also report at the Celebration on the theological discussion of ―atonement‖ in the MB churches.  

Eden Mental Health Services:  Ken Reddig noted that Christians are not exempt from mental 

illness. Eden provides a Christian response to people suffering from mental illness and works with 

government to provide counseling and housing for clients.  

 

MBMS International:  Lloyd Letkeman, Regional Mobilizer, explained that MBMSI is a long-term 

mission agency that motivates people through short term missions. Volunteers are needed for SOAR 

Heartland in Winnipeg.  

Mennonite Brethren Collegiate Institute:  Bill Enns, Development Director, affirmed that MBCI 

shows students the way to Jesus and provides an excellent education for them. He thanked delegates 

for their support for MBCI.  

MB Biblical Seminary:  Pierre Gilbert, Director, explained that the Winnipeg Centre for Ministry 

Studies is the local campus of MBBS. WCMS is a partnership of four Mennonite institutions and five 

conferences that provides biblical training for pastors. Tuition bursaries are available from the 

Manitoba Conference for pastors. WCMS offers one-week intensives and hosts monthly pastoral 

roundtables.  

Simonhouse Bible Camp:  Darrell Janzen, Director, reported that 70% of campers at Simonhouse 

come from unchurched families. Children are coming to Christ at camp, and in turn, some families are 

coming to know Christ through their children. Simonhouse is building a new cabin and playground. 

He thanked delegates for their prayers and support.  

Mennonite Disaster Service:  Dan Klassen noted that 481 Manitobans volunteered with MDS in 

North America in 2009. In summer several youth groups renovated an addictions treatment centre in 

Winnipeg. 

Russ Toews concluded this session with prayer. 

12:30–1:30 pm   Lunch 

1:30–2:30 pm    Workshops 7-12 
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Plenary Session 

Saturday, March 6, 2010, 2:30 – 4:00 pm 

Welcome 

2:30 pm   Russ Toews, MCE Director, welcomed delegates to the afternoon session. He invited Luc 

Tran to share about the Chinese MB Church. 

 

Chinese MB Church 

Luc Tran, Pastor of the Winnipeg Chinese MB Church, noted that the Cantonese-speaking church 

began in 1986 in Winnipeg with refugee people from Vietnam and Cambodia. They meet every Sunday 

afternoon in Chinatown in Winnipeg. Three years ago God gave this church a vision to plant a new 

church in south Winnipeg. God answered their prayers by providing a lay pastor, an engineer, for the 

new church, a place to meet at Fort Garry MB Church on Saturday evenings, and financial support 

from MCE. The new church began in November 2008 in the Mandarin language. They baptized 3 

young adults last year. 50 children attend the music program on Saturday afternoon, and parents 

come to special outreach programs to see their children. The Bible studies meet a hunger in people to 

study the Bible and to know Jesus. 

 

Leadership Board Recommendations 

Ramsy Unruh, Conference Moderator, presented recommendations 8-11 for discussion and decision. 

 

RECOMMENDATION 8 

Focus Statement:  We recommend the adoption of the MBCM focus statement as presented in this 

Assembly report. 

Vote by show of hands. 

Recommendation 8   CARRIED. 

 

RECOMMENDATION 10 

Executive Director:   We, in full support of the staff leadership team, Keith Poysti and Russ Toews, 

recommend that we create the position of Executive Director (ED) who will serve as the CEO of the 

conference. This ED will be a visionary and collaborative leader, working very closely with the 

Leadership Board to develop the strategic plan for our vision. The ED will be a key leader and voice in 

our conference and will be responsible to implement our strategic plan, including among other things 

shaping and building our staff team to most effectively achieve our vision.  

 

Discussion on Recommendation 10: 

Q:  What are the financial implications of this new position for the individual churches?  Will there 

be an increase in the Conference Support Fund? 
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A:  The new position will not increase the current 8% Conference Support Fund for 2010. The 

Leadership Board decided to find an Executive Director before shifting the staff responsibilities. 

The 2010 budget includes a half-year salary for the new position, beginning in July. We do not 

intend to keep adding staff. The Executive Director will work within the resources available. Russ 

Toews and Keith Poysti are fully supportive of this direction. 

Vote by show of hands. 

Recommendation 10   CARRIED. 

 

RECOMMENDATION 9  

Simonhouse Bible Camp:  We recommend the incorporation of Simonhouse Bible Camp.  

 

Discussion on Recommendation 9: 

Q:    In the past the conference has given a $33,000/year grant to Simonhouse Camp. Will the grant 

continue? 

A:   Ramsy Unruh:   It has never been discussed that we will cut the grant to Simonhouse.  The 2010 

budget includes the same grant as in previous years. That is not the reason for incorporation.  

A:   Russ Toews, MCE Director:  The support for Simonhouse will continue at $33,000/year.  

