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2014 was a year of great changes and 
adjustments. I want to take this opportunity to 
thank you for the work you have done on behalf 
of our conference and for the support you have 
shown to our staff and me.  

Looking back on this past year we have accomplished 
quite a lot together. Such as: 

• Moving to new offices 
• Hiring new staff members 
• Consolidating our relationship with C2C 
• Renovating our old building 
• Changing the venue for our pastor’s retreat 
• Saying goodbye to our moderator and 

welcoming a new one 

We were also very busy organizing events and training 
being for our churches. Here are but a few:  

• Module three of the church Unity Project 
• Gospel coach training 
• Two Coach training sessions 
• “Hemorrhaging Faith” workshop 
• The “Governance for Mission” Seminar 
• The TREK internship program 
• AWAKE 
• Two C2C Cadres 
• Two C2C Banquets 
• Assembly 2014  
• Pastor’s retreat 
• CR – Council of Representatives 

2015 presents new challenges and opportunities and 
I’m glad to work along side you and our staff to serve 
our churches. 

A look at  the  f i ve-year  p lan  
At assembly 2012 we presented a Five-year plan to 
our constituency. That plan in a nutshell, highlighted 
the main focus for the work MBCM was to do. We 
proposed the following: 

• That the mandate of our office be to Equip, 
Resource and Inspire 

• To focus the first two years in developing 
resources in the area of leadership 
development and church health 

• Developing a new user friendly website 
• The creation of Ministry exploration 

program 

Assembly  2015  
Our 2015 assembly will be held in Winkler. The 
theme is “ The Church responds to the Spirit” Our 
Guest speakers – all from Mantioba – are:  Delbert 
Enn, Phillip Vallelly and Jon. I will keep you informed 
as the details become available. 

Kei th  Poyst i ’s  sabbat ica l  
August 2015 marks the 10-year anniversary of Keith’s 
employment with MBCM. As such (and following our 
Sabbatical policy) I have approved a 4-month 
Sabbatical leave. Keith will be away from September 
to December of 2015. 

New sa lary  gu ide l ines  
We have made modifications to the salary guideline 
presented at our CR. This new version remains 
disconnected from the educational sector and creates 
our own industry grid. It also combines aspects of the 
old grid with new numbers for 2016 

Coach t ra in ing  
On January 23 and 24 we will host our first event of 
the year. This event is a coaching training event being 
facilitated by Jason Dyck and Daniel Beutler 

T4T 
C2C Manitoba is hosting a “training for trainers” event 
on January 30-31, at The Upper Room in 83 
Henderson Hwy. It’s focus is choosing to be involved 
in evangelism. 

 