Q:   What will be the relationship of Simonhouse Bible Camp to the MB conference? 

A:   Russ Toews: The conference will be a member of the Simonhouse Camp corporation and will have 

voting rights at the AGM.  In the past, the connection between the camp and the conference was 

through the MCE board which has ceased to exist. Right now it is through the MCE director. 

There would still need to be a strong relational connection between the MCE director and 

Simonhouse camp.  

Q:   Does incorporation imply a transfer of assets from the conference to the new Simonhouse Camp 

corporation? 

A:    Ramsy Unruh: Correct. 

Comment:  Darrell Janzen, Director of Simonhouse Bible Camp, explained that the question of 

incorporation first came up when the former conference Board of Management held liability and 

responsibility for decisions made by the northern Simonhouse committee. Incorporation will 

provide a legal firewall. The camp is not separating from the conference. It is an MB-owned camp. 

Simonhouse wants to continue relationships with the MB churches and is restructuring for the 

future.  

Comment:  A northern delegate shared that Simonhouse Bible Camp has been a significant part of her 

life since 1981. A relationship goes two ways. The distance between Simonhouse and Winnipeg is 

the same both ways.  

Q:   How would the incorporation not separate the camp and conference if the assets are transferred 

to Simonhouse?  How can Simonhouse Camp be incorporated and still be part of the conference? 

Family Life Network is now on their own and is separate from the conference. 

A:   Ramsy Unruh: The incorporation will work almost exactly like Family Life Network. It is up to the 

churches and to Simonhouse to continue developing relationships.  
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A:   Russ Toews: On a legal basis, the relationship would be the same as with FLN.  At this time the 

MCE director is assigned to relate to Simonhouse Bible Camp. Even after incorporation of the 

Simonhouse camp, the relationship between the camp and the MCE director will continue. This is 

not a legal connection, but a strong relational connection. In reality, the membership of the four 

northern churches is relatively small. The northern churches need the ongoing strong support of 

the southern churches. They are not large enough to support the camp on their own.  

Comment:  According to the constitution of Simonhouse (page 24), the members would include the 

MBCM, all northern Manitoba MB churches, and all southern Manitoba MB churches who agree 

to be members. MBCM and each church can send 3 delegates to the AGM.  Family Life Network 

was set up in a similar way. MBCM and every church in Manitoba is a member of FLN. FLN is 

owned by the member churches and is still part of the conference. 

Q:   How would incorporation affect the insurance premium for Simonhouse camp, since it is a 

relatively small camp?  It makes a big difference to have a large organization behind the camp. 

Insurance could be a considerable expense for the camp. 

A:   Roger Friesen, Conference Administrator:  Simonhouse remains under the blanket insurance 

policy of MBCM at this time, even though it is a separate charity. 

Comment:  A northern pastor shared that it is difficult for northern people to come south for the FLN 

and MBCI meetings, but they make an effort to come to Assembly. He challenged the southern 

people to make a point of coming north to the AGM of Simonhouse Bible Camp. 

 

Q:    Are there guidelines about how southern churches become members of Simonhouse, send 

delegates to the AGM, and give financial contributions? Who will keep a record of membership 

and representation from the southern churches?   

A:    Russ Toews:  Some southern churches have relational connections to Simonhouse and Snow Lake.  

All churches will be invited to join as members. The Simonhouse Director or the Chair of the 

Simonhouse Board would keep track of member churches. 

Q:    A delegate expressed concern that the camp may be disconnected from the conference with a 

change of the MCE director. Is the strong relational connection with MCE something we just hope 

will happen, or is it in writing?  

A:    Russ Toews:  It is not in writing, but there is an understanding with the northern churches that 

the conference wants to maintain a strong relationship with the camp. We see how central the 

camp is to the churches in the north.  It is wise on the part of the conference to continue 

supporting this camp. 

Comment:  The other agencies that incorporated on their own are much larger and have multiple staff. 

Simonhouse Camp only has Darrell Janzen and one other staff person. Concern was expressed 

whether the extra work of relating to the churches can be done by a small staff.  

Q:    Incorporation will separate Simonhouse Camp and the conference. How can Simonhouse Camp 

be incorporated as a separate entity, and still be protected under the conference insurance policy?  

A:    Roger Friesen, Conference Administrator:  We have incorporated churches that are covered by 

the conference insurance policy.  That is not a problem.  There is an association with the 

conference that binds churches into the policy. 
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Comment:  If Simonhouse camp has a legal battle, it will involve the conference if the conference is 

still insuring Simonhouse Bible Camp. The idea of incorporation is to protect the conference.  It 

would be good to look into this matter. 

A:    Roger Friesen:  Yes.  That is the reason the conference has a large insurance policy.  

A:    Ramsy Unruh:  We will clarify the matter of insurance for Simonhouse Bible Camp.  One reason 

for incorporating Simonhouse Camp is to create the legal firewall.  Another reason is to give 

decision-making power to the northern churches that are heavily invested in the camp.  

Comment:  Russ Toews:  The reason behind incorporation of the camp has to do with our structure.  

When Simonhouse built the camp centre, the building subcommittee of the camp committee was 

making decisions about major expenditures. The subcommittee was accountable to the 

Simonhouse committee which, in turn, was accountable to the MCE board.  The MCE board was 

accountable to the Assembly.  The former Board of Management was responsible for the financial 

decisions being made by the subcommittee, but had no way to give input into those decisions. 

This made them very uncomfortable. When the conference restructured, the MCE board ceased to 

exist. So we needed to address how the camp fits into the conference, and how it relates to the 

conference.  This is the main reason for incorporating the camp.  

Comment:  The structure is still somewhat nebulous.  The membership includes ―any like-minded 

churches of other denominations‖. Perhaps we might consider moving in that direction, work out 

the details, and then come back for a vote. It seems like a good idea, but somewhat nebulous.  

A:   Russ Toews:  The two like-minded churches are the Alliance churches in The Pas and in Flin Flon. 

Both churches are very supportive of the camp. In future there may be another evangelical church 

or a new MB church that wants to join the camp corporation.  

A:   Roger Friesen:  It is helpful to keep the Simonhouse constitution as fluid as possible. To change 

the constitution requires a notice of motion and a year to process changes. 

 

RECOMMENDATION 9 

Simonhouse Bible Camp:  We recommend the incorporation of Simonhouse Bible Camp.  

Vote by show of hands.  Majority vote in favour; some opposed.  

Recommendation 9   CARRIED. 

 

RECOMMENDATION 11 

Constitution, Article 1:  The MBCM Leadership Executive Committee recommends the acceptance of 

the following amendment to the Constitution of the Mennonite Brethren Church of Manitoba to take 

effect for MBCM to ensure its status with Canada Revenue Agency as a non-profit agency.   

Amendment 1:  A new section to be added to Article 1: NAME 

Section 4 – Non-Profit Status 

This Corporation shall operate as a charity and shall be carried on without purpose of gain for its 

members, and any profits or other gains to the charity shall be used in promoting its purpose.  

Vote by show of hands. 

Recommendation 11   CARRIED. 
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Financial Reports   

Carl Kauenhowen, Conference Treasurer, presented the financial reports for 2009 and the budget for 

2010.  He thanked Roger Friesen, Conference Administrator, and Stella Labossiere, accountant, for 

their excellent work.  The members of the Finance and Audit committee include Carl Kauenhowen 

(chair), John F. Wiebe (McIvor), John Enns (La Salle), and Roger Friesen.  

Carl thanked the churches for their Conference Support Fund contributions. The MBCM Conference 

Support Fund (CSF) formula is a percentage of the churches‘ receiptable revenue (8% in 2009) minus 

flow-throughs to Canadian registered charities minus designated contributions to major capital 

projects (land/buildings). 

 
MB Church of Manitoba 2009 Operating Results 

 

Page 4     Budget    Actual 

Revenue  $554,300 $535,338 

Expenses  $554,300 $482,754 

Surplus /Deficit                       $0 $  48,000 

 

Note: $29,810 was spent on capital assets,  

largely due to the move to the new office space (see page 6).  

 

Missions & Church Extension 2009 Operating Results 

 

Page 14     Budget    Actual 

Revenue  $197,000 $193,471 

Expenses  $197,000 $193,471 

Surplus /Deficit             $0            $0 

MCE New Churches            $0 $  17,277 

               

2009 MCE Expenditures included the following grants: 

Eglise Com. de la Riviere Rouge $  8,000 

International Revival Church  $  7,000 

Simonhouse Bible Camp  $33,000 

  Total    $48,000* 

*Grants are on sliding scale, down from $81,000 last year. 

 

2009 Dream Manitoba Projects 

 

      Budget    Actual 

SOUL   $  15,000 $  15,000 

Philadelphia Eritrean $  24,000 $  24,000 

House Blend Min. $  42,000 $  42,000 

Leadership  Develop. $    3,000 $    3,661 

New Initiatives  $  65,000 $  54,983 

  Total  $149,000 $145,471 
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MB Church of Manitoba 2009 Consolidated Operating Results 

 

Page 6        Actual  

MBCM Operating Surplus (page 4) $  52,584 

MCE Operating Surplus (page 14) $  17,277 

Total Operating Surplus   $  69,861 

 

Simonhouse Bible Camp 2009 Operating Results 

 

      Budget    Actual 

Revenue  $247,999 $290,684* 

Expenses  $247,999 $259,347** 

Surplus              $0 $  31,337 

 

* includes amortization of deferred contributions 

** includes amortization of capital assets 

 

 

2010 Budgets 

 

MB Church of Manitoba 2010 Operating Budget 

 

CSF Revenue  $488,580 

Other Revenue (pg 13) $  45,000 

  Total  $533,580 

Expenses  $571,949 

Surplus (Deficit) ($ 38,369) 

From Reserve Fund  $ 38,369 

 

Missions & Church Extension 

 

The Conference budget integrates the operating expenses of MCE.  

Grants to emerging churches, Simonhouse Bible Camp, and monies to fund Dream Manitoba 

ventures are to be raised through contributions from churches, individuals, and corporate donors, and 

the Dream Manitoba Fund. For FY 2010, that amount is $204,000. 

 

2010 MCE Grants Budget 

Simonhouse Camp   $33,000 

Dream Manitoba 

- SOUL     $10,000  

- Philadelphia Eritrean Church  $22,000 

- House Blend Ministries  $45,000 

- South Winnipeg Chinese MB   $10,000 

- Quebec Church Planting  $  6,000 

- Compassion Ministries  $10,000 

- Leadership Development  $  3,000 

- New Initiatives   $65,000 
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Simonhouse Bible Camp 2010 Operating Budget 

Revenue (including amortization of deferred contributions) $343,411   

Expenses (including amortization of capital assets)  $343,411   

Surplus/Deficit                             $0 

 

Note: Simonhouse Bible Camp is a registered charity owned by the Conference;  

its budget is separate from the MBCM Budget. 

 
RECOMMENDATION 12 

Financial Reports:  We recommend that the financial reports for 2009 be accepted as presented.   

Vote by show of hands. 

Recommendation 12   CARRIED. 

 

RECOMMENDATION 13 

Budget:  We recommend the acceptance of the 2010 MBCM budget as presented, including the rate of 

8% of receiptable revenue towards the Conference Support Fund.  

 

Discussion on Recommendation 13: 

Q:     A delegate expressed discomfort with deficit budgeting. Is there something unusual happening in 

2010 that would cause a deficit budget? 

A:   Carl Kauenhowen:  The budget includes the new position for the new Executive Director position 

from July to December 2010. The Leadership Board did not want to increase 8% Conference 

Support Fund. Based on historical data, expenses will likely come in under budget. We had a 

surplus of $56,000 in 2009. The reserve fund will cover the deficit.  

Comment:  There is some inconsistency in the numbers on the budget 2010 slide.  

A: Carl Kauenhowen:  Yes. The actual revenue is $533,580. The projected deficit of $38,369 is correct. 

Q:   On the reports it looks like the Thompson Church is not contributing its full CSF.  Is another church 

receiving the credit for CSF contributions from Thompson? 

A:   Carl Kauenhowen:  We will look into this matter. 

Vote by show of hands. 

Recommendation 13   CARRIED. 

 

RECOMMENDATION 14 

Financial Review:  We recommend the appointment of BDO Dunwoody accounting firm for the year 

2010.  

Vote by show of hands. 

Recommendation 14   CARRIED. 
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Ramsy Unruh thanked Carl Kauenhowen for his dedicated service as conference treasurer.  He 

introduced Margarete Schulz as the chair of the Nominating Committee and presented the nominee slate 

in the book. 

 

RECOMMENDATION 15 

Elections:  We recommend the acclamation of the nominees on the Election Slate.  

 

Margarete Schulz, Chair of the Nominating Committee, referred to the revised election slate.  

MOTION to amend Recommendation 15: 

To accept the revised election slate. 

Vote by show of hands. 

Amendment to Recommendation 15   M/S/CARRIED. 

 

RECOMMENDATION 15 as amended: 

Elections:  We recommend the acclamation of the nominees on the revised Election Slate.  

Vote by show of hands. 

Recommendation 15   CARRIED.  

 

Ramsy Unruh thanked Margarete Schulz and all those who are serving on the boards and committees.  

The Leadership Board is seeking to fill the positions of the treasurer and one member-at-large.  

 

Closing 

Ramsy expressed real appreciation to the Portage Avenue Church for hosting this assembly, to Pastors 

Travis Reimer, Jeremy Penner, Edgar French, and especially to coordinators, Helmut and Dorothy 

Huebert.  He invited delegates to pray for Russ Toews, Keith Poysti, and David Wiebe.  Closing prayer by 

Ramsy.  

4:00 pm   Assembly adjourned. 

 

 

 

Minute Review Committee 

The Minute Review Committee has reviewed the Minutes of the 2010 Provincial Assembly of the 

Mennonite Brethren Church of Manitoba and has declared approval. 

Marvin Dyck, Kathi Fast, Pam Heide, Dorothea Schalm.    

April 2010 


